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Preparations for All Types of Interviews

¢+ Research the company and review the job or internship description.
+ Go over your resume and prepare 10 talk aboul your experiences.
¢ Practice answers to common interview questions.

+ Consider doing a Practice Interview with a career counselor.



TELEPHONE AND VIRTUAL INTERVIEWS

Many employers and organizations today are turning Lo technology in order to reach a
diverse paol of candidates and are utilizing this technology in their inlerview process as
well This virtual interview helps recruiters in narrowing down their list of candidates
while helping them save time and money.

Whether you are interviewing in-person or virtually, the bottom-line is to make a strong
impression that will get you the position. Practice phone and internet-based interviewing
with a Career Advisor to perfect not only your interviewing style but also, to learn about the
challenges that come with these interviews and how to overcome them.



TELEPHOME INTERVIEWS

If possible, provide emplovers with only one number where you can be reached Rermind
anyone thal may answer your phone to be professicnal since you are in the midsl of
employment search and ensure that your volce mail message 1s appropriate, Your voice
message should include both your phone number as well as your name

Even though you may not recognize a phone number, always answer the phone 1n a
professional demeanor.

When on a cell phone, only talk in areas you know have strong reception

Do not talk on the phone with anything in your mouth. However, it 1s acceptable to
have water handy.

Avoid background noise. In problem cases, either quickly change locations ur ask if
you can return their call

If they are calling you, thank them for contacting you.

Use the person's title (Dr, Ms. or Mr) with their last name. Use thewr first name when
asked.

If you are in a car when a recruiter calls, you may wish to pull over so that you can
concentrate fully

Disable call wailing to aveid distractions

Have a paper/pen, employer/position information, and your resume handy for
reference,



Speak slowly and enunciale clearly. It's also fine to collect your thoughts before

responding to a question.

Smile frequently while talking. Surprisingly, enthusiasm is conveyed with this sumple

technique.
- Never interrupt the interviewer.

+ After you thank the interviewer, ask for the opportunity to meet with them in person
for a second interview.

» Send a thank you letter within 24-48 hours to reiterate your interest in the position.
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VIRTUAL INTERVIEWS

More candidates are now participating in Web-based, video conferencing rz2ther than in-
person interviews. Typically, online interviews are used as an 1nitial screening device, or in
cases where geography is an obstacle.

Be familiar with the technology by ensuring your computer webcam and sound work
properly.

Make sure any needed software, such as Microsoft Teams, Zoom, or Skype, 15 loaded
and functioning by doing a trial run with a fniend.

Decide where you will conduect the virtual interview. Avoid distractions and
background noise.

Make sure that your backdrop is neat, well lit, and not overly bland. Plants, pictures,
and lamps look professional and add depth. Avoid posters, doorways, cluttered
bookeases, and sunlit windows behind you which cast shadows. Natural light shining
in front of you accents you the best



Dress as you would for an in-person interview. The process might seem informal, but i
is the real thing.

Know who will initiate the call. Regardless of who calls who, share contact
information so both parties are easily located. Make sure your accounl name
is professional.

Be ready 15 minutes prior to the scheduled interview time to get used to your
surroundings (some situations may require you to arrive al a special video
conferencing location).

Pay attention to the camera level and always look into the camera instead of at the

computer screen or desk.
Don't eat or drink anything during the interview.

" Be aware that slight transmission delays may occur and frequent pauses may be
necessary to avoid interruptions.

Remember, despite the virtual format, the guidelines lor traditional interviewing still hold
true.
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Phone and Virtual Interview Etiquette

+ Al the beginning of the call make sure you understand the caller’s name and Litle.

« Askif the caller can hear you will and make adjustments if not.

+ Convey warmth, energy, and enthusiasm in your voice.

« Listen carefully to the questions and avoid interrupting.

+ Ask the interviewer to repeat a question if you did not fully hear it.

+ Expect pauses in between when you finish answering a guestion and another question is asked.

+ Follow up with a thank-you note by email.



Pre-Recorded Video Interviews =

PROCESS

As a first-round inlerview screening, sorme employers may ask you to record and submil & video of yoursell responding
Lo interview questions on a virtual interview platform. The employer will send you nstructions dboul how lo access
the platform and the timeframe for responding. Sumetimes the employer shares the interview guestions in advance,

and sometimes Lhey do not.

When you access the virtual interview platform, you will be given a short sel arnount of lirne to think and prepare your
response. The video will begin and you will answer the question. The process continues like this until you have
answered all of their guestions. You will follow the employer’s instructions to submil the video.



PRE-RECORDED VIDEO INTERVIEW TIPS

+ Review the online platform's instructions on how to prepare your equiprnent and best practices for recording.

+ Check the instructions for details about the amount of time you will have Lo answer each guestion and i you have
the chance Lo re-record your answer.

+ Practice answering common interview gquestions within the allotted time

+ Outline your answer curing the time allotted to prepare a response. vou will not have time to script a full answer.
Instead, focus on the key points that you want to communicate.

+ Speak clearly and don’t rush through your responses. Make sure that the employer can understand your recorded
reply.

