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1.  

GOVERNANCE, PARTICIPATION, GRIEVANCE REDRESSAL, ANTI-

RAGGING AND QUALITY ASSURANCE 

1. Nature and Extent of Involvement of Faculty and Students in 

Academic Affairs and Institutional Improvements 

The Institute promotes participative governance and a collaborative academic environment in 

which faculty members and students actively contribute to academic planning, institutional 

development, quality enhancement, and decision-making processes. 

A. Academic Leadership and Execution 

Under the academic leadership of the Director, Principal (Law), and Dean (Corporate Affairs), 

the Programme Coordinators ensure the effective implementation of academic, co-curricular, 

and institutional activities. Faculty members actively participate in planning, execution, 

monitoring, and review of these activities through a structured and coordinated academic 

framework. 

B. Functional Committees and Participative Governance 

The Institute functions through duly constituted statutory, academic, co-curricular, extra-

curricular, and administrative committees. Faculty members are entrusted with specific 

responsibilities in accordance with their expertise, experience, and institutional requirements. 



Students are also associated, wherever applicable, through representation and participation in 

institutional processes. This promotes decentralized decision-making and participative 

management. 

C. Student Representation in Academic Processes 

Students play a proactive role in institutional functioning through: 

 representation in various functional committees; 

 the Class Representative–Faculty Coordinator mechanism; 

 active participation in academic, co-curricular, outreach, and institutional events; and 

 regular interaction with faculty mentors, Programme Coordinators, and institutional 

authorities. 

This system strengthens transparency, communication, accountability, and student engagement 

in academic matters. 

D. Feedback-Driven Continuous Improvement 

The Institute follows a structured feedback mechanism involving students, faculty, alumni, 

employers, and other stakeholders. Feedback is systematically collected, analysed, and 

reviewed at the appropriate academic and administrative levels. Based on such analysis, 

corrective and preventive measures are undertaken to ensure continuous improvement in 

teaching-learning processes and institutional practices. 

E. Mentor–Mentee System 

The Institute has a well-established Mentor–Mentee Scheme through which faculty mentors 

provide: 

 academic guidance; 

 career counselling; 

 emotional and professional support; and 

 motivation for research, innovation, and personal growth. 

The system supports student progression and strengthens the academic and mentoring culture 

of the Institute. 

F. Grievance and Support Mechanism 

Students and faculty members have access to formal grievance redressal platforms and 

institutional support mechanisms for matters relating to academics, administration, discipline, 

and personal well-being. This ensures fairness, accountability, and timely redressal of 

concerns. 

G. Industry–Academia Interface 

The Institute regularly organizes seminars, workshops, expert lectures, alumni interactions, 

panel discussions, and corporate interface programmes. These initiatives enhance practical 

exposure, professional awareness, employability, and industry readiness among students. 

H. Advisory and Governance Support 



The involvement of academic leaders, management representatives, committee heads, and 

external experts supports informed and strategic decision-making. Such participation 

strengthens governance and aligns institutional development with evolving academic and 

professional requirements. 

I. Social Responsibility and Value-Based Education 

Through outreach programmes, community engagement activities, awareness campaigns, and 

extension initiatives, the Institute fosters ethical values, social responsibility, and a spirit of 

nation-building among students. 

J. Innovation and Entrepreneurship Ecosystem 

The Institute promotes innovation, research orientation, creativity, and entrepreneurial thinking 

through academic and institutional initiatives designed to create a vibrant innovation and 

entrepreneurship ecosystem. 

2. Mechanism / Norms and Procedure for Democratic and Good Governance 

The Institution follows a structured system of democratic, participative, and decentralized 

governance aligned with its Vision and Mission. The governance framework promotes 

transparency, accountability, inclusiveness, and stakeholder participation in institutional 

administration and academic processes. 

A. Governance Framework 

The Governing Body / Management entrusts academic and administrative leadership to the 

Director and Principal (Law), who further delegate operational responsibilities to Programme 

Coordinators, Committee Heads, Faculty Members, and the Administrative Office. The 

Institute thereby functions through a clearly defined reporting and responsibility structure. 

The Director acts as a key coordinating authority between statutory bodies, academic 

functionaries, administrative units, and management. The administrative office supervises non-

teaching staff and ensures efficient implementation of institutional policies and procedures. 

B. Participatory Governance and Decentralization 

The Institution operates through a well-organized committee system comprising: 

 Statutory Committees; 

 Academic Committees; 

 Co-Curricular Committees; 

 Extra-Curricular Committees; and 

 Quality Assurance and Support Cells. 

These include, as applicable: 

 Student Grievance Redressal Committee; 

 Grievance Redressal Committee for Faculty and Staff; 

 Anti-Ragging Committee; 

 Anti-Ragging Squad; 

 Internal Committee / Internal Complaints Committee; 



 SC/ST Committee; 

 Mentoring and Counselling Cell; 

 Board of Discipline / Student Affairs related bodies; 

 Library Committee; 

 Internal Quality Assurance Cell; and 

 other institutional committees constituted from time to time. 

Committee heads and members are assigned roles based on competence, interest, experience, 

and institutional requirements. Rotation of responsibilities promotes leadership development 

and prevents stagnation. 

C. Strategic Planning and Resource Optimization 

The Institution undertakes structured planning for academic development, infrastructure 

utilization, research promotion, innovation, and student support. Institutional planning focuses 

on: 

 optimum utilization of physical infrastructure and learning resources; 

 effective deployment of human and intellectual resources; 

 academic growth and quality enhancement; 

 innovation, entrepreneurship, and research development; and 

 continuous review and improvement of institutional processes. 

D. Academic and Professional Development 

The Institution promotes continuous professional development through: 

 Faculty Development Programmes; 

 seminars, conferences, and workshops; 

 expert lectures and alumni interaction sessions; 

 support for research, publication, and academic participation; and 

 institutional encouragement for innovation, consultancy, and professional excellence. 

E. Student Participation and Leadership Development 

Students are encouraged to participate actively in governance and institutional development 

through: 

 representation in committees and institutional bodies; 

 leadership roles in clubs and student activities; 

 participation in academic, co-curricular, and outreach programmes; 

 the Class Representative–Faculty Coordinator system; and 

 mentoring and counselling support for academic and personal development. 

F. Continuous Dialogue and Stakeholder Engagement 

The Institute promotes continuous dialogue with stakeholders through: 

 feedback systems; 

 open-house discussions; 

 industry interaction programmes; 

 alumni engagement; 



 advisory participation; and 

 regular interaction between students, faculty, coordinators, and management. 

Suggestions received from various stakeholders are reviewed at the appropriate level for 

improving institutional effectiveness. 

3. Student Feedback on Institutional Governance and Faculty Performance 

The Institution has a structured Feedback Handling Policy aimed at academic and 

administrative improvement. 

 Feedback is collected periodically through online mode / ERP. 

 Feedback covers course-related aspects, faculty performance, academic delivery, 

institutional processes, and governance-related parameters, as applicable. 

 Alumni feedback and employer feedback are also obtained to assess programme 

relevance and institutional effectiveness. 

 The feedback is analysed at the Programme Level / appropriate academic level and 

submitted to IQAC / competent authority for review. 

 Based on such analysis, corrective measures and improvement actions are undertaken. 

 Action Taken Reports are prepared and reviewed through the institutional quality 

assurance mechanism. 

This structured feedback process ensures transparency, accountability, and continuous quality 

enhancement. 

4. Grievance Redressal Mechanism for Faculty, Staff and Students 

The Institution has a structured and transparent grievance redressal mechanism to address 

concerns of students, faculty members, and staff in a fair, timely, and accountable manner. 

A. Student Grievance Redressal 

The Institution has constituted a Student Grievance Redressal Committee for addressing 

grievances of students relating to academics, administration, facilities, student services, and 

other institutional matters. 

Students may submit grievances through: 

 written application; 

 email; 

 ERP portal; 

 website-based grievance mechanism; or 

 suggestion / complaint box. 

All grievances are duly recorded, reviewed at the appropriate level, and resolved in a time-

bound manner. The complainant is informed about the outcome of the grievance, and records 

are maintained for monitoring and compliance purposes. 

B. Grievance Redressal for Faculty and Staff 

The Institution also provides a formal grievance redressal mechanism for faculty and staff 

members for matters relating to service, administration, work environment, and institutional 



functioning. Such grievances are examined by the appropriate institutional authority / 

committee in accordance with institutional norms. 

C. Institutional Monitoring 

The grievance redressal mechanism is monitored through periodic meetings, maintenance of 

records, and review of Action Taken Reports to ensure fairness, transparency, and continuous 

improvement. 

D. Escalation to University-Level Mechanism 

Where applicable, unresolved student grievances may be escalated to the University-level 

grievance redressal mechanism / Ombudsperson of the affiliating university in accordance with 

applicable norms and procedures. 

5. Anti-Ragging Mechanism and Preventive Measures 

The Institution maintains a zero-tolerance policy towards ragging and is committed to 

providing a safe, secure, and disciplined campus environment. 

A. Constitution of Anti-Ragging Committee and Anti-Ragging Squad 

The Anti-Ragging Committee and Anti-Ragging Squad are duly constituted and functional 

within the Institute. The details of the Nodal Officer, Committee Members, and Squad 

Members are displayed on the Institute website and notice boards. 

