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Part A

Data of the Institution

1. Name of the Institution

G TARATTAN | NTERNATI ONAL BUSI NESS

SCHOCL
Name of the head of the Institution Dr. B. S. Hothi
Designation Director
Does the Institution function from own campus Yes

Phone no/Alternate Phone no.

011- 27555607

Mobile no.

9711767666

Registered Email

vc@itarattan. edu.in

Alternate Email

director@itarattan. edu.in

Address G TARATTAN | NTERNATI ONAL BUSI NESS
SCHOOL PSP 2A & 2B COWPLEX-11, MADHUBAN
CHOWK, RCHI NI

City/Town New Del hi

State/UT Del hi




Pincode

110085

2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. Anup Ghosh

Phone no/Alternate Phone no.

01127555607

Mobile no.

9311267555

Registered Email

vc@itarattan. edu.in

Alternate Email

director@itarattan. edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://gitarattan. edu.in/accreditations
[ naac/ agar/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://gitarattan. edu.in/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBIER I Period From Period To
1 B 2.57 2012 21- Apr - 2012 20- Apr - 2017
2 A 3.14 2018 31-Jul -2018 30-Jul -2023
6. Date of Establishment of IQAC 22-Jul - 2012

7. Internal Quality Assurance System



http://gitarattan.edu.in/accreditations/naac/aqar/
http://gitarattan.edu.in/accreditations/naac/aqar/
http://gitarattan.edu.in/

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Nati onal Sem nar on 17- Aug- 2019 153

Evol uti on of Personal 1

Laws in India: Now and

Then

Nat i onal Sem nar on The 17- Aug- 2019 87

Changi ng Face of HR in 1

The Era of Analytics

I nter National Conference 13- Dec- 2019 107

on d obal Information and 3

Busi ness Strategy

W nter FDP on Research 16- Dec- 2019 71

nmet hodol ogy and its tools 9

Nat i onal Sem nar on 18- Jan- 2020 147

Enmer gi ng Dynam cs and 1

Dinensions in the field

of Law

Nat i onal Sem nar on 22- Feb- 2020 77

d obal | ndi a: 1

Qpportunities and

Chal | enges from maj or

Asi an Economi es

Nati onal e-SDP on ERP 2.0 08-Jun- 2020 12
13

The A BS Tal k: Season 1 14- Jun- 2020 1510
1

Nat i onal Law Webi nar on 20-Jun- 2020 539

"Are fair trials feasible 1

i n today

The GBS Tal k: Season 1 21-Jun- 2020 2134
1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Busi ness School

Conf er ence

| ndr apr ast ha
Uni versity

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Gtarattan G ant for Guru Gobi nd 2019 150000
I nt er nati onal I nt ernati onal Si ngh 3

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest

NAAC guidelines:

Yes



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/1620_Quality_Initiatives.xlsx

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes
the funding agency to support its activities

during the year?

If yes, mention the amount 150000
Year 2019

12. Significant contributions made by IQAC during the current year(maximum five bullets)

a) Maintain quality of Teaching Learning Process with inproved Pedagogi cal

approaches b)

| prove Faculty participation in Research oriented activities c)

Faculty participation in publication has inproved with the revision of Research
and Consul tancy Policy introducing incentives for publication in different

category of Journals d) Certificate courses on Skill

Based Traini ng has been

i ntroduced e) Consul tancy work has been started by the faculty nmenbers.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Moni toring teaching | earning process

t hrough robust feedback nethods: The
Programme | evel commttees are

strengt hened to nonitor the perfornmance
of the faculty nenbers as approved in
their course plan. Evaluation process
shoul d be mapped wi th course outcones

Al'l the courses have been successfully
conpl eted even during Covidl9 | ockdown.

| provenent in student nmentoring system
and there by provide support to weaker
students.

Needl ess to nmention that due to proper
students nmentoring system student
result has been i nproved

Stengthen I nstitutional Managenent
Informati on System The M S system

mai ntai ned by the Institute should be
upgraded to web-based platformfromthe
| ocal server based platform

Al'l the erp nodul es have shifted to web-
based pl atform and functioning properly



https://assessmentonline.naac.gov.in/public/Postacc/Formation/1620_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/1620_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/1620_Contribution.xlsx

| mprovenent of the quality of the
institutional publications: The
journals of the Institute are to be
| SSN nunbered and submit to indexing
authorities like Scopus, ICl etc.

JA BS got el SSN and | ndexi ng of JA BS
inlCl is at the |last stage

Motivate faculty menbers to apply for
research grants fromdifferent
sponsoring authorities: Different
authorities like DST, AlCTE, UGC, NAAC,
| CCSR may be approached by the faculty
menbers for research project grant.

Though oriented, but no result has been
achi eved

Motivate faculty menbers to apply for
research grants fromdifferent
sponsoring authorities: Different
authorities |ike DST, AlCTE, UGC, NAAC,
| CCSR may be approached by the faculty
menbers for research project grant.

Faculty nenbers are nmade aware, and the

process is on

Motivate faculty menbers to attend
different Oientation Programe,

Ref resher Course, Short Term Course,
Facul ty Devel opnent Progranmes approved
by UGC / Al CTE.

Al the faculty nenbers attended
di fferent webinar, FDP and ot her
courses organi zed by AICTE, UGC OR
OTHER BODI ES.

MOU wi th organi zations for different

col | aborative activities.

MOU wi th | CT acadeny took place

Strengthen of NMDP activities.

3 MDP organi zed successfully

Strengt hen student support system for
Conpetitive Exam nation Gui dance and
H gher Education Gui dance / coachi ng.

2 CET crash-coachi ng wor kshop organi sed

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Institute's Management Committee 04- Cct - 2020
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 04- Mar - 2020
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 18- Feb- 2020



https://assessmentonline.naac.gov.in/public/Postacc/Quality/1620_Quality.xlsx

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The institute have ERP system for
academ ¢ and adm ni strative nmanagenent.
1. ERP systemcarries different nodul es
like: a. Registration of all students
b. Adm ssion fee Due process c.
Teachi ng and | earni ng process d.
Attendance e. Class test on line f.
Online student feedback systemg.

Li brary Managenent h. Asset
managenent / st ock nmanagenent i. Leave
Managenent j. Student/Teacher Gievance
k. Pronotion of students |. Tine
Tablem Notes Mdule n. University
Results 0. Online Assignnments p.
Internal Assessment . Externa
assessnents The information of
different activities of the Institute
are conmuni cated by enmil, cal endaring,
intranet /Internet, canpus directory,
open positions database, hunman
resources information system LM and
ERP. 2. And further to that, the
Institute is also maintaining its LMS
on Mcrosoft Ofice365 platform Due to
pandem ¢ condition nost of the classes
are running on online platform For
this purpose the institute started its
MSTeam and O365 synchronously.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

details regarding teacher activity,

Al'l the programres taught in the Institute are affiliated to Guru Gobind Singh
I ndraprastha University (GGSIPU). Institute follows the syllabus as prescribed
by the GGSIPU. Different value added courses, bridge courses, skill based
training, and renedi al classes are provided to students. The Tinetable
Committee headed by a senior faculty nmenber and supervised by Director prepares
the time table which efficiently deploys the unit of time for academ c, co-
curricular and extracurricular activities thereby ensuring a bal ance between
the different types of engagenent a student is expected to participate in. The
system adopted for converting the curriculumissued by the affiliating
university into ‘deliverables’ is through the well-nade process where in each
faculty prepares the course plan for the subject allocated. Institute is
foll owi ng outcone based teaching | earning nethodol ogy; therefore the course
plan is prepared in such a way that each lecture is evaluative and feedback is

provided to students. Each faculty prepares course file which carry’s al
student activity, |earning resources,
assi gnnents, case studies and all study material with assessnent and eval uation
sheets. Every faculty presents his/her course plan to Programme Level Comm ttee




Senest er.

cl asses,

renedi al

st udent s’

further

The Changes,
PLC nenbers,

| ecturers,

course corrections are initiated.
participation in group discussions,
| ectures series;
| ectures delivered by enminent personalities on topics related to the curricul um
The Institute is well

and ot her

Pr of essi ona

i ntensify students’

with smart class roons,
facilities which are extensively used by teachers in day to day teaching to
make delivery of the curriculumattractive to students

i f any,
Accredi dation Committee and Director.
ef fective curriculumdelivery through a process of effective planning,
i npl enentation and nonitoring of entire process.
rel ated to acadeni cs,
according to well

co Curricul ar,

skill based training,

i nt er nal

Em nent

| ear ni ng experi ence.

virtual class roomns, audi o-visua

exan nations al

and the entire fraternity of faculty menbers before the commencenent of
suggested by PLC are discussed in a neeting with
The Institute strives for