+ After submitting your pre-recorded interview, send a note to your contact confirming thal you have submulted the
recording and thanking them for the opportunity to interview.



1. MOCK INTERVIEW QUESTIONS

Having a deeper understanding of the company's culture and how it
aligns with your personality can greatly enhance your internship
experience.

How to Answer Interview Questions for Internship?
Below are pro tips you can keep in mind while answering interview
questions.

Highlight Your Creativity: Proactive interns who demonstrate a strong
sense of initiative and creativity tend to excel and gain the most from
their internship interviews.

Know About the Company: A great way to set yourself apart from
other candidates is by having a thorough understanding of the company,
position, and current needs. This goes beyond just what is listed in the
job description and can earn you bonus points during the hiring process.
Portray the Right Attitude: Demonstrate unwavering self-assurance
and enthusiasm. It is advantageous to genuinely express these emotions
as 1t allows you to portray excitement.

Be Conversational: Employers value employees who promptly address
their concerns. You can demonstrate your willingness to learn and adapt.
You can do this by mentioning instances where you faced a new
challenge and how you embraced the opportunity to grow.

Prepare Well: Have a clear understanding of yourself, your

background, the specific duties of the internship, and why you are well-
suited for it.



What questions can be asked from your Internship Projects?

Sample answers to enable you to adequately prepare for your upcoming
interview,

Q. What do you know about our organization and the industry?
Sample answer:

| know that your organization is currently
ranked among the top 10 media firms in
Mumbai. Over the past two decades, the
firm has experienced substantial growth in
addition to intense competition, increased
audience awareness, and a multitude of
digital platforms for content delivery.

Notably, this firm has received five
prestigious awards for its innovative media
strategies. As a part of my master’s

program in communication, I've
specifically chosen.to intern with this media
firm to gain relevant insights into media
and communication.

Q4. Describe a time when you needed to learn something entirely
new?

Sample answer:

| Duning my first internship experience, | was expected to learn a completely
| different software system. | had been using certain software for years, and
| suddenly, | needed to adapt to a new one with a completely different interface

| and functionality. It was a bit overwhelming at first, but | approached it
systematically.

| started by reading the user manual, watching online tutorials, and seeking
guidance from collgagues who were already proficient with the new software. A




time passed, | became proficient in using the tool on my own without any
assistance. This valuable lesson showed me the importance of being adaptable
and open to taking on new challenges. -

As we continue exploring the intemship interview questions, you can
also consider checking out entry-level jobs for freshers.

Q5. Are you a team player or do you love working alone?
Sample answer:

I'm adaptable and believe that both teamwork and independent work are
important. Team collaboration provides me with diverse perspectives and
creativity [ wouldn’t be able to experience when working alone.

However, working alone permits me to experience an in-depth focus during
tasks. Striking a balance between these approaches maximizes productivity
and outcomes.

Q6. Describe how you can make the most of this internship?
Sample answer: '

lintend to be actively engaged in every aspect of the job, such as seeking
guidance when needed and being open to learning new things continuously.
I'll contribute to projects, collaborate with the team, and take the initiative to
acquire as much knowledge and experience as possible as learned in
Internship.

Q7. Why do you feel you are the best candidate for this position?
Sample answer:

l I believe I'm the best candidate for this position because of my strong
 combination of relevant skills, experience, and a passionate commitment to
excel in the role. 1 have a proven track record, a dedication to continuous
improvement, and a collaborative mindset that aligns perfectly with the
company’s goals and culture.

Additionally, I've successfully applied marketing/............... concepts to
enhance the engagement of different media accounts, which resulted in a 35%
increase. Through this accomplishment, | have proven my capability to




produce concrete outcomes. [ am confident that these skills can be effectively
utilized in this role to achieve comparable success.

9. Deseribe a project or accomplishment you’re proud of and
why?
_Sample answer:

| During my previous internship, [ had the opportunity to contribute to a market
' research project where we analyzed consumer behavior and preferences. T was
proud of this project because our findings directly influenced the company’s
product development and marketing strategies, which resulted in increased
sales and customer satisfaction,

The experience demonstrated the impact of thorough research and the role it
plays in making informed business decisions, which was a valuable learning
experience. '

Q10. Do you have any further questions?
Sample answer:

Yes, | do have a couple of questions. Could you provide more insights into the
team’s current projects and how this role contributes to them? Are you
considering offering full-time positions to any of your interns after the
successful completion of the internship program? Additionally, I'm curious
about the company’s approach to professional development opportunities for
its employees.

Practice Internship Questions

Here are the common questions you might encounter during an
interview.

Q11. Have you had any hands-on experience in this industry?

Q12. Do you think your experience matches the qualifications listed
in the job description?

Q13. How do you manage stressful situations at work?

Q14. How does your coursework correlate with this role?

Q15. Describe the top relevant skills you think are important to
succeed in this position.



Q16. What are your career goals after graduation?

Q17. Have you had to face any issues in your previous role, if ves,
what are they?