B. Awareness and Dissemination 

The anti-ragging policy, consequences of ragging, complaint procedures, and helpline details 

are communicated to students through: 

 orientation programmes; 

 notices and displays on campus; 

 website disclosures; and 

 other awareness initiatives. 

C. Complaint and Reporting Mechanism 

The Institution provides multiple channels for reporting ragging-related incidents, including: 

 in-person reporting to designated authorities; 

 complaint / suggestion box; 

 online reporting through ERP / website; 

 dedicated email mechanism; and 

 direct reporting to the Anti-Ragging Committee / Squad. 

Complaints may be received confidentially in accordance with institutional procedure. 

D. Monitoring and Vigilance 

To prevent ragging and ensure discipline, the Institution undertakes: 



 regular campus monitoring; 

 supervision in identified sensitive areas; 

 vigilance by the Anti-Ragging Squad; 

 CCTV surveillance, wherever installed; and 

 strengthened security and preventive supervision. 

E. Prompt Action and Disciplinary Measures 

All reported incidents are promptly examined and appropriate action is taken against any 

person found involved in ragging, in accordance with applicable institutional rules and 

statutory provisions. 

F. Counselling and Support Services 

The Institution extends counselling and support to affected students and undertakes awareness 

initiatives to promote mutual respect, responsible behaviour, and a ragging-free campus 

environment. 

G. Undertaking by Students and Parents 

At the time of admission, students and parents are required to submit anti-ragging undertakings 

in the prescribed format as part of the admission process. 

6. Process for Handling Complaints Related to Ragging 

The Institution follows a structured, fair, and transparent mechanism for handling complaints 

related to ragging. 

A. Receipt of Complaint 

Upon receipt of information or complaint regarding ragging, the matter is immediately brought 

to the notice of the designated authority / Anti-Ragging Committee. 

B. Preliminary Inquiry 

A preliminary inquiry is conducted promptly to ascertain the basic facts of the matter. 

Statements of concerned persons and available evidence are examined as part of the initial 

assessment. 

C. Reporting to Competent Authority 

The findings of the preliminary inquiry are placed before the competent institutional authority 

for further action. 

D. Disciplinary and Preventive Action 

Based on the facts and findings, appropriate disciplinary, corrective, and preventive measures 

are initiated in accordance with institutional rules and applicable statutory provisions. 

 



7. Establishment of Online Grievance Redressal Mechanism 

The Institution has implemented an Online Grievance Redressal Mechanism to ensure 

accessibility, transparency, confidentiality, and efficiency in addressing student concerns. 

A. Digital Submission of Grievances 

Students may submit grievances remotely through the ERP portal / institutional online 

mechanism from any location. 

B. Status Tracking and Communication 

The mechanism enables tracking of grievance status, and responses / final decisions are 

communicated to the concerned student through the institutional platform / official 

communication channel. 

C. Confidentiality and Accountability 

The online grievance system supports confidentiality, proper record maintenance, 

accountability, and timely redressal of complaints. 

D. University-Level Grievance Redressal 

The affiliating university has also established a University-level Grievance Redressal 

mechanism / Ombudsperson for resolution of matters that remain unresolved at the institutional 

level, in accordance with applicable regulations. 

 

8. Establishment of Internal Committee (IC) / Internal Complaints 

Committee (ICC) 

The Institution has constituted an Internal Committee (IC), also referred to as the Internal 

Complaints Committee (ICC), to ensure a safe, secure, and gender-sensitive campus 

environment. 

A. Constitution and Functioning 

The Committee is constituted at the institutional level in accordance with applicable norms. It 

addresses complaints related to sexual harassment and related issues concerning dignity and 

safety in the institutional environment. 

B. Public Disclosure 

The composition of the Committee and relevant contact details are displayed on institutional 

notice boards and the official website for accessibility and transparency. 

C. Meetings and Documentation 

The Committee conducts meetings as required, and all proceedings are recorded appropriately. 

Confidentiality is maintained in the inquiry and redressal process. 



D. Awareness and Gender Sensitization 

The Committee organizes awareness programmes, sensitization sessions, and related initiatives 

to promote: 

 gender sensitivity; 

 dignity and mutual respect; 

 awareness of rights and reporting mechanisms; and 

 a safe and inclusive institutional culture. 

9. Establishment of Committee for SC/ST 

The Institution has constituted an SC/ST Committee to safeguard the interests of students 

belonging to Scheduled Castes and Scheduled Tribes and to promote inclusivity, equity, and a 

non-discriminatory campus environment. 

A. Constitution and Public Disclosure 

The Committee is duly constituted with defined roles and responsibilities. The structure, 

composition, and contact details of Committee members are displayed on institutional notice 

boards and the official website for accessibility and transparency. 

B. Functions of the Committee 

The Committee works to ensure that: 

 no discrimination, harassment, or injustice is caused to students belonging to SC/ST 

categories; 

 concerns of such students are addressed through an appropriate institutional 

mechanism; and 

 an inclusive and supportive institutional environment is maintained. 

C. Meetings and Documentation 

The Committee conducts meetings from time to time to review student issues, support 

measures, and institutional compliance requirements. Proceedings and resolutions are recorded 

and maintained appropriately. 

D. Student Support and Welfare 

The Committee facilitates awareness and guidance in areas such as: 

 academic development and mentoring; 

 career guidance and skill enhancement; 

 scholarship and welfare-related information; and 

 counselling and support, wherever required. 

 

10. Internal Quality Assurance Cell (IQAC) 



The Internal Quality Assurance Cell (IQAC) has been established to promote continuous 

improvement in the academic and administrative performance of the Institution. 

A. Constitution 

The IQAC is constituted in accordance with institutional quality requirements and includes 

representation from key stakeholders, such as: 

The IQAC is constituted in accordance with institutional quality requirements and includes 

representation from key stakeholders, such as: 

 Chairperson (Director); 

 IQAC Coordinator; 

 IIPC Representative 

 All PC’s and IQAC criteria coordinators 

 ERP Cordinator 

 MOOC Cordinator 

 Management representative; 

 Society representative 

 Student representative; 

 Alumni representative;  

B. Functions and Responsibilities 

The IQAC functions as a quality monitoring and advisory body and is responsible for: 

 promoting quality enhancement in academic and administrative processes; 

 monitoring implementation of institutional policies and action plans; 

 reviewing progress through periodic meetings; 

 facilitating data collection, analysis, and quality benchmarking; 

 coordinating documentation for quality assurance and accreditation purposes; 

 encouraging feedback-based improvement; 

 promoting faculty development, seminars, workshops, and best practices; and 

 supporting continuous quality improvement across the Institution. 

C. Quality Monitoring and Improvement 

The IQAC plays a central role in fostering a culture of quality, accountability, innovation, 

transparency, and institutional excellence. 

2.  

6. Programmes 

 Name of the Programmes approved by AICTE - MBA(1
st
 Shift), MBA(2

nd
Shift),  

MBA(IB), BBA-MBA(Integrated), BBA-1
st
 Shift, BBA-2

nd
 Shift 

 Status of Accreditation of the Courses 

Total number 
of Courses 

No. of Courses for 

which applied for 
Accreditation 

Status of Accreditation- Preliminary/applied  

for SAR and results awaited/Applied for SAR  
and visits completed/ Results for the visits  

awaited/ Rejected/ Approved for courses 

1 MBA-1
st 

Shift NAAC accredited ‘A’ Grade  



2 MBA-2
nd 

Shift (3
rd

 Cycle) with a score of 3.18/4 

3 MBA(IB) 

4 BBA-MBA(Integrated) 

5 BBA-1
st
 Shift 

6 BBA-2
nd

 Shift 

7 BCA-1
st
 Shift* 

8 BCA-2
nd

 Shift* 
*Proposed 

 For each Programme the following details are to be given: 

Name Number of Seats Duration 

MBA 1
st 

Shift 120 2 year 

MBA 2
nd 

Shift 60 2 year 

MBA(IB) 60 2 year 

BBA-MBA(Integrated) 60 5 year 

BBA-1
st
 Shift 120 4 year 

BBA-2
nd

 Shift 120 4 year 

BCA-1
st
 Shift* 60 4 year 

BCA-2
nd

 Shift* 60 4 year 
*Proposed 

 

 Cut off marks/rank of admission during the last three years 

Cut off Marks 2025-26 2024-25 2023-24 

MBA 1
st 

Shift 95 81 64 

MBA 2
nd 

Shift 514 -- -- 

MBA(IB) 180 93 -- 

BBA-MBA(Integrated) 1371 2275 -- 

BBA-1
st
 Shift 1310 728 1335 

BBA-2
nd

 Shift 2598 6327 1932 
 

 Fee Detail of fee, as approved by State Fee Committee, for the Institution 
 

As per State Fee Regulatory Committee/GGSIP University approved fee as per order No.       