The entire set of activities
extracurricular activities are preceded
pl anned academ ¢ cal endar detail ed enough to cover the
avail able tinmefrane, yet flexible enough to permt changes.
take utnopst care to conplete the syllabus in tine. Tutorials/projects,
val ue added cour ses,
pl anned. Students are encouraged to neet faculty beyond cl assroom hours for
doubt -cl earing and curricul ar di scussi ons.
cl asses after conpletion of
prepar edness before university exam nati ons.
stock of the progress of teaching |earning,
t he Academni c coordi nators,

Facul ty nenbers

renedi al
are wel |

Extra hours are devoted for taking
exam nations to bol ster students’
Peri odi ¢ neetings of
anong ot her things and neetings of
programre coordi nators of different programmes where
progress of the delivery of curriculumare regularly nonitored and necessary
Interactive teaching is pronoted through
qui zzes and semi nars.
| ecture series,

| QAC t ake

Guest
Speci al

equi pped
| CT

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

Skill Based
Trai ning on
mar ket i ng
anal ytics
(under
nodul e 3 of
SBT)

Skill Based
Trai ning on
Fi nanci al
Anal ytics
(under

Diploma Courses

Dates of Duration

Introduction

Focus on employ
ability/entreprene
urship

SBT on
mar ket i ng
anal ytics

hel ps

students to
or gani ze,
synt hesi ze
and anal yse
| ar ge
quantity of
mar ket i ng
dat a
avail abl e at
di fferent
spectrum

06/ 01/ 2020 60

06/ 01/ 2020 60 SBT on

Fi nanci al

Anal ytics
hel ps

students to

Skill
Development

a. Wb ,
soci al nedi a
digita
adverti sing
anal ytics b.
Application
of anal ytics
in different
mar keting c.
Cust oner
anal ytics d.
Model i ng a
new
mar ket i ng
initiative
e.

I nt roduction
to dynam c
dashboard f.
Desi gni ng
mar ket i ng
canpai gn .

a.
| ntroduction
to financial
function in
excel b.




nmodul e 3 of
SBT)

Skill Based
Trai ni ng on
HR anal ytics
(under
nodul e 3 of
SBT)

Skill Based
traini ng on,
“I ntroductio
nto
Mar ket i ng
Essenti al s”

Skill Based
Trai ning on

organi ze,
synt hesi ze

and anal yse

| ar ge

quantity of

Fi nanci al
dat a

avail abl e at

di fferent
spectrum

06/ 01/ 2020 60 SBT on

HRanal ytics
hel pstudent s
to organi ze,

synt hesi ze

and anal yze

| ar ge
quantity of
mar ket i ng

dat a

avail abl e at

di fferent
spectrum

06/ 01/ 2020 60

with the
basi c
concepts of
mar ket i ng.
Thi s nodul e
al so
expl ai ns
what

marketing is
all about in

t he sinpl est

of terns and

lay the
f oundati on
to a
st udent’
pat hway to
excel | ence

in the world

of
mar ket i ng.

06/ 01/ 2020 60 Thi s nodul e

is

Thi s nodul e
provi des the
partici pants

Build P L
from scratch
usi ng excel
c. Mdeling
in excel d.
Accounti ng

and book

keepi ng e.

Fi nanci al

st at enent
anal ysis f.

Capita
budget i ng

a. The
busi ness
i nperatives
for
wor kf or ce
anal ytics
and

pl anni ng. b.

Measur e,
track and
anal yse
wor kf or ce.
c. Evidence

based tal ent

nmanagenent

system d.
Devel op
metrics.

a. Bases for

segmenti ng
t he mar ket

b. Targeting

t he right
custonmer at
right tine.

C.
Posi ti oni ng
t he product

d. Understan

di ng
mar ket i ng
strategies
related to

mar ket i ng
m x.
a. Managi ng

wor kf or ce




“Human
Resour ce
Managenent ”

Skill Based
Trai ning on,
“Fundanent a
s of
Fi nanci al
Managenent

Skill Based
Trai ning on
Legal
Resear ch

specifically
designed to
sensitize
students on
i ssues
related to
wor kf or ce
managenent .

06/ 01/ 2020 60 Thi s nodul e
hel ps the
student to
under st and

t he concept

of Fi nanci al

accounting, c

ost
accounting

and
managenent
accounting.

It gives all

basi c
accounting
concept s,
conventions

and

fundanent al s

of financi al
accounting
st andar ds.

06/ 01/ 2020 60 In
t hi snodul e
SBT on Legal
Research is
offered to

6t h
senest er BA
LLB and BBA

LLB

students, so

t hat

students are
capable to
Denpnstrat e
the skills
of research
in domain or

rel at ed
i ssues b.
Hel pi ng
enpl oyees to
work to
their
maxi mum
potential .
c. Achieving
t he goal s of
an
organi zati on
t hrough the
wor k the
enpl oyees
put in.

a. Analysis
and interpre
tation of
financi al
st at enent s.
b
Techni ques
of financi al
anal ysi s,
ratio
anal ysis and
cash fl ow
anal ysis. c.
Budget and
budget ary
control d.
Cost vol une
profit
anal ysi s,
its applicat
ions. e.
Al ternative
choi ce
deci si on

a. Pl anning
for
efficient
research. b.
Under st andi n
g and usage
of |ega
Aut horities.
Learn about
primary and
secondary
sources of
| aw
research. c.
Usi ng
statutory
| aw and case




Skill Based
Trai ning on
Legal
Drafting

i ent edsi t uat
i onal
probl em
sol vi ng.

06/ 01/ 2020 60 SBT on Legal
drafting
wi |
students in
devel opnent
and
preparation
of | egal
i nstrunents
such as
st at ut es,
regul ati ons,
or di nances,
contracts,
wlls,
conveyances,
i ndent ur es,
trusts and
| eases etc

law I nterpre
tation of
j udgnents d.
I ntegrating
Resear ch
into witing
ski Il

a. Devel op
basi ¢ unders
t andi ng of
drafting, b.
Dr aw
di fferent
types of
Legal Drafts
as per
requirement,
c. Different
i ate between
a draft and
a
conveyance.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BBA I ncome Tax Law and 05/ 08/ 2019
Practi ce- BBA 301
BBA Production & Operations 05/ 08/ 2019
Managenent BBA 303
BBA Servi ces Marketing BBA 05/ 08/ 2019
305
BBA Ent r epr eneur ship 05/ 08/ 2019
Devel opnent BBA 307
BBA Goods & Services Tax BBA 05/ 08/ 2019
309
BBA Sunmmrer Trai ni ng Report 05/ 08/ 2019
BBA 311
LLB Labour Law | LLB 401 05/ 08/ 2019
LLB Tax Law LLB 403 05/ 08/ 2019
LLB Law and Energi ng 05/ 08/ 2019
Technol ogi es LLB 405
LLB Human Ri ghts LLB 407 05/ 08/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/1620_Program_introduced_1602159148.xlsx

CBCS CBCS/Elective Course System
VBA Mar ket i ng 05/ 08/ 2019
VBA Fi nance 05/ 08/ 2019
VBA HRM 05/ 08/ 2019
VBA I nt ernati onal Business 05/ 08/ 2019
LLB Banki ng and | nsurance Law 05/ 08/ 2019
LLB Tel ecommuni cation Law 05/ 08/ 2019
LLB Wnen and Law 05/ 08/ 2019
LLB Cri m nol ogy 05/ 08/ 2019
LLB I nt ernati onal Commer ci al 06/ 01/ 2020
Law
LLB El ection Law 06/ 01/ 2020
LLB I nt ernati onal 06/ 01/ 2020
Hurmani t ari an Law
LLB I ndi rect Taxes 06/ 01/ 2020
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 635 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Soft Skill Devel opnent
Cour seMBA3r d
Senest er: MSDVS 209

05/ 08/ 2019

292

Soft Skill Devel opnent

MSDM B 215

Cour seMBA(I B) 3rd Senester

05/ 08/ 2019

45

Manageri al Skill
Devel opnent :

1st semester)

BBA 211( BBA

05/ 08/ 2019

272

Manageri al Skill
Devel opnent :

3rd senester)

BBA 211(BBA

05/ 08/ 2019

163

Manageri al Skil |
Devel opnent :

2nd senester)

BBA 211(BBA

06/ 01/ 2020

272

Manageri al Skil |
Devel opnent :

4t h Semester)

BBA 214( BBA

06/ 01/ 2020

163

PSDA for BA LLB 1st, 3rd,
5th senester

05/ 08/ 2019

173

PSDA for BBA LLB 1st, 3rd,
5th 7th senester

05/ 08/ 2019

220

PSDA for BA LLB 2nd, 4th ,
6th senester

06/ 01/ 2020

173




PSDA for BBA LLB 2nd, 4th 06/ 01/ 2020 220
, 6th 8th semester
View File
1.3.2 — Field Projects / Internships under taken during the year
Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
MBA I nt ernship 292
VBA Fi el d project 292
BBA I nt ernship 150
BBA Field project 150
BA LLB I nt ernship 57
LLB I nt ernship 106
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