Questions to Ask in an Internship Interview from Interviewer
When preparing for an internship interview, asking thoughtful and
relevant questions can demonstrate your genuine interest in the position
and the company. Here are some questions to consider asking during
your internship interview:

Q18. Do you have any further questions about my experience or
qualifications?

This question facilitates a more open and honest conversation between
you and your interviewer.

Q19. How do you assess the performance of interns?

It is common for employers to monitor the progress of their interns and
ensure they are meeting expectations. This question demonstrates vour
desire to excel in the role and your willingness to recéive constructive

feedback.
i

Q20. What tools and resources do you offer interns to help them
succeed?

This will give you insight into the resources offered by the company.
Also, understanding this will greatly enhance your internship experience
and demonstrate the level of commitment from your employer. This
understanding will enable you to utilize your time as an intern
effectively.

Q21. Can you describe the day-to-day responsibilities of this
internship role? :

Understanding the daily tasks and expectations can help gauge if the role
aligns with your career goals.

Q22. What is the company culture like and how does it support
professional development?



MOCK INTERVIEW QUESTIONS WITH ANSWERS (SUGGETED)

Tell me about yourself.

Answer: "l am a results-driven professional with a background in [your field/industry], where |
have developed a strong foundation in [specific skills]. Over the past few years, | have worked
with [company names] and gained valuable experience in areas such as project management,
leadership, and business strategy. My decision o pursue an MBA stems from my desire 1o
broaden my skill set, gain deeper business insights, and ultimately transition into a leadership
role where | can make a larger impact, I'm particularly interested in [specific areas of business,
£.2., finance, marketing, entreprencurship], and [ believe that an MBA will help me achieve my
goals.”

1. Why do you want to pursue an MBA?

Answer: "An MBA will equip me with the necessary tools and skills to transition inlo a more
strategic and leadership-focused role. While 1"ve gained hands-on experience in [specific arca of
expertise], | recognize that | need a deeper understanding of key business concepts such as
finance, operations, and strategic management 1o make informed decisions at a higher level.
Additionally, the networking opportunities and exposure to diverse perspectives that an MBA
offers are essential for my growth as a business leader. Ultimately, | aim o take on more
responsibility, drive innovation, and create value within my organization or in my own
entrepreneurial endeavors.”

3. Why did you choose this particular business school?

Answer: "["ve chosen [Business School Name] because of its reputation for academic excellence
and its strong focus on [specific strengths of the school, e.g., entrepreneurship, leadership, global
business]. The school"s curriculum is well-aligned with my career goals, particularly its [specific
courses or programs|. Addinonally, the diverse student body and the opportunity to collaborate
with peers from varied professional backgrounds will enrich my learning experience. I'm also
excited aboul the strong alumni network and the resources available io siudents, including career
services and internships, which will help me achieve my long-term objectives.”

4. What are your short-term and long-term career goals?

Answer: "In the short term, | aim to leverage my MBA to transition into a strategic management
role, where | can contribute to decision-making processes and help the organization grow. ['m
particularly interested in [specific arex, e.g., consulting, marketing, operations], and I plan 1o
work for a leading firm where | can gain further exposure to complex business challenges, In the
long term, | hope 1o move into an executive role, such as a Chicf Strategy Officer, where | can
shape the direction of the organization and drive sustainable growth.”



5. What do you consider your greatest strength?

Answer: "My greatest strength is my ability to adapt to new situations and challenges. Over the
yeirs, I"ve developed a keen ability to quickly understand new industries and business
environments, which has allowed me to contribute meaningfully in every role I've held. I'm also
a strong communicator and team player, which has helped me lead cross-functional teams and
drive successful projects.”

6. What is your greatest weakness, and how are you working to improve it?

Answer: "One area I"ve been working on is my tendency to be a perfectionist. | sometimes find
myself focusing too much on details, which can slow down my progress, However, 1"ve been
working on improving my time management skills by setting clearer priorities and knowing
when to focus on the bigger picture. I"ve also siarted delegating tasks more effectively, trusting
my team members to handle certain aspects of projects, which has improved my overall
efficiency.”

7. Describe a challenging situation you've faced at work and how you handled it.

Answer: "At my previous company, 1 was tasked with leading a project that was running behind
schedule. The team was facing issues with communication and resource allocation. To address
this, | first held one-on-one meetings with each team member to understand their challenges.
Then, | reorganized the project timeline and redistributed tasks to better align with the team's
strengths. 1 also instituted more regular check-ins 1o ensure transparency and accountability. As a
result, we were able o get the project back on track and complete it on time, exceeding the
client's expectations."

8. How do you handle stress and pressure?

Answer: "| handle stress by staying organized and focused on the task at hand. | break down
large projects into smaller, manageable tasks, which helps me avoid feeling overwhelmed. 1 also
make sure to communicate openly with my team or manager when |'m facing pressure, ensuring
that we are all aligned on priorities. Additionally, | try to maintain a healthy work-life balance by
exercising and taking time to unwind, which helps me stay resilient and perform al my best.”