F. No. DHE 18(1)/6th SFRC/2023/3205-15 dated 14.07.2025. 
 

S. No. Course Tuition Fees 

1 MBA-1
st 

Shift Rs.1,85,200/- 

2 MBA-2
nd 

Shift Rs.1,85,200/- 

3 MBA(IB) Rs.1,85,200/- 

4 BBA-MBA(Integrated) Rs.1,13,200 

5 BBA-1
st
 Shift Rs.1,13,200 

6 BBA-2
nd

 Shift Rs.1,13,200 

7 BCA-1
st
 Shift* Rs.1,11,100/- 

8 BCA-2
nd

 Shift* Rs.1,11,100/- 
1 

*  The Fee is under revision by SFRC, Govt. of NCT of Delhi   



 Institute Industry Partnership Cell (IIPC)  

The IIPC Cell of the Institute is committed to enhancing the employability, industry readiness, 

and career prospects of students through structured training programs, industry engagement, 

and systematic placement support mechanisms. 

Skill Development & Career Readiness Initiatives 

The Cell undertakes the following structured activities to strengthen students’ professional 

competencies: 

 Pre-Placement Talks (PPTs): Organized to provide insights into company profiles, 

job roles, compensation structures, and recruitment processes. 

 Personality Development Programs: Regular sessions focused on communication 

skills, leadership qualities, confidence building, teamwork, and professional etiquette. 

 Mock Interview Sessions: Simulated interview exercises to prepare students for real-

time recruitment scenarios. 

 Curriculum Vitae (CV) Development: Structured guidance for preparation of 

professional and industry-aligned resumes. 

 Aptitude Tests & Skill-Based Training (SBT): Regular training in quantitative 

aptitude, logical reasoning, verbal ability, and domain-specific competencies. 

 Industry Expert Sessions: Workshops conducted by corporate professionals to 

provide practical exposure and domain knowledge. 

 Digital Marketing Awareness Programs: Sessions aimed at familiarizing students 

with contemporary digital tools and marketing strategies. 

 Structured Skill Development Modules:Industry-oriented training programs designed 

to meet sector-specific requirements. 

Internship &Industry Exposure 

To bridge the gap between academia and industry, the following initiatives are undertaken: 

 Summer Internship Facilitation: Coordination with reputed organizations to provide 

structured internship opportunities. 

 Summer Internship Fair: Organized to connect students directly with industry 

representatives for internship placements. 

 Industrial Visits: Planned visits to corporate and industrial establishments to provide 

practical exposure to business operations. 

Counseling & Placement Support 

The Cell provides continuous career guidance through: 

 Career Counseling Sessions: Regular guidance programs to assist students in 

identifying suitable career pathways. 

 Special Placement Counseling: Focused support for students requiring additional 

mentoring and career planning assistance. 

 Placement Action Team (PAT): A dedicated student body working in coordination 

with the Placement Cell to support training and placement activities. 

Alumni Engagement 

 Alumni Lecture Series:Interactive sessions conducted by successful alumni to share 

industry experiences, professional insights, and mentorship guidance. 



Infrastructure for Recruitment Activities 

The Institute provides adequate infrastructure to facilitate smooth recruitment processes: 

 Online Examination Facilities: Computer labs equipped with high-speed internet 

connectivity for online recruitment tests. 

 Interview Rooms: Air-conditioned and professionally maintained rooms for 

conducting interviews. 

 Auditorium & Seminar Halls: Air-conditioned halls for hosting pre-placement talks, 

workshops, seminars, and recruitment drives. 

Company-Specific Preparation 

 Company-Wise Pre-Placement Sessions: Targeted training sessions aligned with 

specific recruitment patterns, eligibility criteria, and skill requirements of visiting 

organizations. 
 Campus placement in last three years with minimum salary, maximum salary and 

average salary 
 

Year course 
No of students 

placed 
Minimum 

Salary 
Maximum 

Salary 
Average 
Salary 

2019-20 

MBA-1
st
 Shift 140 2.1 12.48 3.91 

MBA-2
nd

 Shift 105 2.1 10.0 3.90 

MBA(IB) 34 2.4 10.0 3.89 

BBA-1
st
 Shift - - - - 

2021-22 

MBA-1
st
 Shift 86 2.30 10.0 4.0 

MBA-2
nd

 Shift 3 2.30 5.0 4.0 

MBA(IB) 15 2.40 4.5 4.0 

BBA-1
st
 Shift - - - - 

BBA-2
nd

 Shift - - - - 

2022-23 

MBA-1st Shift 15 2.5 7.2 3.8 

MBA-2nd Shift -- -- -- -- 

MBA(IB) 4 2.5 7.2 3.8 

BBA-1
st
 Shift 128 2.5 20 3.7 

BBA-2
nd

 Shift 124 2.5 20 3.8 

2023-2024 

MBA-1st Shift 
38 3.2 10 4.5 

MBA-2nd Shift 

MBA(IB) 13 3.2  4 

BBA-1
st
 Shift 128 2.8  4.5 

BBA-2
nd

 Shift 124 2.8  4.5 

2024-2025 

MBA-1st Shift 39 
- 

3.6 20  4.5 
MBA-2nd Shift 

MBA(IB) -   - 

BBA-1
st
 Shift 218 3.2  4.5 



BBA-2
nd

 Shift  

 

 

 

Name and duration of programme(s) having Twinning and collaboration 

withForeignUniversity(s) and being run in the same Campus along with status of their 

AICTE approval. If there is Foreign Collaboration, give details: 

 

No 

 

 For each Programme Collaborated provide the following : NA 



 

7. Faculty 

MBA, BBA, BBA-MBA(Integrated)   

S.  

No. 
Name of Staff Designation DOB DOJ Qualification 

Faculty  

Develop 

ment  
(like higher  

Studies) 