We col |l ect feedback and anal yze for Institute’ s devel opnment. Feedback
formformats are designed for the different stakeholders. This include feedback
fromstudents, faculty, enployer, parents and alumi. All these feedbacks are
anal yzed for corrective actions to conplete the | oop. Feedback is obtained from
students through student satisfaction survey on paraneters |ike teaching

| earni ng process, feedback on teacher’s preparation for the classes,

communi cation skills, fairness in internal evaluation, internship provided to
students, field visits, teaching nentoring process, encouragenent to
participate in cocurricular and extracurricular activities and nmany nore. The
feedback is discussed by Progranme Level Conmittee (PLC) which further carries
di scussion with Director. PLC provides the feedback to respective faculty
menbers and concerned coordinators to fill the gap in teaching | earning process
and other co curricular and extracurricular activities. Feedback fromfaculty
is taken regularly in faculty neetings with respect to teaching |earning
activities, enhancenent of research skills, co curricular and extracurricul ar
activities. Semester end review is conducted where feedback is submitted.
Senester end review performa carrying parameters like library support,
computing facilities, training aids, ERP experience, Supervisory support, admn
support and infrastructure. Feedback is also taken fromfaculty on different
policies and process. Enployer feedback is obtained for students placed for
sumrer internship. The feedback is utilized for enhancing their personality,
conducting nock interviews inproving conmmunication skills and articul ation of
students (both verbal and witten), enhancing self confidence and self esteem
and building | eadership qualities. Enployer suggestions are invited to build
strong industry institute relationship. They are also invited for guest



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/1620_Value_added_courses_1601097621.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/1620_Projects_undertaken_1601100653.xlsx

| ecturers’ pre placenent talks to enlighten students on their career growth and
i ndustry expectations. Feedback is also collected fromthe parents during their
neetings with faculty nmenbers on acadeni ¢ performance, participation in
activities, support for renedial classes, nentoring of students. Suggestions
and conments are incorporated for future devel opnent. Feedback is obtained from
al umi regarding various aspects relating to devel opnent of the Institute.

Al ummi provi de suggestions on career growth of students matching recent trends
in the Industry and Industry expectations in different functional areas. They
are invited for interactive sessions with students to elucidate themw th the

| at est corporate requirenents.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBA Gener al 300 860 0
VBA I nt ernati onal 60 860 0
Busi ness
BBA Gener al 360 25959 274
BA LLB Gener al 60 56248 59
LLB BBA LLB 60 56248 58
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 391 0 48 30 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
78 78 10 34 2 5

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

In recent years, Mentoring System has emerged as a strong response to the plight of students at risk. GIBS is
emphasizing towards enhancement of enhancing the institutional ambience to better serve the needs of an ever-
changing and dynamic learning community. Effective mentoring begins with the faculty and depends on the
healthy relationship between faculty and students. GIBS offers a highly efficient Mentoring system through which
a group of students are assigned to a faculty member at the commencement of the program. Mentors meet their



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/1620_Demand_ratio_1602159347.xls
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/1620_ict_tools_1602222752.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/1620_e_resource_1602223062.xlsx

students and guide them with their studies and extracurricular activities. They also provide advice relating to
selection of major, career guidance and personal problems. The mentors act as guides to the students during
their summer and final projects. The mentoring system of GIBS ensures that the students adapt to the dynamic
learning environment and lead their ways into highly successful careers. The institute has an integrated
mentoring system where the faculty acts as a link between the students and the institution and performs the
following functions: a. Mentors are assigned to monitor and guide students all through the course. b. Mentors
coordinate with the parents regarding the progress of the students. c. Mentors also keep track of the mentees’
performance during the summer internship by continuous interaction with the industry guide designated to the
student by the company. d. Mentors communicate with fellow faculty and promote mentees at the time of
difficulty / opportunity to help them develop further in their areas of interest. Type of Mentoring to be done a.
Professional Guidance — regarding professional goals, selection of career, higher education. b. Career
advancement — regarding self-employment opportunities, entrepreneurship development, morale, honesty and
integrity required for career growth. c. Course work specific — regarding attendance and performance. d. Lab
specific — regarding Do’s and Don’ts in the lab. Benefits of a Mentoring System: a. Enhances the students’
confidence and challenges them by setting higher goals, taking risks and ultimately guiding them to achieve
higher levels. b. Individual recognition and encouragement. c. Psychosocial support at the time of need. d.
Routine advice on balancing of academic and professional responsibilities. e. Mentors act as role models and
facilitate leadership by developing the interpersonal skills and helping students thrive in competitive
environments. f. Students get access to a support system (Mentors) during the crucial stages of their academic,
professional and intellectual development. g. Students get an insider’s perspective on navigating career in the
right channel. h. Students get an exposure to diverse academic and professional perspectives, and experiences
in various fields. i. The mentees get a direct access to powerful resources within major or profession. j. The
mentors lay the foundation for the students to reach greater heights in their professional lives Thereby
contributing to lasting personal and professional relationship. The Academic Committee of the Institute discusses
the mentoring related issues at least twice in a semester and revises or upgrade the system if necessary.

Number of students enrolled in the
institution

1356

Number of fulltime teachers Mentor : Mentee Ratio

78 1:17

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
78 71 7 7 27

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers

receiving awards from
state level, national level,
international level

Designation Name of the award,

fellowship, received from
Government or recognized
bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

the year

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
VBA 039 3 03/ 01/ 2020 24/ 06/ 2020
VBA 143 3 31/ 12/ 2019 24/ 06/ 2020
BBA 017 1 17/ 12/ 2019 01/ 07/ 2020




BBA 017 3 18/ 12/ 2019 01/ 07/ 2020
BBA 017 5 19/ 12/ 2019 01/ 07/ 2020
LLB 035 1 14/ 12/ 2019 12/ 06/ 2020
LLB 035 3 16/ 12/ 2019 12/ 06/ 2020
LLB 035 5 17/ 12/ 2019 12/ 06/ 2020
LLB 035 7 16/ 12/ 2019 12/ 06/ 2020
BA LLB 038 1 14/ 12/ 2019 12/ 06/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Continuous Internal Evaluation (CIE): The Institute being an affiliated
institution of GGSIP University, follows the evaluation norns as formul ated by
the university. The university has adopted nmajor reforns in evaluation by
i ntroducing credit based grading system The institute has adopted the nethod
of assessing the academ c performance of the students on a continuous basis
t hroughout senesters. The whol e procedure is dissem nated anongst all the
students through students information nmanual and the sane is al so been placed
on the institute website. Process of continuous assessnent in theory subjects:
The institute organizes, two internal nidtermexans one after 6th week and
anot her after 12th week to verify the learning of the students. The first one
is in online node and the second one in pen paper node. Coverage for the
exam nations is of 2 units and 4 units respectively. The concerned faculty
nmenbers set the question papers followi ng the Course Qutcones (CO of the
course. After examination and evaluation is over, every faculty nmenbers showed
the papers to the students, discussed the issues and settled all the queries of
the students before it has been displayed. This transparent nechani sm
ultimtely brought down grievances related to continuous eval uati on process to
zero. At the end of the senester, the internal marks, which are to be sent to
the University for Award of internal marks, are displayed covering these CIE
mar ks and marks for attendance. Process of continuous assessnent in practical
subj ects: For practical based courses, regular |aboratory classes are conducted
by the faculty nmenbers and classroom practical copies are checked during the
classes itself. At the end of the units, internal practical examinations are
conducted to understand the preparation of the students in the respective
course. The marks for all the paraneters are displayed on classroom notice
board to nmaintain transparency. In the even senester, due to Covid -19
pandem c, the Governnent declared country-w de | ockdown and students were
restrained not to cone to the institute. During this | ocked down period, these
ClEs were taken on online node through GOOGLE form All the papers were
eval uated by the faculty nenbers and returned back the response sheets to the
students with observation to maintain the systenmis transparency. Further, the
students who coul d not appear in the exam nation on the schedul ed dates were
given a chance to appear on a reschedul ed date. The final internal marks were
di splayed at the institute’ s website with password protected and students were
sent enmils about their password. The whol e system conpl eted as per academ c
cal endar and proper nmarks were subnmitted before the affiliating University in
due tine.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