9. Why should we admit you to this MBA program?

Answer: "] believe that my diverse background in [vour industry] and my leadership experiences
matke me a unigue candidate for this MBA program. | bring a combination of technical skills,
problem-solving abilities, and a strong work ethic, which | believe will add value 1o classroom
discussions and group projects. I'm also highly motivated to leam from the esteemed professors
and my peers, and | am eager 1o contribute 1o the school's community through clubs, case
competitions, and networking events.”

10. How do you plan to contribute to the MBA class and community?



Answer: " plan to contribute by bringing my experiences in [specific industry or field] to class
discussions, particularly in areas like [specific topics relevant to your experiise]. I'm also excited
to engage with clubs and student organizations, where | can contribute my leadership skills and
work collaboratively with others. | believe in the value of sharing diverse perspectives, and I'm
committed o helping my classmates grow both academically and personally.”

11. Do you have any questions for us?

Answer: "Yes, I'd love to know more about the opportunities for hands-on leaming, such as
internships or consulting projects, and how students are supported in securing these
opportunities. I'm also interested in hearing more about the career services and alumni network,
and how they assist in career transitions post-graduation.”



MOCK INTERVIEW QUESTIONS FOR BBA
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Tell me about vourself.

Why did you choose to pursue 8 BBA?

What inspired vou to study business?

What are your career goals after completing your BBA?

How do you plan to contribute to our BBA program?

What strengths do you bring to the program?

What weaknesses are you working Lo improve?

Can you describe a time when you worked successfully in a team?

How do you handle stressful situations?

Why do you want to pursue a career in busingss?

How do you stay organized and manage your time effectively?

How would you handle a disagreement in & group project”

What is your greatest achievement so far?

How do you plan to balance academics, extracurricular activities, and personal time?
Why do you think vou are a good fit for this BBA program?

What are the key qualities of a successful business leader?

How do you keep up with current trends in business and the economy?

Can you provide an example of a time when you showed leadership?

What challenges do you think businesses face today?

How do vou plan to develop professionally during your BBA studies?

How do you prioritize tasks when faced with multiple deadlines?

What type of business environment do you want to work in afier completing your BBAT
How do you plan to leverage the BBA program to achicve your long-term career goals?
How would you approach solving & business problem you're unfamiliar with?

Do you prefer working independently or in a team, and why?

Where do you see yourself in 5 years after completing your BBA?

How do you handle feedback or criticism?

How would you describe your communication skills?

What is your understanding of corporate social responsibility (CSR)?

How do you plan to network and build relationships during your time in the program?
What do you think sets you apan from other candidates applying for this program?
How do you deal with failure or sethacks?

What role does innovation play in modern business practices?

How do you plan 1o use the knowledge from this program in your future career?
What business books, podcasts, or resources do you regularly follow?

IT you could start your own business, what would it be and why?

How would you resolve a situation where there is a miscommunication between team
members?

Why did you choose this specific BBA program over others?

What are your thoughts on the role of technology in the future of business?

How do you stay motivated when facing challenges in your academic or personal life?



ROLE PLAY






SBT BBA —Role Plays

Rede-Play Scesario -1

A customes walks into your stono mnd shouts befing leaving as he was unhappy with the gervice
provided. You have tried handling him e the best of your shility el you' were unsucoessful. Yea
are s very angry and frustrated, snd if |s your responsibalily (o handle the nexd customer s the
quess whil controlling your negative emotions,

Enacs a rale play with following:
{8 An engry eusiomer who is shouting snd leaving
B ¥ou are orying 1o control the crsotions

feb A second customer is waiting b0 be served is the quess snd in on the verge! bordertine of
Esing it

Rale-Play Seennrks #2: The Impatient Customer

& customer ordered & product onling, asd they sl Bavent recelved & after the schedubed
defivery daie has passed, They s iniated and demand w refimd. Whils the late delivery might
med by your fault, and the customer’s mtitude might trigper defensivemess, iI's impontant to
apologiee and let them keerw you'se fining the isswe. One of the potcstial ways to resobve the
situaiion |5 to offer a discount or froe shipping om thelr next oeder,

Soripn sample:
Customer: | ordered & prodest 2 woeks ago, and it was supposed 80 arrive 3§ days ago. What's
poing en?

Represenastive: My sincerest apologies. Late deliveries can be o real pain. | sssere you tha we're
doing everything possible 1o resolve this e for you. And as o gesture of spgesziation for your
mndersianding, ve would be happy 1o give you a | 0% disooesst o your next prerchase.

Hude-Flay Sconario #3: A Product Fails 1o Meet Expectations

A cussomer bought & new gaming compuicr sad clalms that it dossn™t meet the characeristics
specified by the manufbcorer, Keep in mind that not everything Is lost in thés sinsation, lnscad
af simply lssuing & refund, iry to find ot the natwe of the dissisfaction and mcommend an
altemative sohtion.
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Seript mmple
mefﬂhtlhﬁtmhmih}imhnim1mm-mu=
h:rﬂduhlﬂlh-.ldm-wplurm-dhmllwhphmhﬁ#
compater doesn't come anywhere close to hitting the frame raie that the msnufsctaser said it
weoukd, even o the lowest grepbic settings. 1 [ike bo retam i

Represcnative: Hey there! Mo problem. You can retum B or exchange It for 5 differes
compuler. Many of our cestomers are serices gamers, and they speak highly of this {othe)
madul, Why dea’t you demo it and lef us keow whai voo think?