Exp  

in 

years 

1 Dr. Vikas Nath Professor / Director 09.03.1973 06.02.2023 B.Sc., MBA, Ph.D - 23 

2 Dr. Abhijit Das Professor 04.04.1969 19.06.2023 B.Sc., MBA, Ph.D - 28 

3 Dr. Urvesh Chaudhery Professor 27.10.1973 01.09.2022 B.Sc., MA, M.Sc, MCA, MBA, M.Phil. Ph.D. - 26 

4 Dr. Kalpana Agrawal Professor 20.11.1977 14.07.2025 B.Sc, MA, MBA, MFT, Ph.D - 22 

5 Dr. Pushpendra Kumar Sharma Professor 08.08.1983 14.10.2025 BCA, M.Sc(CS), MCA, M.Tech, Ph.D - 20 

6 Dr. Manisha Professor 09.11.1983 14.07.2025 BBA, MBA, PGDTD, Ph.D - 18 

7 Ms. Prachi Jindal Associate Professor 23.09.1981 13.02.2009 B.Com, M.Com, MBA, M.Phil, UGC(NET) Ph.D (Pur) 19 

8 Dr. Vilender Kumar Associate Professor 13.02.1976 14.07.2014 B.Sc, MCA, Ph.D. - 26 

9 Dr. Amrita Gulla Shahabadi Associate Professor 20.07.1971 23.09.2024 BA, MA, M.Phil, MBA, Ph.D(IB) - 25 

10 Dr. Mamta Rani Associate Professor 24.01.1971 05.09.2022 M.Com, M.Phil, PGDBA, CA Inter, Ph.D - 22 

11 Dr. Manisha Kaushal Arora Associate Professor 07.12.1979 22.07.2016 B.Com, M.Com, B.Ed., MA(Edu), UGC(NET), Ph.D - 20 

12 Dr. Sarika Ahluwalia Associate Professor 07.08.1980 20.07.2015 BBA, MBA, UGC(NET), Ph.D - 18 

13 Dr. Anjali Gupta Associate Professor 22.09.1973 01.10.2019 B.Sc., MBA, PGDM, Ph.D - 18 

14 Dr. Chetna Mahaur Associate Professor 10.06.1982 25.10.2021 B.Sc, MBA, M.Phil, UGC(NET), Ph.D - 13 

15 Dr. Manju Pathania Biswas Associate Professor 05.12.1976 11.10.2023 B.SC, MCA, MBA, Ph.D - 12 

16 Dr. Dipti Jain Associate Professor 29.04.1984 04.04.2022 B.Com, M.Com, Ph.D, UGC(NET) - 11 

17 Dr. Poonam Rani Associate Professor 22.02.1981 16.02.2026 B.Com, MBA, FPM, UGC(NET), Ph.D - 10 



18 Dr. Komal Arora Associate Professor 16.12.1979 03.02.2026 B.Com, M.Com, MBA, M.Phil, UGC(NET), Ph.D - 10 

19 Ms. Ashima Wadhwa Associate Professor 02.06.1981 03.01.2022 B.Com, LLB, M.Com, MCA, M.Sc., M.Tech, M.Phil - 16 

20 Dr. Kanchan Kumari Assistant Professor 30.06.1985 14.07.2025 B.Com, MIB, Ph.D - 15 

21 Dr. Seema Modi Assistant Professor 30.06.1985 14.07.2025 B.Com, MIB, Ph.D - 15 

22 Dr. Neha Agarwal Assistant Professor 07.09.1981 05.01.2026 B.Com, MBA, UGC (NET), Ph.D - 10 

23 Dr. Ranjeet Kumar Ambast Assistant Professor 31.01.1994 14.07.2025 B.Com(H), PGDIBO, M.Com, UGC(NET), Ph.D - 9 

24 Dr. Sonia Peter Assistant Professor 25.04.1983 02.07.2018 B.Com, M.Com, MBA, UGC(NET), Ph.D - 8 

25 Dr. Ekta Aggarwal Assistant Professor 10.07.1985 14.07.2025 B.Com(H), M.Com, Ph.D, UGC(NET) - 7 

26 Dr. Karishma Jain Assistant Professor 05.08.1990 17.02.2025 B.Tech, MBA, UGC(NET), Ph.D - 5 

27 Dr. Shreya Bhardwaj Assistant Professor 19.04.1997 15.07.2025 BA(Eng), MA(Eng), Ph.D(Eng) - 3 

28 Dr. Priyanka Assistant Professor 04.03.1997 07.10.2024 B.Sc, M.Sc, UGC(NET), PhD - 2 

29 Dr. Samidha Assistant Professor 07.03.1995 05.03.2026 BA, MA(Eng.), UGC(NET), Ph.D(Eng.) - 2 

30 Dr. Shruti Gupta Assistant Professor 17.04.1987 03.02.2025 B.Pharma, MBA, UGC(NET), Ph.D - 2 

31 Dr. Suruchi Satsangi Assistant Professor 18.07.1994 23.07.2024 B.Com, M.Com, Ph.D - 2 

32 Dr. Prerna Jain Assistant Professor 12.03.1991 06.10.2023 B.Sc, M.Sc, PG Diploma in Applied Statistics, Ph.D - 1 

33 Dr. Vinki Rani Assistant Professor 17.06.2000 14.07.2025 BBA, MBA, Ph.D, UGC(NET) - 1 

34 Dr. Jitender Kumar Assistant Professor 20.08.1992 05.03.2026 B.Com, M.Com, MBA, Ph.d - 3 

35 Mr. Deepak Kumar Assistant Professor 15.08.1973 25.09.2023 B.Com, M.Com, MBA, M.Phil, UGC(NET) - 19 

36 Ms. Pushpa Prajapati Assistant Professor 06.09.1979 07.01.2024 B.Sc., MBA, UGC(NET) Ph.D (Pur) 18 

37 Ms. Ruchi Malhotra Assistant Professor 15.11.1981 01.05.2023 B.Com, M.Com, MA(Eco), M.Phil, B.Ed - 12 

38 Ms. Shipra Bhutani Uppal Assistant Professor 19.04.1987 01.08.2022 BA (Literature), MBA, UGC(NET) - 12 

39 Ms. Divya Garg Assistant Professor 25.03.2002 21.01.2026 B.Co, M.Com, UGC(NET) - 10 



40 Ms. Hema Rani Assistant Professor 12.04.1989 22.07.2024 B.Tech, MBA, UGC(NET) - 8 

41 Ms. Naina Sobti Assistant Professor 24.05.1988 14.07.2025 B.Sc, MBA, UGC(NET) Ph.D (Pur) 8 

42 Ms. Shagun Arora Assistant Professor 22.02.1992 22.08.2022 B.Com, M.Com, UGC(NET) - 8 

43 Ms. Masoom Singla Assistant Professor 03.04.1987 10.08.2015 B.Sc.(H) Electronics, MCA - 7 

44 Ms. Bhawna Sharma Assistant Professor 28.06.1991 01.08.2023 BBA, MBA, M.Com., UGC(NET) Ph.D (Pur) 6 

45 Ms. Vandana Rastogi Assistant Professor 28.09.1982 16.07.2024 B.Com, M.Com, UGC(NET) Ph.D (Pur) 6 

46 Mr. Rajesh Makol Assistant Professor 13.05.1975 15.07.2019 B.Com(H), B.Ed., M.Ed., MA, UGC(NET) - 5 

47 Ms. Bhawna Gambhir Assistant Professor 25.06.1997 14.07.2025 B.Com(H), M.Com, UGC(NET) - 5 

48 Ms. Gargi Chola Assistant Professor 25.12.1987 15.12.2025 B.Com, MBA (Finance & Marketing), UGC (NET) Ph.D (Pur) 4 

49 Ms. Namrata Jain Assistant Professor 28.07.1993 01.08.2023 B.Com, M.Com, PGDM, UGC(NET) - 4 

50 Ms. Shreya Ghosh Assistant Professor 12.08.1995 04.11.2025 B.Sc., MA (Eco), B.Ed - 4 

51 Mr. Anuj Nanda Assistant Professor 17.01.1976 03.03.2025 B.Com(H), M.Com, MBA, MFM, M.Phil,UGC(NET) Ph.D (Pur) 3 

52 Ms. Archana Priyadarshini Assistant Professor 01.02.1978 01.08.2026 B.Sc., M.Sc., - 3 

53 Ms. Barkha Verma Assistant Professor 30.08.1994 01.02.2021 B.Com, M.Com, UGC(NET) - 3 

54 Ms. Preeti Gola Assistant Professor 29.10.1993 14.12.2020 B.Ed, B.Com(H), M.Com, UGC(NET) - 3 

55 Ms. Bhumika Vaid Assistant Professor 17.09.1993 04.08.2025 B.Sc (Hons.), MCA, M.Tech,MS (Computer Science) - 2 

56 Ms. Jaspreet Kaur Assistant Professor 11.08.1977 03.10.2023 BA (Mathematics), MA (Mathematics) - 2 

57 Ms. Ravleen Kaur Assistant Professor 27.07.1996 01.05.2023 BBA, MBA(IB), UGC(NET) - 2 

58 Ms. Sheetal Yadav Assistant Professor 10.01.1998 14.06.2024 B.Com, M.Com, UGC(NET), B.Ed - 2 

59 Ms. Shweta Mittal Assistant Professor 24.07.1977 01.08.2026 B.Sc., M.Sc., - 2 

60 Ms. Yashika Garg Assistant Professor 25.08.1994 20.12.2025 B.Tech, MBA Ph.D (Pur) 2 

61 Mr. Jitender Kumar Assistant Professor 08.10.1989 02.01.2024 B.Sc., B.Com, B.Ed, MBA Ph.D (Pur) 1 



62 Ms. Aashu Kumari Assistant Professor 10.01.1996 01.08.2026 B.Sc., M.Sc., - 1 

63 Ms. Anita Assistant Professor 04.08.1995 01.02.2024 B.Com, M.Com, B.Ed, UGC(NET) Ph.D (Pur) 1 

64 Ms. Jyoti Prasad Assistant Professor 25.11.1993 01.08.2025 B.Com, M.Com, UGC(NET) - 1 

65 Ms. Geeta Khari Assistant Professor 02.11.1978 01.04.2024 B.Sc.(H), PGDBM, M.Phil, MA(HRM), UGC(NET) - 1 

66 Ms. Prerna Jain Sharma Assistant Professor 27.12.1991 13.02.2025 B.Com(H), M.Com, UGC(NET) Ph.D (Pur) 1 

67 Ms. Ritika Garg Assistant Professor 19.05.1998 24.02.2025 B.Com(H), M.Com, B.Ed., UGC(NET) - 1 

68 Ms. Saloni Goyal Assistant Professor 28.02.2001 01.08.2025 BBA, MBA, M.Com (IB), Certificate in French - 1 

69 Ms. Shefali Chanana Assistant Professor 06.06.1991 01.08.2026 B.Tech., M.Tech. - 1 

70 Ms. Shivangi Sharma Assistant Professor 30.12.1992 01.02.2024 B.Com, M.Com, UGC(NET) - 1 

71 Ms. Diksha Garg Assistant Professor 25.03.2002 09.02.2026 B.Com, M.Com, MA, UGC(NET) - 1 

72 Dr. KKB Singh Tomar Associate Professor 21.08.1979 14.07.2025 B.Com, MA(Eco), UGC(NET), Ph.D - 9 

73 Ms. Divya Garg Assistant Professor 25.03.2002 09.02.2026 B.Co, M.Com, UGC(NET) Ph.D (Pur) 1 

74 Ms. Silki Assistant Professor 28.03.2001 01.01.2025 B.Com(H), M.Com, UGC(NET) - 1 

75 Ms. Mehak Jindal Assistant Professor 18.06.2001 01.08.2025 BA (Eco), MA (Eco), UGC(NET) Ph.D (Pur) 1 

 



 Time schedule for payment of fee for the entire programme. 

As per the Norms of GGSIP University. 

 
 

 No. of Fee waivers granted with amount and name ofstudents. 