GGSI P University published Academ c Cal endar for every academi c year well in
advance and according to the sane, the institute prepares its acadenm c cal endar
in every senester. In every senester, GBS prepares and publishes its acadenic

calendar for the institute. Simlarly, departnent w se activity schedule are



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/1620_Evaluation_1600939130.xls

al so prepared for snmooth functioning. This ensures that the curriculumis
enriched through related activities |like regular |ectures, guest |ectures,
personal ity devel opment wor kshops, ELS, PLS, sem nars, conference, jurist day,
MDP, FDP, SDP and industry interaction etc. The academ c cal endar al so
corroborates exam nation schedule, visit schedule, holiday schedule etc. All
the extracurricular activities |ike sports and ganmes, club activities, NSS
activities, cultural progranmes are also included in this academni c cal endar.
The academ c cal endar is displayed on the institute website and al so shares
with the head of the departnents, faculty nenbers and anongst the students so
as to ensure proper execution of all the activities mentioned in the cal endar.
Due to pandem ¢ | ockdown, the institute could not follow all its activities
rigidly as notified in the academ c cal endar for even senester since 13-3-20.
Al'l the class |ectures were conducted through online nmethod and revision
cl asses were al so conducted as a renedi al neasure. Exami nations were taken in
online node as per the calendar. But the activities where physical presences of
the students are required, could not be organized due to Governnment enbargo
Further sone additional activities were conducted through webi nar node and
students’ participation in those progranmes were very high.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://qgitarattan. edu.in/wp-content/upl oads/ 2019/ 10/ PO PSO . CO . pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
039 VBA Gener al 291 291 100
143 VBA | NTERNATI ONA 45 45 100
L BUSI NESS
017 BBA Gener al 150 150 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

http://gitarattan. edu.in/aqar-annexure-2019-20/

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Proj ects 3 Guru Cobi nd 150000 0
sponsored by Si ngh
the University | ndr apr ast ha
Uni versity,
Del hi
[ ndustry 266 M S Arsh 200000 200000
sponsor ed Mar ket i ng



http://gitarattan.edu.in/wp-content/uploads/2019/10/PO.PSO_.CO_.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/1620_Pass_percentage_1600939422.xls
http://gitarattan.edu.in/aqar-annexure-2019-20/

Proj ects Services

| ndustry 266 M'S SG d obal 200000 200000
sponsor ed

Proj ects

[ ndustry 260 M S Pl aza Ti mes 200000 200000
sponsor ed

Proj ects

View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Wor kshop on Personality BBA 22/ 08/ 2019
Mappi ng Test
Wir kshop on Research LAW 07/ 02/ 2020
Skills Using Search Tool s
— Manupatra
Wor kshop on Managi ng VBA 21/ 08/ 2019

Sust ai ni ng Enoti ons,
Mot i vati ons and Energy at

Wor k
Ent repr eneur shi p BBA 19/ 02/ 2020
Devel opnent Program
Entrepreneurshi p Day MBA and BBA 25/ 01/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

04 01 01

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
VBA 0
BBA 0
LAW 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/1620_Research_Fund_1602232867.xlsx

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Managenent 11 0
Nat i onal Law 4 0
I nt ernati onal Managenent 16 0
I nt er nati onal Law 6 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Law 1
Managenent 10

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
The I npact [Prof. B.S. |Test Engin 2020 0 Gtarattan 0
of Hot hi eering and Internatio
Trai ni ng Managenent nal
Needs on Busi ness
t he School
Success of
Strategic
Leadership
An Prof. B.S. |Internatio 2020 0 Gtarattan 0
Eval uati ve Hot hi nal Internatio
Study on O Journal of nal
rgani zatio Advanced Busi ness
nal Sci ence School
Cul ture and
and its Technol ogy
| npact on
Strategic
Leadership
init and
| TES
I ndustries
i n Del hi
NCR
Approach |Ms. Chippy || NTERNATI O 2020 0 Gtarattan 0
to the G NAL Internatio
I ndi an Kri shnan |JOURNAL OF nal
Judi ci ary MULTI DI SCI Busi ness
ininterpr PLI NARY ED School
eting® Pro UCATI ONAL
stitution RESEARCH
and ot her
provi si ons



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/1620_journals_notified_on_UGC_1602221977.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/1620_Books_and_Chapters_1602221990.xlsx

of the
| mmor al
Traffic
Preventi on
Act, 1956”
An M . Shuj a Yugosl av 2020 0 Gtarattan 0
I nvent ory Ahned Jour nal of Internatio
nodel for Qper ati ons nal
Coor di nat i Resear ch(S Busi ness
ng COPUS | nde School
Ordering, xed) | SSN- 2
Pricing 334-6043
and Advert
i senment
Pol i cy
foran
Advance
Sal es
System
Job Ms. Seema |Internatio 2020 0 Gtarattan 0
Seekers Wadhawan nal Internatio
Intention Journal of nal
to use I nnovati ve Busi ness
Li nkedl n Technol ogy School
as a and
Soci al Rec Expl ori ng
ruit ment Engi neerin
website: A g (1IJITEE)
perception | SSN
St udy 2278- 3075,
Vol 9
i ssue 8 -
SCOPUS
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Sem na 5 88 40 0
rs/ Wor kshops
Present ed 9 5 0 0
papers
Resour ce 0 2 0 0
per sons
View File

3.4 — Extension Activities



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/1620_Bibliometrics_1603181372.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/1620_Faculty_participation_1602222007.xlsx

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Bl ood Donati on G BS NSS Unit 4 138
Greening GBS G BS NSS Uni t 4 75
NSS Oi entati on Day G BS NSS Unit 4 600
Gandhi Jayanti G BS NSS Uni t 4 1350
Cel ebration
Donation Drive G BS NSS Uni t 5 321
Eye Check up Canp G BS NSS Uni t 4 184
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Bl ood Donation Canp Recogni tion Lions Club of India 110
Nat i onal B- School Awar d Times of India 1356
Survey
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

CGender |ssues

| CC GBS

Em nent Lecture
Series on
CGender
Sensi tization
and Wnen
| ssues for BBA
Senmester ||

6

298

Envi r onnent
Awar eness
Pr ogr amre

DOE Del hi
Gover nnent

Wor kshop on
G owt h
Devel opnent of
Envi ronnent
Managenent
System for BBA
Senester 111

174

CGender | ssues

| CC GBS

Em nent Lecture
Series on
CGender
Sensitization
Wonren | ssues
for BBA
Senest er |
(Morning Shift)

179

Gender |ssues

I CC d BS

Em nent Lecture

102



https://assessmentonline.naac.gov.in/public/Postacc/Extension/1620_Extension_1602242607.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/1620_Awards_for_extension_1603691304.xlsx

Series on
Gender
Sensi tization
Wnen | ssues
for BBA
Senester |
(Eveni ng Shift)
Envi r onnent DCE Del hi Wor kshop on 4 176
Awar eness CGover nnent Envi ronnent al
Pr ogr amme | ssues and
Chal I enges for
BBA Senest er
111
Save a Life G BS NSS Unit Donation Drive 5 30
Pr ogr amre
Envi r onnent G BS NSS Uni t Greening G BS 4 75
Awar eness
Pr ogr amre
Know your | CC dBS Constitution 40 300
f undanent al Day
duti es canpaign
Heal th G BS NSS Uni t Bl ood Donati on 4 120
Awar eness and Lions Cub Eye Check Up
Pr ogr ame Del hi Canmp
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

St udent

Exchange 13

Rohi ni

Educat i onal

Soci ety, Del hi,

I ndi a and Uni gl obe
Col | ege,

Kat hmandu, Nepal

4

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
I ndustry Summrer ACE WEALTH 01/ 06/ 2019 31/ 07/ 2019 2
I nt ernship MANAGERS
I ndustry Sunmmer ADI TYA BIRLA| 01/06/ 2019 31/ 07/ 2019 1
I nternship SUNLI FE
I ndustry Sunmmer AE TELELINKS | 01/06/ 2019 31/ 07/ 2019 4
I nt ernship
I ndustry Sunmmer AG LI TY 01/ 06/ 2019 31/ 07/ 2019 2



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/1620_Students_in_extension_1602222211.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/1620_Collab_activities_1602221861.xlsx

I nt ernship LOE STICS

I ndustry Sunmmer Al RPORT 01/ 06/ 2019 31/ 07/ 2019 1
Internship |AUTHORI TY OF

| NDI A

I ndustry Sunmrer Al RTEL 01/ 06/ 2019 31/ 07/ 2019 5
I nt ernship

I ndustry Sunmer ALTUM 01/ 06/ 2019 31/ 07/ 2019 2
I nt ernship

I ndustry Sunmrer AVBUJA 01/ 06/ 2019 31/ 07/ 2019 1
I nt ernship CEMENT

I ndustry Sunmmrer ANAND 01/ 06/ 2019 31/ 07/ 2019 1
I nt ernship POLYMERS

I ndustry Sunmmrer ARI ON 01/ 06/ 2019 31/ 07/ 2019 1
I nt ernship CREATI ONS

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

13/12/ 2019 To build successful 16
part nershi ps and
achieve quality
education through

student and faculty

exchange

progr ammes.