Lﬁm:l'unﬂmlmu’:padlhprm'lmhirlﬁmhhunﬂwlhml
purchased.

Role-Flay Scvanrio #d: Onboarding Training Regue

Custnmer: We recently purchasd the sew LM% and mesd sssistance with onboaarding and
trmining for che team, Can you provide us wilh detalled bsformation about the implemenistian
process and imining resources?

Fepreseniative: Absolutcly. We undersiand the Imponsnce of effective efiboanding mnd training
h;umﬂdmrurﬁlnﬂhmmﬂdquﬂm O Leam has
with eLearning platforers,
M“ﬁhhﬁﬁhﬁmﬁhmmhﬂhuﬂihhhm
process? Using this information, I'H srrange training and peepare follow-sup maserials taflored 1o
Yoo needs,
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Wufhdhhmmﬂuﬂm.ﬂmﬁnmmmwmm; upset alwwn
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these sinestions, they're usunlly looking for s exchange rather than & redund. To senl the doal,
mhhmnﬂmﬁmﬁﬁ-mnkﬁ

Soript sample
Eﬂ:-mfuduﬂumullnmﬂyp#hﬁunﬂnlduiﬂ_mmmmumj
pivot, it makes & bousd, Fritating squenk.

Represcrtative: W, 'P-'ﬁcvwrmuyhhmhm—kﬁwmw'ﬂk
hTHitﬂh&mam.uhmthlwmm‘ihm
Hn-quyhnim.mm:ﬂmm.

Raole-Flay Scennris w6 When & Customer Vislstes Your Terma of Servies

A custoimer purchmsed 5 VPN mmudhuiﬂnlhmﬁmhbhflmﬂhuhm
maiifile dhnvioes Mlkhmhnt“udmﬂinmcmlﬂdlﬂ'nhhﬂ:hnf
yuiis Rermy of service, there's & way 1o go wheot H s buﬂ'nmrwpdmtm-dm
their dignity, The key mhmuﬁ“hﬂhﬂmﬂm‘fwﬂum
thair needs and aitempt o Bulfill them.

Seript mmple
M_uﬁmnmmﬂw:mihmum}.

wmmdqmmp-mmm'wmmm'wwwm VN sofiware on
multiple devices while registered with our single-device packsge. Were you plansing on
%buﬂﬁlhﬂldﬂhpﬂm‘uwmmuhumﬂu'ﬂnmm
with the right package for vour noeds.
Ehmmmhnuﬁmhmmmmhml—hmmm
#edf ermining and deliver i online.

H—Pﬁﬁuﬂhﬂ:ﬂrﬂhlmm

Ahmlwhmkmmhmmwmmmk
nwmmmumwﬁ.mmmmmwmm
chatpes and call customser service seeking an immedisie resolution.
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Seripl mmple
Customer: [ st received my bill hﬂuwhﬂqmmimhhhﬁm
mTumlmmmmmuh.

mﬁlmhhm.mﬂlhnmmmmw
always iry to provide mummm.mmulhmmﬁnm
Hﬂﬁ-hwi&uﬂmﬂmﬁ“ﬂlﬂnﬂlmuﬁdmhm-r
discrepacies.

Fole-Tluy Seensrio 88 Hasdling & Produet Recsll

Tmﬁﬂhh‘lﬂmﬁ:mthﬂmlﬁlyhh‘Hmuhmmm
should be prepared 1o offer exesllent service,

Thee customer asks abosst m peodict rocall for 2 emanphane they purchassd alx manths aga. Thay
received an il aboul the recall and sre concemeal ot proaduct safety. This mbe-play fecuses
on Ebdrewsing customer concems and providing guidence on tho recall precess.

Seript sample

Castomer: | purchasod & smariphone six maniths age and just recoived an emai whout & pendus)
mulLEnq:.wpmﬂbm-ﬁmmhhﬁruimndﬁhnmﬂinuiﬂ

Rmi:&n.tn-hﬁumwhhumwma}wm.ﬁ-'lumm
mumﬂrﬂlﬁmdﬂ,un'uwmimmﬂ
firex.

Let's siart by reviewing the specific detsits of the recall, snd then 111 guldde you teviigh the steps
hmhmﬁuﬂdﬁuwmmmm

fasmassses R R L L B T L L R L LR T T T T T e, SEERsrnmE



Rules of the role play

. Sty lin Chirscter
Yiou misul stay in chancber ai all Hmes while on the server.

. NoMemgaming

Mrtagsmisg and the e of mets forsation will not be tolerated. Metagmming ls the
use of kesvwiodge that the player s swarn of but that the charscier has not yei learmed.
¥ou cannot know of st on any information that your charscter basn's dirgctly laamed
derough roliepley.