S.No. Student Name Enrollment No. Fee Waiver Granted 

MBA (Batch 2024-26) 

1 VISHAL SAPRA 00819103924 6,000.00 

2 TANUJ GUPTA 00919103924 3,000.00 

3 TUSSHAR PODDAR 01019103924 1,000.00 

4 AVANTIKA GAUTAM 01219103924 6,000.00 

5 SEERAT ARORA 01419103924 3,000.00 

6 RAGHAV CHADHA 01619103924 3,000.00 

7 JYOTI YADAV 02419103924 4,000.00 

8 DANIYA NAYAB 03719103924 13,000.00 

9 ASHISH JOHN THOMAS 04019103924 6,000.00 

10 UDIT SHARMA 04419103924 3,000.00 

11 BOBBY SINGH 04519103924 6,000.00 

12 BHAVYA PODDAR 05019103924 1,000.00 

MBA-International Business (Batch 2024-26) 

1 KHUSHI SINGH 52319103924 6,000.00  

2 ISHIKA VERMA 00219114324 13,000.00  

3 MOHD AYAN 01319114324 8,000.00  

4 NAVYA GUPTA 01819114324 13,000.00  

5 SAKSHI GUPTA 02019114324 14,000.00  

BBA-1st Shift (Batch 2023-26) 

1 PRABHLEEN KAUR 70519101723 8,000.00  

MBA-International Business (Batch 2025-27) 

1  TWINKLE PUNIA 00219114325 14,000.00 

2 TUSHAR SHARMA 00519114325 14,000.00 

3 RUSHIL SACHDEVA 00819114325 14,000.00  

  



MBA (Batch 2025-27) 

1 YASH GUPTA 00219103925 11,000.00  

2 TUSHAR VYAS 00619103925 14,000.00 

3 TUSHAR BAGGA 00719103925 14,000.00  

4 NAMAN BERLIA 00819103925 11,000.00  

5 RISHABH TOMAR 00919103925 14,000.00  

6 AKSHAT NAGAR 01419103925 14,000.00  

7 PAYAL SINGH 01519103925   5,000.00  

8 LEELA SHARMA 01919103925 11,000.00  

9 GAURAV VASHISHT 02619103925   8,000.00  

10 SHIVAJI SINGH 02819103925   8,000.00  

11 RIYA GULATI 03819103925 10,000.00  

12 BHAVDEEP SINGH CHATWAL 03919103925 14,000.00 

13 LOVEPREET SINGH CHATWAL 04019103925 14,000.00 

14 ISHITA MATHUR 04119103925 14,000.00 

BBA-1st Shift (Batch 2025-29) 

1 MANJOT SINGH 06819101725 10,000.00 

2 RISHIKESH PANDEY 07019101725 10,000.00 

3 AASHI 08119101725 9,000.00  

4 KAVYA KASTURIA 08419101725 10,000.00  

5 MOHIT 10019101725 10,000.00  

6 VEDANSH RASTOGI 10719101725 10,000.00 

7 MANAN KAPOOR 12219101725 10,000.00  

8 REHAN 12319101725 10,000.00  

9 BHAVYA BANSAL 12419101725 10,000.00  

BBA-2nd Shift (Batch 2025-29) 

8 ANSHPREET 05080001725 10,000.00  

9 MOVIK DABAS 05280001725 10,000.00  

10 PRINCE RANJAN 05880001725 10,000.00 

BBA-MBA(Integrated) Batch 2025-30 

11 TANISHKA TAYAL 02819150125 10,000.00 

 

 

 Criteria for fee waivers/scholarship. 
 

As per State Govt. / GGSIPU norms / Govt. of India / Institute Policy.   



8. Admission 

 

 Number of seats sanctioned with the year of approval 

 

Programme No. of seats Sanctioned Year of approval 

MBA 1
st
 Shift 

MBA 2
nd

 Shift 

MBA(IB) 

BBA-1
st
 Shift 

BBA-2
nd

 Shift 

BBA-MBA(Integrated) 

180 

120 

60 

180 

180 

60 

2025-26 

2025-26 

2025-26 

2025-26 

2025-26 

2025-26 
 

 
 

 
 

 
 

 

 Number of Students admitted in the last three years 

S.No. Programmes Name 
Student Admitted 

2025-26 2024-25 2023-24 

1 MBA-1
st
 Shift 41 62 44 

2 MBA-2
nd

 Shift 2 -- -- 

3 MBA-IB 14 21 -- 

4 BBA-1
st
 Shift 145 163 180 

5 BBA-2
nd

 Shift 85 86 109 

6 BBA-MBA(Integrated) 35 53 -- 

 

 Number of applications received during last year for admission under 

Management Quota and number admitted. 

 

S.No. Programmes Name Applications Received Student Admitted 

1 MBA-1
st
 Shift -- -- 

2 MBA-2
nd

 Shift -- -- 

3 MBA-IB -- -- 

4 BBA-1
st
 Shift 

46 

18 

5 BBA-2
nd

 Shift 18 

6 BBA-MBA(Integrated) 6 

 
 

9. AdmissionProcedure 
 

 Mention the admission test being followed, name and address of the National Test 
Agency and its URL - https://ipu.admissions.nic.in/ 

 

MBA As per GGSIPU notification CAT- 2026 by IIM & CMAT- 

2026 by NTA and CET-2026 conducted by GGSIPU will be 

considered for the session 2026-2027 

BBA, 

BBAMBA(Integrated) 

BCA 

As per GGSIP notification Admission shall be on the basis of 

the merit of the CET / CUET for the session 2026-2027. 

   



 Number of seats allotted to different Test Qualified candidate separately 

(AIEEE/CET(State conducted test/University tests/CMAT/GPAT)/ Association 
conductedtest) 

 

 Admission being done as per State Govt./GGIPU norms. 

 

S. No. Course General SC ST MQ Total Seats 

1 MBA 1
st
 Shift 89 17 2 12 120 

2 MBA 2
nd

 Shift 89 17 2 12 120 

3 MBA(IB) 45 9 0 6 60 

4 BBA-1
st
 Shift 89 17 2 12 120 

5 BBA-2
nd

 Shift 89 17 2 12 120 

6 BBA-MBA(Integrated) 45 9 0 6 60 

 

 Calendar for admission against Management/vacant seats:  
 

 Admission being done as per State Govt./GGSIPU norms 

(https://gitarattan.edu.in/managment-quota/). 

 

 Last date of request for applications / Last date of submission of applications / 

Dates for announcing final results / release of admission list 

Admission done through online centralized counseling by GGSIPU 

(http://ipu.ac.in/adm2026/adm2026br/br280126ug.pdf & 

http://ipu.ac.in/adm2026/adm2026br/br280126pg.pdf). 

 Last date for closing of admission & Starting of the Academic Session  
 

(http://ipu.ac.in/adm2026/adm2026br/br280126ug.pdf & 

http://ipu.ac.in/adm2026/adm2026br/br280126pg.pdf). 

 

 The Policy of refund of the Fee, in case of withdrawal, shall be clearly notified. 
  

As per GGSIPU and UGC norms (http://ipu.ac.in/adm2026/adm2026br/br280126ug.pdf 

& http://ipu.ac.in/adm2026/adm2026br/br280126pg.pdf) 

 

10. Criteria and Weightages for Admission 

As per State Govt./GGSIPU norms. (http://ipu.ac.in/adm2026/adm2026br/br280126ug.pdf 

& http://ipu.ac.in/adm2026/adm2026br/br280126pg.pdf) 

11. List of Applicants 
 

Admission done through online centralized counseling by GGSIPU. 

 

12. Results of Admission Under Management Seats/Vacant Seats 
  

 As per State Govt./GGSIPUnorms https://gitarattan.edu.in/managment-quota/    



 

13. Information of Infrastructure and Other Resources Available. 

 

Number of Class Rooms and size of each 27 (66 sqm each) 

Number of Tutorial rooms and size of each 03 (33sqm each) 

Number of Laboratories 01(87.51 sqm) 

Number of Drawing Halls / Seminar Hall with capacity of each 

Seminar Hall-2 

Seating Capacity-120 

Auditorium-1 

Seating Capacity-300 

Number of Computer Centre with capacity of each 
02 

Seating Capacity-120 

Central Examination Facility, Number of rooms and capacity of each Yes 

Online Examination Facility 

(Number of Nodes, Internet band width, etc.) 

Yes 
Nodes-136 
50 MBPS 

Barrier Free Built Environment for disabled and elderly persons Yes 

Fire and Safety Certificate Yes 

Compliance of the Academic Bank of Credit (ABC) Yes 

Hostel Facilities No 

To upload the respective short video (1-2 min) of infrastructure and 

facilities available w.r.t. the course in the website. 
https://gitarattan.edu.in/fa

cility/classrooms/ 

 
 

 Library 
 

 Number of Library books/Titles/Journals available(program-wise) 

Titles & Volumes of Books Available in Library 

Programme 
Titles Volumes 

Required Available Required Available 

MBA/MBA-IB 1000 3599 14250 31409 

BBA 300 1274 4750 10709 

Total 1300 4873 19000 42118 

Journals Available in Library 

Programme 
National International 

Required Available Required Available 

MBA/MBA-IB 24 24 24 (240 e-journals) 

BBA 12 12 03 03 

Total 36 36 27 243 
 

 

 ERP Access links to Documents 

S.No. Document Name Links 

1 Library Data Link \\server01\Library\Tapas\AQAR\2022-23\Library Data 

2 Book Bank Holders \\server01\Library\Tapas\AQAR\2022-23\Book Bank Holders 

3 E-Books List \\server01\Library\Tapas\AQAR\2022-23\E-Books List 

4 Library Transaction Report \\server01\Library\Tapas\AQAR\2022-23\Library Transaction Report 

   



 List of Online National /International Journalssubscribed. 
 