Uni gl obe
Col | ege, Nepal .

Arsh Marketing 01/11/2019

Servi ces

For providing 5
consul tancy in HR

SG d obal 01/11/2019 For providing 6
consultancy in
mar keti ng and

operati ons

Pl aza Ti nmes 05/ 10/ 2019 For providing 4
consultancy in
marketing in

oper ati ons

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

110000000 87300000

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Classroonms with W-F OR LAN Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/1620_Linkages_1601983477.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/1620_MoU_1602232572.xlsx

Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroons with LCD facilities Exi sting
Semi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canmpus Area Exi sting
O hers Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Enterpri se Resource Ful ly 2.0 2014
Pl anni ng Package
for Library
(custom sed by Ms
| FW
4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text Books 38090 11886499 2126 872574 40216 12759073
Ref erence 5541 1262351 225 71505 5766 1333856

Books

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

Sari ka Keswani FI NANCI AL LMS of GBS 01/ 01/ 2020
MANAGEMENT( L)

D. K. Choudhury Proj ect MANAGEMENT |LMS of G BS 01/ 01/ 2020

Tanmay Pant Di gital Marketing LMS of GBS 01/ 01/ 2020

Soni a Munj al I nt ernati onal LMS of GBS 01/ 01/ 2020
Busi ness Managenent

Raj esh Arora Busi ness Policy LMS of GBS 01/ 01/ 2020
Strat egy

Anjali Cupta Sal es and LM5S of GBS 01/ 01/ 2020
Di stribution
Management

Uma Gul ati MARKETI NG LMS of GBS 01/ 01/ 2020
MANAGEMENT( L)

Shi vangi Shar ma LAW OF CONTRACTI | LMS of GBS 01/ 01/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/1620_augmentation_details_1603691611.xls
https://assessmentonline.naac.gov.in/public/Postacc/Library/1620_Library_1600940197.xls

Amanpr eet Kaur | NVESTMENT AND LMS of @GBS 01/ 01/ 2020
COVPETI TI ON LAW
Chi ppy G Kri shnan | NTERNATI ONAL LAW |LMS of 4 BS 01/ 01/ 2020
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 392 120 392 0 120 10 5 42 137
g
Added 0 0 0 0 0 0 0 0 0
Tot al 392 120 392 0 120 10 5 42 137

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

Lecture Recording Facility https://ww. f acebook. coni gi t aratt ani bs/

vi deos/ 1975330662726218/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

2800000 2775514 6300000 6550714

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The infrastructure pertaining to physical, academ c and support facilities in
the Institute are regularly maintained to ensure that they are of naxinmm
benefit to the students as well as teaching and nonteaching staff. Staff
menbers are deputed to ensure naintenance of the canpus. There are various

conmmittees to ensure proper maintenance and upkeep. The various comittees neet
regularly to nonitor the optinumuse of infrastructure which is accessible to
the students and staff of the Institute. Procedures and policies for
mai ntai ning and utilizing physical, academ ¢ and support facilities: 1.
Resource Pl anning: (a) The requirenment of builtup area allied fittings and
fixtures, library, conputing resources, faculty are worked out as per the norns
| ai d down by the statutory body/university/Delhi Govt and provided for. (b) Al
the norns laid down by various |ocal bodies and agencies for firefighting
services, facilities for differently abled people, structural soundness etc are
adhered to. (c) Conservancy and security services are provided by the
speci al i zed outsourced agencies. 2. Resource Allocation: Governing Body of the
Society allocates the funds for capital and revenue expenditure. 3.
Institutional Mechani smfor Resource Mintenance: (a) Any problemnoticed by



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/1620_e-content_by_teachers_1600940502.xls
https://www.facebook.com/gitarattanibs/ videos/1975330662726218/
https://www.facebook.com/gitarattanibs/ videos/1975330662726218/

faculty, staff or student is reported at the reception through ERP system whi ch
is then passed on to concerned person for rectification. (b) The electrical
i ssues problens are maintained by the Society’s electrician. Al plumng and
buil di ng i ssues are mai ntai ned through outsource staff. (c) Routine
mai nt enance, repairs and replacenent of conputing resources and training aids
is carried out by the technicians on daily basis, when reported by the
facul ty/staff/student. (d) Routine cleaning and upkeep of the building is done
by the house keeping staff. (e) Al major fittings and fixtures, such as lifts,
ACs, RO water system CCTV system telecomsystem UPS, are maintai ned on AMC
basis. 4. Miintenance of Essential Services: (a) Al conputers, servers and
switches are powered by stabilized power supply through online UPS. (b) Standby
power supply is provided through DG set of 125 KVA. (c) Muinicipal water supply
i s backed by ground water. (d) Entire building is fully covered by fire
fighting facilities. The canpus mai ntenance is nonitored through surveillance
Cameras. 5. Utilization of Cl assroom Training Aids: Each class equipped with
LCD projector and conputer is connected with the central server and ERP system
ERP system supports online real tinme attendance of students. The central server
houses study material to be used by the faculty nenbers for the class. 6.
Acadeni ¢ Record keeping Library Managenent: Al records of students in respect
of attendance, performance etc are maintained on ERP. Al operations of library
are conputerized using ERP custom zed for the Institute and Bar Code system 7.
Web Based Resources: Institute is a nmenber of O fice 365 online system which
acts email server for all faculty, staff and students under the donain
@i tarattan.edu.in. The Share Point server of Ofice 365 acts as web server to
share and di sseninate information. Note Book application on Ofice 365 acts as
di scussi on forum and share platform between students and individual teachers.

http://gitarattan.edu.in/wp-content/uploads/2020/10/Infrastructure-Pertaining-to-Physical-Academic-and-Support-

Facilities.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support |Schol arship Fund of 209 2319450
frominstitution St ate Gover nnment
Fi nanci al Support
from G her Sources

a) Nati onal Ni | 4 197010

b) I nt ernati onal Ni | 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Career Counsel ling 01/08/ 2019 162 Il PC, GBS
Soft Skills 01/ 08/ 2019 1356 Institute
Devel opnent
Renedi al Coachi ng 01/ 08/ 2019 76 Institute
Bri dge Courses 01/ 08/ 2019 280 Institute
Per sonal 01/ 08/ 2019 337 Institute
Counsel I'i ng



http://gitarattan.edu.in/wp-content/uploads/2020/10/Infrastructure-Pertaining-to-Physical-Academic-and-Support-Facilities.pdf
http://gitarattan.edu.in/wp-content/uploads/2020/10/Infrastructure-Pertaining-to-Physical-Academic-and-Support-Facilities.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/1620_Scholarships_1602241899.xlsx

Language Lab

01/ 08/ 2019

1356

Institute

Yoga and Meditation

01/ 08/ 2019

175

Institute

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer 0 337 0 234
Counsel I'i ng
2019 Per sonal 150 0 80 0
counsel l'ing
2020 CET Crash 74 0 74 0
Cour se- Bat ch
1
2020 CET Crash 122 0 122 0
Cour se- Bat ch
2
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
358 358 2
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Abhi di 15 2 Asha 8 1
Sol uti on O ktners
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 1 VBA Managenent [1'T, Delhi Phd
2020 150 BBA Managenent Di fferent VBA
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/1620_Development_Schemes_1603710855.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/1620_Guidance_1602225393.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/1620_Placement_1604569086.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/1620_Progression_1603184747.xlsx

Items Number of students selected/ qualifying
NET 1
CAT 80

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Republ i ¢ Day State Level -Cul tural 728
Event
I ndependence Day State Level -Cul tural 530
Cel ebration Event
Abhi nandan : The Fresher’s State Level -Cul tural 839
Party Event
Teacher’s Day State Level -Cul tural 629
Event
Sports Day 2: Cricket and | State Level -Sports Event 120
Badmi nt on
Sports Day 1: Chess, State Level - Sports Event 135
Tabl e Tenni s, Snooker and
Carrom
Cultural Day 3: Intra state | evel cultural 767
Col l ege Activity: event
El ocuti on, Best out of
waste, Treasure Hunt, Rap
War, Fashion Mani a
Cultural Day 2: Intra state | evel cultural 811
Col l ege Activity: Face event
pai nting, Mnute to win,
Street Play, Dunb
charades, standup conedy
Group dance.
Zenith 2020: Inter Nati onal |evel cultural 2112
col | ege Annual Fest event
Cultural Day 1: Intra state |l evel cultural 722
Col l ege Activity: Solo event
Si ngi ng, Rangoli, Solo
Dance, |nstrunental
musi ¢, LAN gam ng and
Cooki ng wi thout flane.
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 Tr easure Nat i onal 0 1 4141910171 Dhr uv
Hunt 7 Gupt a