Metagmming is & complex sopic, Visht our Metagasming section o lesm mane.
Fusxni on your verbal and nee-verhal commusizmion

. Comtent Restrictions
All pole play eust whide by our Commsmity Code of Condus,
Historical sccuracy is not e excuse for viokating our coment restrictions.

« Avold Redeplny Bluring

There evast be & cloar separsiion betwesn ‘i charscier” (1) and "o of characier”
() behavior and knowhedpe,

Femember, your chamcter is mot you ssd msything that hepgens b your charscier |s
e & direct sttack on your outside reality.,
. Lore s Continuity

lhfnnmmidhuqhiudmhhﬂlﬂmﬁrhn.m
charactar woryline, histery o desing,

LA Ll



SCRIPT FOR ROLEPLAY (CULTURE AND CONSUMER BEHAVIOUR)
Presented by:
BBA(M3B)
BHAVISHYA- 12719101725
DEVANSH- 09119101725
BBA(E3A)
KALASH- 06180001725

COURSE- BACHELORS OF BUSINESS ADMINISTRATION

GROUP SIZE- 3 Students

SITUATION- A family is shopping for clothes for an upcoming festival. The young consumer
prefers modern fashion, while the parent prefers traditional clothing.

Roles assigned:
* Bhavishya — Parent

* Devansh — Young Consumer
* Kalash — Retailer

Scene: A clothing store before a festival

Parent: Beta, festival aa raha hai. Humein traditional clothes lene chahiye. I want you to wear a
nice kurta or traditional outfit. Festivals are about our culture and traditions.



Young Consumer: But I don't want to wear a simple traditional kurta. I want something modern
and fashionable. Maybe a stylish jacket with jeans or a fusion outfit.

Parent: Fashion is fine, but we should also respect our cultural values. During festivals,
traditional clothes give us a sense of identity and make the occasion special.

Young Consumer: I understand that, but today's generation also likes new trends. I want to look
fashionable and comfortable.

Retailer: I think I can solve this problem! Why not try an Indo-Western outfit? You can have a
traditional kurta with a modern jacket and stylish footwear.

Young Consumer: Oh, that actually sounds good! It looks modern but still has a traditional
touch.

Parent: Yes, I like this idea. It respects our tradition while allowing you to follow modern
fashion.

Retailer: Exactly! Consumer choices are often influenced by culture, traditions, values and social
norms. During festivals, people may prefer traditional designs, colours and clothes because of
their cultural beliefs.

Young Consumer: So, I can follow fashion trends without completely ignoring my culture.

Parent: And I can accept modern fashion as long as our cultural values are respected.

Retailer: Perfect! One outfit, two preferences—and both are satisfied!

All: This shows how culture influences consumer behaviour and purchasing decisions!



GROUP
DISCUSSION
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Photographs of Group Discussion
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Description of the Activity

A proup discussion was conducied for final-year law students as part of the PSDA initiative,
Students were divided into groups and sssigned specific sub-themes related to the necd for
competition lww in India. Fach group deliberated on its allotted topic and presenied key
Wrguments supported by statwlory provisions, case laws, and contempurary examples, The
session was modernted by the faculty member, ensuring inclusive participation and constructive

dinlogue.

Classification of Discussion Topies
[“,‘;‘:"F H“W Group Title _” 1"an= Included
—— e ——
I 00119103822 Meaning and objectives of competition law
I To onceptual Framework ||+ Evalution of competition law in India
01419103822 lof Competition Law MRTP Act vs. Competition Act, 2007
Role of competition in economic growit
01519103822 . [+Cantels and price-fixing !
3 To Anti-Competitive * Abuse of dombnant position
UZ919103822 SPractices Anfi-competifive agreements
iy _ Indian case studies
B e |
03019103822 = Salient features of the Competition Act, 2002
3 Ta Legal and Institutions] [f Role and powers of the CC]
§ 04519103822 [Framework Appeltate mechandsms
- | Enforcement chall
-——— e — — ot FEURR————— . — T = _— —— ———
4619103823 * Compelition law tn digiul markets
il Ta Emenging lssues and [l Repulation of Big Tech
DGOT9103823 | Way Forward Merger control
[ U . [+ Policy reforms and awarencss ;

Conmclusion of the Discussion

The group discussion successfully achieved its objectives by fostering active participation and
critical engagement among Mudents. The discussion Wighlighted the indispensalle role of
competition law in preventing monapolistic priclices, safeguarding consumicr inlerests, and
ensuring market efficiency. Students scknowledged the evolving challenges posed by digital
markets and emphasized the need for robust enforcement mechanisms,
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COMPANY LAW QUIZ (40 Questions)

SECTION A — MULTIPLE CHOICE QUESTIONS (MCQs)

A company is created under which legislation in India?
a) Partnership Act, 1932

b} Companies Act, 2013

¢) LLP Act, 2008

d) Societics Registration Act

A private company must have a minimum of;

a) | member

b) 2 members

c) 7 members

d) 3 members

. The maximum number of members in a private company is:

a) 50

b) 100

) 200

d) Unlimited

One Person Company (OPC) can be incorporated by:
a) A minor

b} A foreign citizen

¢) Only a natural person who is an Indian resident
d) Any two persons jointly

. The certificate of incorporation is izzued by;