Discipline National International 

MBA 24 (240-e-journals from DELNET) 

BBA 12 03 

Total 36 243 

Library Resources 

Books 1626 

Journals 60 Journals 

e – journals 486 (Open source: DELNET) 

e-books 720 (open Source: DELNET and intech open) 

e-ShodhSindhu 1 (open Source: DELNET ) 

Shodhganga 1 (open Source: DELNET ) 

Databases 

1. AIR Online 

2. DELNET 

3. Delnet – Drillbit  

Local and / or Remote access to e- resources 

(Specify) 

1. AIR Online 

2. DELNET 

3. Delnet – Drillbit  

 

 National Digital Library of India (NDLI) Subscription details. YES 
 
Registrations Number – INDLNCN5PTAAKES (valid upto 30.03.2026) 

 

 List of Major Equipment/Facilities in each Laboratory/Workshop. 
 

(a) Computers  – 301 

(b) Projectors   – 50 

(c) System Software – 6 

(d) Application Software – 50 

(e) Printer    –  12 

(f) Scanner   –  3 

(g) Server    –  3 

 

 Laboratory and Workshop 

 Fully automated Multimedia Digital Language Lab / Communication Lab. 

 
 

 Computing Facilities 
 

 Internet Bandwidth -  Yes, Dedicated Leased Line 50 MBPS (1:1 contention  

Ratio) from ACT Fibernet & 50 MBPS broadband line from 

Airtel and 400 & 300 broadband line from Excitel. 

 

 Number and configuration of system    –301 

 Total number of system connected by LAN  – 301 

 Major software packages available 
 

 Innovation Cell – Yes 
 

 Incubation, Innovation &Entrepreneurship Development Cell under MOE(IIC) 

 
 

 Social Media Cell–Yes 
 

 Media Management Cell 



 List of facilities available 

 Games and Sports Facilities 
 

 Table Tennis 

 Carrom Boards  

 Chess  

 Snooker  

 Cricket* 

 Football* 

 Basketball* 

 Volleyball* 

 Badminton* 
*In sister concern & facilities of Rohini Sports Complex is used for external sports events. 
 

 Extra-Curricular Activities – Yes conducted by different clubs &committees 

https://gitarattan.edu.in/news-archive/events-2025-26/  
 

1. LAKSHYA   – The Sports Club of GIBS  

2. ABHINAY  – The Dramatics Society of GIBS  

3. MUDRA  – The Dance & Music Society of GIBS  

4. HERITAGE   – The Cultural Society of GIBS 

5. FRAMES  – The Photography Club of GIBS 

6. EXPRESSIONS – The Fine Arts Society of GIBS  

7. COURTROOM  – The Legal Society of CLS-GIBS  

8. LEGAL AID CLUB -- Legal Aid Cell to provide legal assistance to needy 

people and create legal awareness among underprivileged people. 

9. IIC   – The Innovation & Entrepreneurship Cell of GIBS  

10. MINDBENDERS – The Management Club of GIBS  

11. NSS   – National Service Scheme  

12. ATMASPANDAN -- The spiritual Club  

13. RAAG   -- The Singing Club 
 

 ANNUAL EVENTS 
 

1. ZENITH – Annual Cultural Fest 

2. CONNECT – Inter-College Management Fest 

3. International Conference every year 

4. Lakshya – Annual Sports Meet 

5. Aalekhya – Art & Photography Exhibition 

6. Chronicles – Alumni Meet 

7. Convocation Ceremony 

8. Investiture Ceremony 

9. Founder’s Day & Felicitation Day 

10. Career & Placement Events 

 Summer Internship Fair 

 Job Fair 

 HR Conclave / Industry Interaction Programs 

These events connect students with companies and recruiters. 

11. Other Regular Celebrations & Campus Events 

14. Fresher’s Party – Abhinandan 

15. Farewell – Abhivyakti 

16. Teacher’s Day 

17. Independence Day / Republic Day celebrations 

18. Entrepreneurship Day 



19. TEDx talks 

20. NSS social service events. 

 

 Soft Skill Development Facilities - Yes, run in collaboration with Industry. 

• Personality Development Workshop 

• Guest Talk 

• Managerial Skill Development 

• Skill Based Training 

 

• Publications for the students 

 

 
 

 Teaching Learning Process 

• Curricula and syllabus for each of the programmes as approved by the University–Yes 

• Academic Calendar of the University – Yes,  

 (http://www.ipu.ac.in/Pubinfo2024/nt020724604%20(3).pdf) 
  

 Internal Continuous Evaluation System and Place. 

Yes, on the basis of unit test, minor exam and class room activities. 
http://ipu.ac.in/Pubinfo2024/ntchord11150124.pdf  
 

 Student’s assessment of Faculty, System in place. 

Yes, on the basis of feedback analysis by students for faculty as per NAAC. 
https://gitarattan.edu.in/wp-content/uploads/2025/10/14-a-b.pdf  
https://gitarattan.edu.in/wp-content/uploads/2025/10/14-a-b.pdf  
 

 
 

  

S.No. Document Link 

1. GIBS Digest https://gitarattan.edu.in/gibs-digest/gibs-digest/ 

2. JGIBS https://gitarattan.edu.in/j-gibs/about-jgibs/ 

3. GIBS Law Journal https://gitarattan.edu.in/glj/about-glj/ 

4. Anusandhan The Research 

Repository of GIBS 

https://gitarattan.edu.in/anusandhan- 

gibs/anusandhan-gibs/ 

5. Anubhuti- GIBS Newsletter https://gitarattan.edu.in/anubhuti-gibs-newsletter/ 

6. National Moot Court Proceeding https://gitarattan.edu.in/national-moot-court-

proceeding/ 

7. Conference Proceedings https://gitarattan.edu.in/conference-proceeding/ 

8. E- Books https://gitarattan.edu.in/e-books/ 

9. Dharohar-The annual Alumni 

Magazine 

https://gitarattan.edu.in/dharohar/dharohar/  



 For each Post Graduate Courses give thefollowing: 
 

S. 
No. 

Course Curricula and Syllabi Academic Calendar 

1 MBA 1
st
 Shift https://gitarattan.edu.in/wp-content/uploads/2023 

/11/MBA-Syllabus.pdf 

http://ipu.ac.in/Pubinfo2025 

/nt09070725421%20(8).pdf 

2 MBA 2
nd

 Shift 

3 MBA(IB) 
https://gitarattan.edu.in/wp-content/uploads/2023/11/ 

MBA-International-Business-Syllabus-compressed.pdf 

4 BBA-1
st
 Shift http://ipu.ac.in/usms/USMS_Syllabus/BMS%20 

wef%202025-26060825.pdf 5 BBA-2
nd

 Shift 

6 
BBA-

MBA(Integrated) 
http://ipu.ac.in/usms/USMS_Syllabus/Revised%20Integrated 

%20BBA%20MBA%20wef%202024-25060825.pdf 

 

15. List of Research Projects/consultancy works. 
 

 Number of Projects carried out, funding agency, Grant received. 
 

S. 
No. 

No. of Project Carried Out Funding Agency 
Grant  

received 

1 Measuring Trends in Customer Engagement M/S S.G. Global Rs.2,00,000/- 

2 

A Survey on Future Demand of Skill Set and Plan Layout 

for Skill Development Training of the Human Resources 

required from 3rd Party Manpower Supplying Agencies in 

Delhi NCR Region 

M/S Arsh Marketing 
Services 

Rs.2,00,000/- 

3 
Tourism Industry – An Outlook on inbound and outbound 
tourism 

M/S Plaza Times Rs.2,00,000/- 

4 
Competitor Analysis- Understanding Strategies and 

Markets 
M/S M R Goel Steel 
Co Pvt. Ltd. 

Rs.4,00,000/- 

5 
Financial Projection to set up Online counselling for 
corporate mental health awareness development 

Programmes 

M/S A B Health 
Products Pvt. Ltd. 

Rs.5,00,000/- 

6 
Consultancy Services on Driving Competency and 

Consumer loyalty through Integrated Marketing 

Communication 

Venkateshwar 
Hospital 

Rs.5,00,000/- 

7 
Consultancy Services on A New Business Dynamism of 

Rukman Udyog : An Outlook on International Prospectus 
Rukman Udyog Rs.5,00,000/- 

8 
Research Project: Factors Impacting Customer Loyality and 
Their Impact on Business Enhancement 

ABS Logistics Pvt. 
Ltd. 

Rs.6,00,000/- 

9 
Research Project: Boosting Local Demands for the 

organization thru Innovative Marketing Strategies 

Yuccabe India Pvt 

Ltd 
Rs.6,00,000/- 

10 
Market survey and research for diagnostic center in Rohini 

and Dwarka 

and JB Health Care 

Pvt. Ltd 
Rs.5,50,000/- 

11 Market survey and research for plywood market 

M/s Himanshu 

Plywood Uttam 

Nagar,  

Rs.5,00,000/- 

 
  



a. Publications (if any) out of research in last three years out of masters projects. – 
Students of the institution actively engage in research activities by writing research papers 
under the guidance of their faculty mentors. These papers are published in reputed peer-
reviewed journals, encouraging students to develop strong research and analytical skills. The 
institution also publishes its own research journal, “Anusandhan – The Research 
Repository,” which provides a platform for students to publish quality research papers derived 
from their dissertations and master’s projects. During the academic year, two volumes of the 
journal were published due to the substantial number of research papers submitted by 
students. This initiative promotes a strong research culture within the institution and motivates 
students to contribute to academic knowledge through scholarly publications. 
 