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/1620_Qualifying_1602225722.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/1620_Activities_Organised_1602227488.xlsx

2020 Tr easur e Nat i onal 0 1 4131910171 | Abhi shek
Hunt 7 Panwar
2020 Fashi on Nat i onal 0 1 4078000391 [Jaya Si ngh
Mani a 8
2020 TW st n Nat i onal 0 1 1091910391 | Sharanya
Turn 8 Nai r
2019 Case Folio | National 0 1 0241911431 Shi kha
8 Shar ma
2019 Case Folio | National 0 1 0261911431 Srijin
8 Thomas
Dani el
2019 Case Folio | National 0 1 4011911431 H mani
8 Panwar
2019 Moot Court Nat i onal 0 1 0341910351 |Saj al Dutt
Competitio 8
n
2019 Moot Court Nat i onal 0 1 4051910351 | Akanksha
Competitio 8 Gandhi
n
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

a. Students’ Representation: (1) To foster |eadership skills anbngst students,
to make themresponsible citizens and to provide a nmechani smfor presenting
their perspective in a systematic and responsi bl e nanner a system of “C ass
Representative (CR)” is in place. Each class elects two CRs one boy and one
girl. The O ass Representatives act as interface between the class and the
managenment, Director and faculty nenbers and mai ntai n conmuni cation |ines.

b. Vari ous cultural clubs have been formed in the college and are nmanaged by
student representatives under the guidance of faculty coordinators. Al the
clubs have a President and a Vice President. Their role focuses on devel opi ng
networ ki ng skills, coordination skills along with comunication skills with
external students and organisations. It includes activities |ike organising
regul ar conm ttee neetings and del egating tasks to conmttee nmenbers, |iaising
with the presidents of other societies and external organizations/group,
representing college at various events, finding sponsorships and applying for
fundi ng, encouraging and pronoting inter-society and inter-university
friendshi ps, support and collaboration. c. ¢ Students’ Feedback/ Representati on:
A systematic mechani sm has been devel oped to receive feedback and
representation fromthe students, viz. (a) Formal witten feedback at the end
of each senester. (b) Personal witten feedback through the mechani sm of
organi sation structure, i.e., through C ass Coordi nator, Programe Coordi nator,
Acadeni ¢ Coordinator, Director and Managenent. (c) Through Suggestion Box. (d)
Through Gi evance Handl i ng Mechani sm

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/1620_awards_in_activities_1602064250.xlsx

3383

5.4.3 — Alumni contribution during the year (in Rupees) :

2236000

5.4.4 — Meetings/activities organized by Alumni Association :

1. ALUMNI LECTURE SERIES- 5th OCTOBER, 2019 2. ALUMNI LECTURE SERIES - 28th
SEPTEMBER, 2019 3. ALUWNI LECTURE SERI ES - 15th FEBRUARY, 2020 4. ALUWNI MEET -
29t h FEBRUARY, 2020

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. The Institution has background of decentralized governance systemw th well
defined interrel ati onshi ps. The various standing and adhoc comittees are
formed to conduct curricular, co-curricular and extracurricular activities
during the academ c year. Institute del egates passable authority to these
commttees to work towards institutional activities. Various sub conmttees

i nvol ving representatives of all stakeholders of the institute work under the

supervi sion of I QAC for the benefit of students and faculty menbers. 2.
Participative Managenment: Institute is always keen on continuous dial ogue and
interactions with stakehol ders. Faculty participation is encouraged for
i mprovenent of effectiveness and efficiency of the institutional teaching
| earni ng process. Faculty’'s suggestion on various grounds is discussed with
Programme Coordi nators, Academi c Coordinators and i s conveyed to nanagenent
through Director. Daily neetings in the first hour of the institute anmong
academ ¢ coordi nators, programre coordi nators with directors are pathway to
di scuss the suggestions and problens of faculty, staff and students.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Industry Interaction / Coll aboration a) Institute has resourceful centric
Industry Institute Partnership cel
(I''PC). 1t brings corporate |eaders and
students on a common platform so that
students are exposed to nultiple
opportunities in the professiona
worl d. b) They do so by arranging Pre-
Pl acenent Tal ks, Special Sem nars,
Guest Lectures Sumer Internship Fair
and Industrial Visits.Capability
Enhancenent Soft Skill Devel opnent
Courses. c) Institute has spawned a
| arge dat abase of conpanies w th whom
the IPCinteracts regularly. d) Wth
strong | egacy of highly placed al umi,
I 1 PC takes support of alumi and invite
themfor alumi |ecture series. e)
Ent r epreneurshi p day and sumer
training fair is organised by IIPCto




bring corporate people and students on
comon platform f) Faculty nmenbers are
encouraged to take consultancy
proj ects.

Human Resour ce Managenent

a) Many efforts are carried by
managenent to train and retain the
faculty nenbers. b) Encouragenent to
faculty nmenbers and other Staff nenbers
t hrough best faculty award,
appreciation certificates, increnents
and pronotions by managenent. c) Annua
assessnent of perfornmance of all the
enpl oyees i s undertaken and accordingly
increnents are given to them d) To
notivate the faculty, incentive schenes
i ntroduced for publication of Research
Papers. e) Faculty menbers are
energi zed to acquire PhD degree in
their chosen areas. They are given
study | eave or |eave on particul ar days
to attend course work to carry on their
PhD snmoothly. f) Faculty is encouraged
to attend FDPs, seminars, workshops and
conferences at the Institute and
outside. They are provided with
academ ¢ enhancenent | eave and grant
for the sanme. g) Faculty nenbers are
assigned | eadership positions in
variety of activities conducted by the
Institute and Commttees Constituted.
h) Decentralization and Participative
approach hel ps themto show case their
abilities and professionalism i) Staff
Devel opnent Programmes are conducted to
enhance the skills of administrative
staff. j) Faculty is provided with a
sumrer as well as winter break. k)
Wel fare schenes for faculty and staff.
[) Building strong interpersona
relationship with cel ebrations of
Teacher’s Day, Conmunity Lunch, G ft
Sharing and lunch on Deepawal i, New
Year’s Lunch, and birthday cel ebrations
of teaching and non teaching staff.

Curri cul um Devel opnent

a. The institute is affiliated to
GGSI PU therefore follows the syllabus
prescribed by the University for al
Programes. b. However curricul ar gaps
are identified by the faculty menbers

considering the industry trend,
requi rements and recent devel opnents.
c. Faculty nenbers designed the course
pl an on out conme based | earning where in

cl ear course objectives and course

out cones are defined. d. Each faculty

nmenber designs the course plan

considering the gaps and clearly




defining the student activity, teacher
activity, learning nmethod, |earning
resources along wth assessnent
met hods. e. The curricular gaps are
filled through value added life skil
courses, Skill based Training
progranmres, Em nent |ecture series,
Prof essional |ecture series, Cuest
| ectures, bridge courses, semnars,

wor kshops, Managerial skill devel opnent
activities, noot court practices,
prof essional skill devel opnent

activities(law), jurist day(law). f.
Al'l course plans are verified by
Programme Level Committee and
suggestions from | QAC are incorporated
g. After thorough revision it is
i npl ement ed and conti nuous nonitoring
i s done by Programme Coordinators and
Academ ¢ Coordi nators.

Li brary, ICT and Physica
Infrastructure / Instrunentation

a. Institute has Air conditioned
cl assroons, library, conputer |abs, and
[ unch roons. b. Well nmanaged ERP system
for academ ¢ and adm nistrative
managenent. ERP systemcarries
di fferent nodul es |ike: Registration of
all students, Adm ssion fee, Teaching
and | earning process, Attendance, C ass
test-online, Online student feedback
system Library, Asset managenent/stock
managenent, Leave Managenent,
St udent / Teacher Gri evance, Adm n. Notes
Modul e, University Results, Online
Assi gnnments, Internal Assessnent. c.
Al'l classroons are equi pped with
mul ti medi a projection system and LAN.
d. Al computer |abs have browsing
facility with availability of different
software’s. e. Conputerized library
with internet facility, ERP System Bar
Code | ssueReceipt , Internet Facility,
OPAC Facility , Online Subscription
, Open Source , E books-In CD Form,
DELNET ( Managenent), DELNET
(Law), Manupatra, f. Faculty nenbers
have been provided a conputer wth
internet facility and printer.