1) SEBI
b) NCLT

¢) Registrar of Companies
d) Tribunal

. Which document is known as the constitution of the company?

a) Prospectus

b) Articles of Association

¢) Memorandum of Association
d) Share Certificate

. The doctrine of ultra vires relates to acts beyond the:

a) Directors” authority

b) Shareholders authority

¢} Object clause of the company
d) Articles of the company

. The minimum number of directors in a public company is:

m) 1
b2
c)3
d) 5

1



9. A director must have a DIM, which stands for:
a) Director [dentification Mumber
b) Designated Identity Mumber
¢) Director Internal Number
d) Digital Identification Number

10. The minimum paid-up capital requirement for a private company under the Companies

Act, 20173 is:
a) Tl lakh
b) TS5 lakh
¢} Mo minimum requirement
d) T10 lakh
11. A public company must have minimum members:
a)3
b) 5
)7
d) 10
12. A sharcholder is:
a) An agent
b) A creditor
¢} An owner
d) An employee
13. “Perpetual succession™ means;
a) Company dies with its members
b) Company continues despite change in members
¢) Company must renew registration cach year
d) Company survives for 50 years only
14, The first auditor of a company is appointed by:
a) Board of Directors
b) Shareholders
¢) ROC
d) SEBI
15. Which meeting must be held coce every calendar vear?
a) Board meeting
b) AGM
c) EGM
d} Class mesting
16. An EGM is held for:
&) Roufine business
b) Urgent/special business
¢) Annual sccounts
d) Dividend approval
17. Quorum for 2 public company’s general meeting is:
a) 2 members
b} 3 members
c) 5 members
d}) 30 members



18. Prospectus is issucd by a:
a) Government company
b) Private company
¢) Public company intending to invite public subscription
dy OpPC
19, The minimum subscription must be received within:
a) 30 days
b} 90 days
cytilr days
d) 180 days
20, Sweal equity shares are issued to:
a) Creditors
b) Promoters and employess
¢) Shareholders
d) Public
21. A company must appoint at least one woman director if it is;
a) Govt company
b) Foreign company
c} Lisied company
d) Private company
Z2. Which instrument gives ownership rights?
a) Debenture
b) Share
) Deposit
d) Loan
23, Debenture holders are:
) Owners
b) Partners
¢} Creditors
d) Employees ) )
24, A subsidiary company is one i which another company copfrols:
a) 1056 voting power
b} 25% voting power
¢) More than 50% voting power
dj lm%vnhngpnwﬁ
25. Holding company
a) Company ﬂmthnﬁdaland
b) Company controlling another company
¢} Company with many directors
d) Company holding debentures
26. CSR under Companies Act applies when tumover exceeds:
a) $100 crore
b} TH00 crore
€) E1000 crore
d) T5000 crone



27. Maximum number of directors in a company without special resolution:
a) 12
b) 15
c) 7
d) 20
=8, Removal of & dircctor requires:
a) Board resolution
b) Ordinary resolution
c) Special resolulion
d) ROC order
29. The winding up can be done by:
a) NCLT
b) Sharcholders only
¢) SEBI
d) Auditor
30. Liquidator iz appointed in case of:
a) Incorporation
b) Winding up
c) AGM
d) CSR aundit

SECTION B — TRUE OR FALSE (T/F)

31. A minor can become 4 member of a company.

32, OPC can voluntarily convert into & private company.
33, Shares can be issued at a discount. .

34, Board meetings must be held every 120 days.

33. Annual Retarn must be filed in Form MGT-7,

36. Private companies must issue a prospectus.

37. Share certificate is proof of share ownership.

38, A company is not a separate legal person.

39, Directors act as agents of the company.

40, A company can enter into contracts in its oyn name.

ANSWER KEY

MCQs

1-b
25
3¢

&N



l4-n
15-b
i6-b
17-¢
18-c
19-a
20k
21
22 b
23¢
24-¢
25-b
26=b
27=d
2B-b
29-a
A0-b

True/False

31-False
32-True
33-False
34-True
35-True
36-False
A7-True
38-False
39-True
40-Trues