Link of Anusandhan: Current Issue - giBS 

 

Patent Details 
 

Sl. 

No. 

Patent 

Application No. 

Inventor/s Name Title of the Patent 

Year 2023-24 

1 202411046454A 

1. Prof. (Dr.) Ekta Rastogi 

2. Ms. Prachi Jindal 

3. Dr. Anjali Gupta 

4. Dr. Dipti Jain 

A System And Method For 

Customer Segmentation in Digital 

Marketing 

2 202411046455A 

1.Prof.(Dr) Urvesh Chaudhery 

2. Dr. Manju Pathania 

3. Dr. Jasjeet Singh 

4.Ms. Ashima Wadhwa 

An Intelligent Data Analytics 

System And Method For Fraud 

Detection in E-Commerce 

3 202411046456A 

1. Prof. (Dr.) Vikas Nath 

2. Ms. Prachi Jindal 

3. Prof.(Dr.)Ravi Kant Gupta 

4. Dr. Neelam Seam 

5. Dr. Kalpana  Devi 

An AI-Enhanced Compliance 

Monitoring And Reporting in 

Regulatory Frame Works System 

4 202411046457A 

 1. Dr. Mamta Rani 

2. Dr. Manisha K. Arora 

3. Dr. Pooja Sharma 

4. Dr. Jatin Lamba 

A Predictive Maintenance Ins 

Financial Risk Assessment System 

Using Ai 

5 202411046458A 

1.Prof. (Dr.) Urvesh Chaudhery 

2.Prof.(Dr.) Abhijit Das 

3.  Prof.(Dr.) Kanaka Balasubramanian 

4.Dr. Priyanka Arora  

Ai-Driven Personalized Marketing 

Prediction System And Method 

Thereof 

Year 2024-25 

1 202511043167 A 

1. Ms.Gurpreet Kaur 

2. Dr.Manju Pathania Biswas 

3. Prof.Mayank Kumar Pandey 

4. Dr. Rashi Hora 

5. Anita Sanjay Mathapati 

6.  Dr.Sumit Agarwal 

Data-Driven Market Forecasting 

And Demand Planning System 

2 02511012242 A 

1. Dr.Manisha  Kaushal Arora 

2. Ms. Ritu Munjal 

3. Dr.Sneha Chaudhry 

4. Ms.Deepali Ratra  

5. Mr Shriyak  Jain  

6. Dr.Pooja Sharma  

 A System For Ai-Driven Solutions 

For Transforming Human Resources 

Management And Workforce 

Optimization 



7. Dr.Manju Arora  

8. Dr. Tinu Burmi   

3 02511053354 A 

1. Prof. (Dr.) Vikas Nath 

2. Prof.(Dr.) Abhijeet Das  

3. Dr. Anjali Gupta  

4. Dr. Dipti Jain  

5. Ms. Namrata Jain  

A Neuro- Marketing Based 

Consumer Behavior Analysis 

System Using Real-Time Bio 

Feedback 

4 202511053370 A 

1. Dr.Neelam Seam  

2.  Dr. Puja Paul Srivastava  

3. Dr.Kalpana Devi  

4. Ms.Muskan Grover 

5.  Ms.Megha Juneja  

A Smart Contract Framework 

Featuring System For Jurisdiction-

Adaptive Clauses Using Natural 

Language Processing 

5 
202511053377 A 

1. Dr. Chetna Mahaur 

2. DR. Swati Srivastava 

3. Ms. Vandana Rastogi  

4. Ms. Shipra Bhutani Uppal 

An Adaptive AI System For Talent 

Acquisition And Predictive Work 

Force Analytics 

6 
202511053384 A 

1. Prof. (Dr.) Urvesh Chaudhery 

2. Dr. Davinder Walia 

3. Dr. Manju Pathania Biswas 

4. Ms. Hema Rani 

A Predictive Fault Detection System 

Using Deep Learning Enhancing 

Network Reliability Through A 

Self-Healing Infrastructure 

7. 02511053389 A 

1. Dr. Nidhi Sharma 

2. Dr. Jyoti Gupta 

3. Dr. Arpita Sehgal 

4. Ms. Ramandeep Kaur 

An Ai Based Legal Compliance 

Monitoring And Risk Assessment 

System For Enterprises 

8. 437421-001 

1. Dr. Deepak Kumar 

2. Dr. Swati Bhatia 

3. Dr. Priyanka Arora 

4. Dr. Guru Laxmi Gurumayam 

5. Bhawana Sharma 

Artificial Intelligence-Based Human 

Resource Kiosk 

9 
4555570-1001 

1. Dr. Pallavi Jain 

2. Aditya Baheti 

3. Ramandeep Kaur 

4. Gaurav Yadav 

5. Preeti Uttam 

6. Dr. Raina Midha 

7. Dr. Shaharyarasaf Khan 

8. Chaitali Wadhwa 

9. Dr Govind Prasad Goyal 

Interactive Legal Assistance Device 

1 202511043167 A 

7. Ms.Gurpreet Kaur 

8. Dr.Manju Pathania Biswas 

9. Prof.Mayank Kumar Pandey 

10. Dr. Rashi Hora 

11. Anita Sanjay Mathapati 

12.  Dr.Sumit Agarwal 

Data-Driven Market Forecasting 

And Demand Planning System 

 

RESEARCH AND PUBLICATIONS 

Total Research Papers Published in ABDC / Scopus Indexed Journals: 43 

Link: -   https://gitarattan.edu.in/wp-content/uploads/2025/10/3-b-i-2024-25.pdf  

Total Research Papers Published in Peer-Reviewed Journals: 105 
Link: - https://gitarattan.edu.in/wp-content/uploads/2025/10/3-b-iii-2024-25.pdf  



No. of Publication in Conferences in Assessment Year 2024-2025 - 7 

Link:- https://gitarattan.edu.in/wp-content/uploads/2025/10/3-c-i.pdf  

No. of Publication in Books & Book Chapters in Assessment Year 2024-2025 – 167 

Link:- https://gitarattan.edu.in/wp-content/uploads/2025/10/3-d.pdf  

 
 
b. INDUSTRY LINKAGE 
 

 MDP - Management Development Programme 

 Internship 

 Seminar 

 Consultancy Project 

 Live Project 

 Guest Lecture 

 SBT-Skill Based Training 
 

 

c. MoUs with Industries (minimum3) 
 

Sl. 

No. 

Name of the MoU / 

Collaboration / linkage 

Name of the collaborating agency / institution 

/ industry / corporate house with whom the 

MoU / collaboration / linkage is made, with 

contact details 

Year of signing 

MoU / 

collaboration / 

linkage 

1 Research Project JB Health Care Pvt. Ltd 2025 

2 Research Project M/s Himanshu Plywood 2025 

3 Academic Collaboration 
International  Institute of Justice & Police 

Science 
2024 

4 Research Project ABS Logistics 2024 

5 Research Project Yuccabe Italia 2024 

6 
Faculty and Student 

Collaborations 
Dhaka International University, Bangladesh 2024 

7 
Faculty and Student 

Collaborations 
University of Social Sciences Vietnam National 

University, Ho Chi Minh City, Vietnam 
2023 

8 Academic Collaboration SR University, Warangal 2023 

9 Faculty and Student Exchange Ramjas College, University of Delhi 2023 

10 Faculty and Student Exchange Shri Guru Tegh Bahadur Khalsa College, Delhi 2023 

11 Seminar and Research Nha Trang University, Khanh Hoa, Vietnam 2023 

12 Academic Collaboration DAV Institute of Management, Faridabad 2023 

13 Academic Collaboration Hindu College, Delhi 2023 

14 
Faculty and Student 

Collaborations 

VEnable Management Services LLC, Ho Chi 

Minh, Vietnam 
2023 

15 Industrial Training and Visits 
K.M. Global Credit Pvt. Ltd (Credit Fair), 

Mumbai 
2023 

16 
Faculty and Student 

Collaborations 

Tuljaram Chaturchand College of Arts, Science 

& Commerce, Baramati (Maharashtra) 
2023 

17 Industrial Training and Visits 
Smart India Multi Management Institute 

(SIMMI) Foundation, Niti Aayog, 
2022 

18 
Faculty and Student Exchange 

and Research 
INTI International University, Malaysia 2022 

19 
Faculty and Student 

Collaborations 
Edunet Foundation, Gurgaon 2022 

20 
Innovation and 

Entrepreneurship 

Atal Incubation Centre, J K Lakshmipat 

University, Jaipur 
2022 



21 Collaborative Research Rukman Udyog 2022 

22 Collaborative Research Venkatashwara Hospital 2022 

23 Industrial Training and Visits UAS International, Gurgaon 2021 

24 Industrial Training and Visits Peacock Solar, Rajasthan 2021 

25 Industrial Training and Visits Insplore Consultants, New Delhi 2021 

26 Industrial Training and Visits Shavsi Global Services, Noida 2021 

27 Collaborative Research A B Health Product Pvt. Ltd. 2021 
  



 
 