Resear ch and Devel opnent

a) Faculty Devel opnent
Programes(FDP' s) are conducted by the
Institute to enhance famliarity of
faculty menbers with new research tools
and techiniques. b) Opportunity to
faculty nmenbers to act as resource
person in Faculty devel opnent
programes. c) Managenent Devel opnent
Progranms are conducted in different
functional areas |ike finance,




Marketing and HR. d) Faculty is
encouraged to attend FDP' s, Workshops,
Sem nars and Conferences. Support is
provided to faculty in form of Academ c
Enhancenent | eave and Grant. e) Mentor
nment ee schene goi ng on successfully in
all functional areas of Managenent
programe and al so in Law progranme f)
Encour agi ng Research and Consul t ancy
policy with incentives for publication
in different category of journals. Q)
Revi sed Paraneters of Annua
Confidential Report resulted in
faculty’ s orientation towards research
and consul tancy. h) Research outcones
linked with Annual appraisal. i)
Framework for best teacher award. j)
The faculty nenbers are also actively
i nvol ved in guiding students in their
research project dissertation, training
the students on specific tools and
statistical technique to be used for
project. k) “Anusandhan, the Research
Repository” an annual publication of
GBS with ISSN No, the intell ectual
capital created by the students and the
faculty of the Institute, where
research project is converted into
resear ch paper.

Teachi ng and Learni ng

a. A well designed course plan requires
wel | designed teaching | earning
process. Therefore all faculty nenbers
present their course plan before the
programre | evel committee and entire
fraternity of faculty nenbers before
t he commencenent of senester.
Suggestions are incorporated by the
faculty menbers and revi sed course plan
is subnmitted. b. Different |earning
nmet hods are used with clearly defined
student activity, teacher activity,
| earni ng resources and assessnent
met hods. c. Curriculumis augnmented by
integrating experiential |earning
(Sumer Internship, Presentation
Denpnstration practical in computer
| abs), participative |earning (Students
Sem nar, Entrepreneurship Business Pl an
Devel opnent, |ndustry Analysis, Co
curricular Activities , Extracurricul ar
Activities, exposure through Sem nars
, Wor kshops, Probl em Sol vi ng net hodol ogy
and sinulation. d. Skill Based Training
Programes are conducted to enhance the
skills of students in different donains
i ke marketing anal ytics, financial
anal ytics, HR anal ytics, basic excel,
advance excel for PG students and




i ntroduction to marketing essenti al s,
Human Resour ce Managenent, Fundanental s
of Financial Mnagenent etc. e.
Different activities under manageri al
skill devel opnment nodul es are conduct ed
to enhance the overall personality of
student. f. Excellent library resources
are available for students along with
book bank facility. g. |ICT enabled
cl assroons with multimedia projection
system h. To ensure the effectiveness
of the teachi ng nmet hodol ogy nenti oned,
monitoring is carried by Acadenic
coordi nators and Programes
coordi nators on daily and weekly basi s.
i. Any gaps identified by progranme
coordi nator/academnmi ¢ coordi nators in
conduct of class are filled in
si mul taneously. j. Regular neetings are
conducted with students through network
of the Director, Academ c Coordi nators,
Programe Coordi nators, C ass
Coordi nators and Faculty Menbers. K.
Semester reviews are carried out to
ensure the effectiveness of teaching
and | earni ng process throughout the
senester.

Exam nati on and Eval uati on

a) The external examination is
conducted by affiliating university.
The institute conducts the two interna
exam nation, one in online node and
other witten three hour test based on
uni versity pattern for PG students. b)
For UG students, unit test and three
hours test on university pattern is
conducted. c) The examination conmittee
takes care of internal exam nations for
PG UG students. d) The course faculty
takes care to set the questions in the
pattern of the University exam nation
and also to check the attai nment of the
Course Qutcone. e) Answer sheets are
shown to students for each subject. f)
Summat i ve Eval uation is conducted for
sumer internship projects and research
projects. g) Summative Evaluation is
al so carried out for various activity
based val ue added courses and for
participation. h) Assessment of each
Formative Assessnent is conducted at
the end of each activity planned in
course plan. i) Marks of all activities
are di splayed on notice boards.

Adm ssion of Students

a) Admi ssions are carried by the
GGSI PU. b) The counselling is conducted
by the university and students are
allotted to the Institute as per their




choi ce.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The Institute has well structured
controlled MS nodule. Different areas
of operation |ike, teaching and
| earni ng process, record of various co
curricular activities, faculty subject
al l ocation, lecture records,
attendance, exam nation, assessnent of
activities, student feedback system
,tinme table, Library, maintaining
results of different batches, pronotion
of students, maintenance of grievance
redressal mechani sm project
all ocations , faculty guide allocations
, placenent records and sunmer
i nternship records are naintai ned
t hrough well defined MS nodul e of the
Institute. Website of The Institute is
regul arly updat ed.

Adm ni stration

Conput eri zed mai ntenance of Student
Data, CGeneral Adm nistration,
Adm ssions, Fees, etc. is done by the
office staff. The Institute's
adm ni strative MS nodul es hel ps in
keepi ng service records of all the
enpl oyees nai ntai ning service rule
books, pronotion records, increnment
records seniority etc. and their total
enol unents. Leave nmnagenent,
asset s/ stock nmanagenent is also done
t hrough the sanme nodule. It also hel ps
in notice display for students and
ot her stakehol ders.

Fi nance and Accounts

The institute has Finance and Accounts
depart nent whose functions are well
defined. The institute uses e
gover nance nmechani sm and proper
accounting practices are followed for
maki ng record of each financi al
transaction. This hel ps in keeping
records of receipt of funds, staff
salary and all types of purchases and
paynment of various utility bills and
taxes. O fice and accounts section is
fully conputerized.

St udent Admi ssi on and Support

The admi ssion process is centralized
and carried by GGSIPU. Institute plays
no role in adm ssion process.But if
student requires any information
related to the institute or university,
a hel ping counter is opened with
dedi cated staff to solve their queries.




Exam nati on

sheet ,

i mpl ement ,
exani nati on.

fromfaculty,
done through wel |

Institute has constituted the
exam nation commttee to plan,
coordi nate and control
Institute has well
nodul e for collecting the data rel ated
to marks of continuous eval uation.
Notices related to exam nati on,

t he
defi ned

dat e

col l ection of question papers

upl oadi ng of marks is all
desi gned mechani sm

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. Priyanka Nat i onal 0 1000
Jain Sem nar
2019 Dr. Ashneet Kaur Nat i onal 0 1000
Conf er ence,
FIIB
2019 Ms. Seenma Nat i onal 0 1000
Wadhawan Conf er ence,
FIIB
2019 Dr.Uma Gul ati I nt er nati onal 0 5000
Conference-11 M
Roht ak
2019 Ms. Mani sha I nt er nati onal 0 3000
Kaushal Arora | Conference-I1IM
Roht ak
2019 Ms. Sari ka I nt er nati onal 0 3000
Keswani Conference-11 M
Roht ak
2020 Dr . Pooj a Nat i onal Confer 0 4000
Chat ur vedi ence, Jam a
Shar ma MIlia Islam a
Uni versity
2020 Ms. Neha Arora |National Confer 0 4000
Chaw a ence, Jam a
MIllia Islam a
Uni versity
2020 Ms. Mani sha Wor kshop, Aur bi n 0 400
Kaushal Arora do Col | ege, DU
2020 Ms. Neha Arora [Workshop, Aurbin 0 400
Chawl a do Col | ege, DU
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year

| Title of the

Title of the | From date | To Date | Number of | Number of |



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/1620_Faculty_Emp_1601114832.xlsx

professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2019 W nter FDP 16/ 12/ 2019 |24/ 12/ 2019 71 0
on
Research m
et hodol ogy
and its
t ool s
2020 Staff Deve |Staff Deve |22/ 06/ 2020 |25/ 06/ 2020 0 10
| oprent Pr |l opnent Pr
ogramme. M5 |ogr anme. M5
- Excel - (Ba |- Excel - (Ba
si c) si c)
2020 Nat i onal e- 06/ 07/ 2020 |18/ 07/ 2020 78 0
FDP on Pre
par edness
t owar ds
Post
Pandeni c:
Teachi ng,
Lear ni ng
and
Resear ch
2020 Staff Deve |Staff Deve |20/ 07/2020 |23/07/2020 0 10
| opnent Pr [l opnment Pr
ogramme. M5 |ogr anme. M5
- Excel - (Ad |- Excel - (Ad
vance) vance)
2019 Staff Deve |Staff Deve |08/ 06/2020 |20/ 06/ 2020 0 10
| opmrent | oprrent
Programme. |Progranme.
New ERP New ERP
systen2.0 | systenR.0
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

MDP — APPLI ED
FI NANCI AL
ECONOVETRI CS
USI NG E- VI EVW6

20/ 05/ 2020

22/ 05/ 2020

FDP -
STRUCTURAL
EQUATI ON
MODELLI NG ( SEM
FOR RESEARCHERS

18/ 05/ 2020

20/ 05/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/1620_Development_training_programmes_1602231575.xlsx