v
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LIST OF WORKSHOPS

S. No. Name of the Activity Date Link
. https://gitarattan.edu.in/wp-
. CareirﬁdgigggmigtIfgfggmg‘iit’?‘fg't“de 7th September content/uploads/2026/10/CAP -
Examinations 2026 APTITUDE-AND-REASONING 07-
SEPTEMBER-2026.pdf
Career Advancement Program (Cap) https://gitarattan.edu.in/wp-
‘Transitioning From Law School To 2ath August content/uploads/2026/09/CAP-
2 Professional Practice — Exploring Career 20269 %E2%80%98TRANSITIONING-FROM-LAW-
Opportunities In The Field Of Judicial SCHOOL-TO-PROFESSIONAL-
Services’ PRACTICE 24-AUGUST-2026.pdf
Career Advancement Programme Legal https://gitarattan.edu.in/wp-
3 Drafting As A Sine Qua Non For Career 12th May 2026 content/uploads/2026/05/May-12-
Advancement” CAP.pdf
Career Advancement Program (Cap) : .
B . o . https://gitarattan.edu.in/wp-
4 Masterglg Quapptatwe Aptgude For 7th May 2026 content/uploads/2026/05/MAY-7-CAP.odf
ompetitive Success
Career Advancement Program On . .
. . . https://gitarattan.edu.in/wp-
5 Math_ematlcal And Log_l(_:al Reasoplng And 6th May 2026 content/uploads/2026/05/MAY-6-CAP.pdf
Aptitude For Competitive Examinations
5 Competitive Examinations And Pathways To Sth May 2026 https://gitarattan.edu.in/wp-
Career Advancement In Law y content/uploads/2026/07/May-5-CAP.pdf
Career Advancement Program On Verbal : .
. LT . https://gitarattan.edu.in/wp-
7 Abll_lt_y & Com_mur_ucatlon Skills Fo_r 29" April 2026 content/uploads/2026/05/29-April-
Competitive Examinations And Professional CAP odf
Growth =AEpd
Career Advancement Program on Aptitude https://gitarattan.edu.in/wp-
8 and Reasoning for Competitive 22" April 2026 content/uploads/2026/05/April-22-
Examinations CAP.pdf
Career Advancement Program on Judicial https://gitarattan.edu.in/wp-
9 Services Examination Preparation And 21% April 2026 content/uploads/2026/05/April-21-
Corporate Legal Acumen CAP.pdf
Career Advancement Program on Building https://gitarattan.edu.in/wp-
10 A Multi- Dimensional Legal Career In The 16™ April 2026 content/uploads/2026/05/April-16-
Modern Era CAP.pdf
Digital Transformation & Industry 4.0 https://gitarattan.edu.in/wp-
11 (Role Of A., lot, And Automation In 15" April 2026 content/uploads/2026/06/April-15-

Business

CAP.pdf



https://gitarattan.edu.in/wp-content/uploads/2026/05/MAY-6-CAP.pdf
https://gitarattan.edu.in/wp-content/uploads/2026/05/MAY-6-CAP.pdf
https://gitarattan.edu.in/wp-content/uploads/2026/07/May-5-CAP.pdf
https://gitarattan.edu.in/wp-content/uploads/2026/07/May-5-CAP.pdf
https://gitarattan.edu.in/wp-content/uploads/2026/05/April-22-CAP.pdf
https://gitarattan.edu.in/wp-content/uploads/2026/05/April-22-CAP.pdf
https://gitarattan.edu.in/wp-content/uploads/2026/05/April-22-CAP.pdf
https://gitarattan.edu.in/wp-content/uploads/2026/05/April-21-CAP.pdf
https://gitarattan.edu.in/wp-content/uploads/2026/05/April-21-CAP.pdf
https://gitarattan.edu.in/wp-content/uploads/2026/05/April-21-CAP.pdf
https://gitarattan.edu.in/wp-content/uploads/2026/05/April-16-CAP.pdf
https://gitarattan.edu.in/wp-content/uploads/2026/05/April-16-CAP.pdf
https://gitarattan.edu.in/wp-content/uploads/2026/05/April-16-CAP.pdf
https://gitarattan.edu.in/wp-content/uploads/2026/06/April-15-CAP.pdf
https://gitarattan.edu.in/wp-content/uploads/2026/06/April-15-CAP.pdf
https://gitarattan.edu.in/wp-content/uploads/2026/06/April-15-CAP.pdf

LIST OF COMPETITIONS

S. No. Name of the Activity Date Link
https://gitarattan.edu.in/wp-
1 Justitia Preliminary 22nd ggggember content/uploads/2026/10/JUSTITIA-
PRELIMS 22-SEPTEMBER-2026.pdf
https://gitarattan.edu.in/wp-
2 ZENITH 19" Annual Cultural Fest 21st March content/uploads/2026/05/March-21-
2026 .
Zenith.pdf
https://gitarattan.edu.in/wp-
3 20" Case Folio Competition 14th March content/uploads/2026/05/March-14-
2026 ) ”
Case-Folio-Competition.pdf
] https://gitarattan.edu.in/wp-
4 Connect 2026: 6th Annual Inter College 14th March content/uploads/2026/04/March-14-
Management Fest 2026
Connect.pdf
https://gitarattan.edu.in/wp-
5 Lakshay 2026 — Annual Inter College Sports | 25th February content/uploads/2026/03/Feb-25-26-
Meet 2026 Lakshay-Annual-Inter-College-Sports-
Meet.pdf
https://gitarattan.edu.in/wp-
6 Connect Prelims 6th February content/uploads/2026/07/FEB-6-
2026 X
Connect-prelims.pdf
https://gitarattan.edu.in/wp-
7 Justitia 5.0 8th Z%?Sber content/uploads/2025/12/0Oct-8-
JUSTITIA-5.0-REPORT.pdf
https://gitarattan.edu.in/wp-
8 Intra College Sports Meet 27th g(e)gt;mber content/uploads/2025/10/Sept-26-Intra-

sports.pdf