16. LOA and subsequent EOA till the current Academic Year. 

S.No. Reference No. Date 

1 File No. PG/MBA/DEL/2004/03 24.06.2004 

2 File No. PG/MBA/DEL/2004/03 24.06.2005 

3 File No. PG/MBA/DEL/2004/03 28.07.2006 

4 File No. PG/MBA/DEL/2004/03 15.05.2007 

5 File No. PG/MBA/DEL/2004/03 15.07.2008 

6 File No. PG/MBA/DEL/2004/03 30.06.2009 

7 North-West Region/1-2741001/2010/EOA 23.08.2010 

8 North-West/1-410928901/2011/EOA 01.09.2011 

9 North-West/1-696273601/2012/EOA 10.05.2012 

10 North-West/1-1341173787/2013/EOA/Corrigendum-1 07.04.2013 

11 North-West/1-2016344821/2014/EOA 04.06.2014 

12 F.No. North-West/1-2454066920/2015/EOA 07.04.2015 

13 F.No. North-West/1-2813947480/2016/EOA 05.04.2016 

14 F.No. North-West/1-3327738822/2017/EOA 10.04.2017 

15 F.No. North-West/1-3514123590/2018/EOA 10.04.2018 

16 F.No. North-West/1-4267195984/2019/EOA 29.04.2019 

17 F.No. North-West/1-7002846806/2020/EOA 09.06.2020 

18 North-West/1-9322682998/2021/EOA 25.06.2021 

19 North-West/1-10973807248/2022/EOA 03.06.2022 

20 North-West/1-36495886836/2023/EOA 15.05.2023 

21 North-West/1-43660687663/2024/EOA 22.05.2024 

22 North-West/1-44640584550/2025/EOA 03.01.2025 
  



17. Best practices adopted, ifany. 

Best Practice 1 :Enhancing Teaching Quality through Peer Mirroring 

Peer Mirroring is an innovative academic practice adopted by the institution to improve the 

quality and effectiveness of teaching. The practice involves classroom observation by peer 

faculty members who provide constructive and non-hierarchical feedback to instructors. Before 

the session, the instructor shares the course details, learning objectives, and session plan with 

the observer. During the lecture, the observer evaluates aspects such as instructional strategies, 

student engagement, communication effectiveness, use of teaching resources, and achievement 

of course outcomes. 

After the observation, a reflective meeting is conducted where the instructor and observer 

discuss strengths, areas for improvement, and strategies for enhancing classroom delivery. The 

observer also submits a brief report to the Director for academic review and development 

purposes. 

The implementation of peer mirroring has resulted in significant improvements in teaching 

methodologies, student engagement, and classroom interaction. Student feedback and course 

evaluations have shown higher satisfaction levels and improved attendance in several courses. 

Faculty members have also benefited through professional collaboration, shared learning, and 

increased confidence in their teaching practices. 

Overall, peer mirroring has created a supportive academic environment that promotes 

continuous faculty development and contributes to better learning outcomes for students. 

Best Practice – 2: Corporality (Personality and Skill Development Initiative) 

Corporality reflects the institute’s commitment to holistic student development by focusing on 

personality development, skill enhancement, and knowledge enrichment. As a finishing school, 

the institution organizes seminars, workshops, and training programs to prepare students for 

the corporate world and enhance their employability. 

The main objective of this practice is to sensitize students to corporate realities, develop soft 

skills, analytical abilities, and professional competencies, and build confidence and self-esteem 

among students. Through structured training interventions, the institute aims to equip students 

with industry-relevant knowledge and skills required for successful careers. 

To implement this initiative, the institute conducts several lecture series and training programs 

throughout the academic year. These include the Eminent Lecture Series (ELS) featuring 

industry leaders and professionals, the Professional Lecture Series (PLS) focusing on 

industry expectations from fresh graduates, and the Alumni Lecture Series (ALS) where 

alumni share their professional experiences. In addition, Skill Based Training (SBT) 

programs are conducted in alignment with the National Education Policy (NEP) 2020 to 

enhance practical skills and employability.  

This practice has significantly contributed to improving students’ employability and 

entrepreneurial orientation. Increased placements and a growing interest in entrepreneurship 

among students indicate the success of the initiative. However, challenges such as identifying 

suitable industry experts and organizing industry visits and internships are sometimes 

encountered. These challenges are addressed through continuous collaboration with industry 

professionals, alumni, and institutional partners. 



a) INSTITUTE INNOVATION CELL 
 

IIC Establishment and Framework 

The Institute Innovation Cell (IIC) at GIBS was established in 2021 to align with the Ministry 

of Education's Innovation Cell initiative. The IIC operates with a clear vision to create an 

enabling entrepreneurial environment for innovation and startups, supported by a mission 

focused on strengthening the entrepreneurial ecosystem, collaborating with incubation centers, 

promoting entrepreneurship, creating seed capital, and establishing dedicated innovation 

spaces. 
 

Leadership Structure 

The IIC is led by President Mr. Anirudh Jindal (Vice-Chairman, GIBS) and Vice President 

Prof. Dr. Vikas Nath (Director, GIBS), with Prof. Urvesh Chaudhery serving as Convener and 

ARIIA Coordinator. The council comprises 13 faculty members with specific roles including 

innovation, startup, IPR, internship, and social media coordination. 
 

The Institute Innovation Council (IIC) of Gitarattan International Business School (GIBS) 

actively promoted a culture of innovation, entrepreneurship, and intellectual property 

awareness during the academic year 2024–25. Established in alignment with the Ministry of 

Education’s Innovation Cell, the IIC aims to develop an entrepreneurial ecosystem and 

encourage students and faculty to engage ininnovation-driven activities.  

During the year (2024-25), the IIC organized 23 activities as per the IIC calendar and 33 

self-driven activities, including workshops, seminars, competitions, and mentoring sessions 

on entrepreneurship, digital marketing, design thinking, intellectual property rights, and startup 

funding. These initiatives saw participation from 934 students, 50 faculty members, and 250 

external participants, reflecting strong engagement with innovation and entrepreneurship 

programs.  

The institution has established a pre-incubation facility with computing infrastructure, 

mentorship support, and collaboration with incubation centers such as the Atal Innovation 

Centre at GGSIP University. The council consists of 35 members including faculty and 

students, supported by 31 Innovation Ambassadors who actively promote innovation and 

startup awareness.  

Significant achievements include 9 Intellectual Property Rights (IPR) filings, 10 innovative 

ideas submitted on the IIC portal under the YUKTI Innovation Challenge, and 5 student 

startupsinitiated during the year. The institute also organized entrepreneurship competitions, 

management fests, and mentoring sessions to support idea generation and startup development.  

Through these initiatives, GIBS continues to strengthen its innovation ecosystem by 

encouraging creativity, industry collaboration, and entrepreneurial thinking among students 

and faculty members. 

Financial Investment: Rs. Rs.3,08,280 spent on promoting innovation and entrepreneurship 

awareness; Rs. 2,08,400 grants/funds supported student and faculty innovations 
 

Government Program Participation 

The institute actively participates in ARIIA and has completed NISP adoption with trained 

faculty, policy formulation, and implementation. 



 

DETAIL OF SOCIAL MEDIA & CONNECTIONS OF IIC INSTITUTE 

 Part of the Whats App Group of MOE-IIC Telegram Group of NISP Adoption 

 Face book Link- https://www.facebook.com/gibs.gitarattan/ 

 YouTube Link- https://www.youtube.com/channel/UCOqqzsS8tgVQWIBllGL379g 

 Instagram Link-https://www.instagram.com/gibs.gitarattan/ 

 LinkedIn Link- https://www.linkedin.com/in/gitarattan-gibs-6b586853 
 

Student and External Feedback 

Testimonials highlight the transformative impact of IIC activities, with students reporting 

enhanced innovation skills, networking opportunities, and entrepreneurial confidence. External 

consultant Dr. Vivek Nanda praised the institute's efforts in creating awareness for startups and 

building an entrepreneurial ecosystem. 
 

The IIC at GIBS continues to evolve with a strategic focus on infrastructure development, 

partnerships with innovation centers (including MoUs with AIC JK Lakshmipat University), 

and engaging activities like business plan competitions, proving its commitment to fostering 

innovation and entrepreneurship among students and faculty. 
  



NBA Accreditation Status (NOT APPLIED) 

1 
Name/ List of Programmes/ Courses 

Accredited 

List of NBA accredited programmes/ 

courses may be shown with Accreditation 

letters/ duration of accreditation  

(3 year/ 6year). 

2 Applied for Accreditation 

List to be shown 
 

a. Applied but Visit not happened 

 
b. Visit happened but result awaited 

3 List of programmes / courses Not Applied List of programmes/ courses may be shown 

  

NAAC Accreditation Status 

1 Accredited 
‘A’ Grade (3

rd
Cycle) 

valid till 21
st
 June 2029 

2 Applied for Accreditation -- 

 
a. Applied but Visit not happened -- 

 
b. Visit happened but result awaited -- 

3 Not Applied N/A 

  



 