FDP — ADVANCED 1
PANEL DATA
ANALYSI S

08/ 06/ 2020

12/ 06/ 2020 5

FDP - ADVANCE 1
RESEARCH
METHODS

08/ 06/ 2020

12/ 06/ 2020 5

FDP - BU LDI NG 1
AN OPTI MAL
PORTFOLI O I N
THE POST COVI D
19 WORLD

21/ 05/ 2020

28/ 05/ 2020 8

FDP - 1
ARTI FI CI AL
I NTELLI GENCE

15/ 06/ 2020

19/ 06/ 2020 5

| NTERNATI ONAL 1
CONFERENCE —
ENSURI NG A
SUSTAI NABLE
FUTURE

06/ 03/ 2020

07/ 03/ 2020 2

PRE- CONFERENCE 1
VORKSHOP

04/ 02/ 2020

04/ 02/ 2020 1

| NTERNATI ONAL 1
CONFERENCE —
SUSTAI NABI LI TY
GOVERNANCE
RESPONSI BI LI TY

01/11/ 2019

01/ 11/ 2019 1

| NTERNATI ONAL 1
CONFERENCE —
ENSURI NG A
SUSTAI NABLE
FUTURE

06/ 03/ 2020

07/ 03/ 2020 2

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Exam nati on Leave,
Per sonal Acci dent
| nsurance for every
Faculty Staff. Exclusive
Lunch Roomwith
refrigerator and

Canteen facilities.

Teaching Non-teaching
Permanent Full Time Permanent Full Time
78 78 17 17
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Child Care Leave, Maternity Leave, CL, | nsurance Personal
Maternity Leave, CL, Earned | eave, Vacation Accident, Contribution to
Earned | eave, Vacation Leave, Insurance Personal State Schol arshi p Fund,
Leave, Acadeni c Acci dent. Exclusive Lunch Schol arship to
Enhancenent Leave, study Room wi th refrigerator neritorious students,
| eave, University and m crowave oven. Contri bution of fees of

I'l Shift Courses towards
Trust created by GOVT of
NCT of Del hi for
Schol arships to
Econoni cal | y Weaker
Students, facilities for
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m crowave oven, Canteen differently abled

facilities. Free students, airconditioned
computing, printing and cl assroons, potable (RO
phot ocopying facilities. wat er, and nedi cal aid

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The concurrent and yearly audit of the Institute is conducted by the certified
chartered accountant every year. b. As per the rules, the controlling Society,
nanel y Rohi ni Educational Society, files inconme tax return of the Institute
al ong with audited accounts on the due date. c. Chservations, if any by the
I ncome Tax departnment are resolved by filing replies. Till the financial year
2019-20 there are no audit objections. d. State Fee Regul atory Conmittee
constituted by the Govt of NCT of Del hi peruses Institute’ s audited accounts
while fixing the fee for various programmes

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

141200000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ ¢ Yes Guru Gobi nd Yes | QAC

Si ngh I ndrapr as

t haUni ver si t yu(
GGSI PU)

Adm nistrative Yes CGovt of NCT of Yes Gover ni ng body
Del hi and GGSI P of society
Uni versity,
State Fee
Regul at ory
Committee(
SFRC)

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

There is no formal parent teacher association but regular communication wth
the parents are done to informthem about their ward s academ c perfornance,
results, attendance and other related issues. Records are naintained on the
basi s of profession/occupation of parents so that they can be invited as guest
speakers. The institute seeks their help for sunmer internship of students
wher ever feasible. Parents are invited for cultural and academ c events |ike
felicitation day.

6.5.3 — Development programmes for support staff (at least three)

1. Staff Devel opnent Progranme in New ERP system 2.0 2.. Staff Devel opnent




| Programe Ms- Excel - (Basic) 3.Staff Devel opnent Programme Ms-Excel - (Advance)

6.5.4 — Post Accreditation initiative(s) (mention at least three)

a) Started UG Programe BBA(second shift) from Academ c Session 2019-20. b)
| mprovenent in teaching | earning process. Al faculty nenbers have been trained
to devel op course plan according to course objective and outcones and map their
plan with performance. Hi gher |evel teaching |learning activities were
i ncorporated in course plan. c¢c) “Mentor Mentee Schene for Pronpting Research”
desi gned to enhance the research proficiency anong the nanagenent and | aw
faculty. d) Research Consultancy given nore wei ghtage in annual confidenti al
report e) Introduction of Skill Based Training Certificate course for
Managenent and Law Programes with objective of enhancing enployability and
entrepreneurship. Total Eight courses successfully started. f) Managenent
Devel opnent Programme started on different functional areas |ike finance,
mar keting and HR. g) International Collaboration (MO done

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

Nat i onal
Sem nar on
Evol uti on of
Per sonal
Laws in
| ndi a: Now
and Then

17/ 08/ 2019

17/ 08/ 2019

17/ 08/ 2019

153

2019

Nat i onal
Sem nar on
The Changi ng
Face of HR
in The Era
of Anal ytics

17/ 08/ 2019

17/ 08/ 2019

17/ 08/ 2019

87

2019

I nter
Nat i onal
Conf erence
on d obal
I nf ormati on
and Busi ness
Strat egy

13/ 12/ 2019

13/ 12/ 2019

15/ 12/ 2019

107

2019

W nt er FDP
on Research
met hodol ogy
and its
t ool s

16/ 12/ 2019

16/ 12/ 2019

24/ 12/ 2019

71

2020

Nat i onal
Senmi nar on
Emer gi ng
Dynam cs and

18/ 01/ 2020

18/ 01/ 2020

18/ 01/ 2020

147




Di nensi ons
in the field
of Law

2020

Nat i onal
Sem nar on
d obal
I ndi a: Oppor
tunities and
Chal | enges
from maj or
Asi an
Econom es

22/ 02/ 2020

22/ 02/ 2020

22/ 02/ 2020

77

2020

Nat i onal e-
SDP on ERP
2.0

08/ 06/ 2020

08/ 06/ 2020

20/ 06/ 2020

12

2020

The d BS
Tal k: Season
1”7 Required

Changes in

Techni cal

Educati on”

14/ 06/ 2020

14/ 06/ 2020

14/ 06/ 2020

1510

2020

Nat i onal Law
Webi nar on
Are fair
trials
feasible in
today’ s
wor | d of
Soci al
Media: Its
i nfl uence on
Judi ci ary

20/ 06/ 2020

20/ 06/ 2020

20/ 06/ 2020

539

2020

The d BS
Tal k: Season
1Strength
Wt hin
Success
Thr oughout ”.

21/ 06/ 2020

21/ 06/ 2020

21/ 06/ 2020

2134

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Em nent Lecture 23/ 01/ 2020 23/ 01/ 2020 132 172

Series on
CGender
Sensitization
and Wonen
| ssues for BBA
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Senester ||

Em nent Lecture 04/ 09/ 2019 04/ 09/ 2019 84 101
Series on
CGender
Sensitization &
VWnen | ssues
for BBA
Senester |
(Morning Shift)

Em nent Lecture 06/ 09/ 2019 06/ 09/ 2019 46 62
Series on
CGender
Sensitization &
Worren | ssues
f or BBA
Senester |
(Evening Shift)

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. 0.02 Percentage of power requirenent of the Institution nmet by the renewabl e
energy sources. 2. Solid Waste Managenent: The institute is instrumental in
foll owi ng Segregation of Waste at Source as per the policy of SDMC. Al the

wastes are segregated into different categories by the well-trained
housekeeping staffs. Different categories of wates are then, disposed of as per
the South Del hi Municipal Corporation rules. For Biodegradabl e waste regul ar
collector from SDMC cane to college, collected it fromspecially coloured bin
and deposited to SDMC col | ection centre. However, major solid waste of an
educational Institute is generated in the form of papers wappers and limted
anount of glass, plastic netallic parts. Mask, gloves and ot her supporting
materi al s have been provided to the staffs. Metallic waste is collected in
store and di sposed of periodically through vendors. 3. Specific coloured bins
are nmade avail able for dry, wet and dangerous wastes at all the floors of the
institution and proper instruction of use of bins are displayed at al
prom nent places of the institute. 4. E-waste: SDMC identified vendors
collected all conputer wastage such as nouse, keyboards, cartridges etc
periodically. 5. Due to pandem c | ockdown, the institute was closed for al npst
3 nmonths and wast age generation was al nost zero. 6. The canpus is plastic free
and use of plastic/ thermakol cups, plates etc are now totally banned. 7. Two
rain water harvesting structures are created as per the specifications of the
| ocal body and are functional at the Institute. These are periodically
mai ntained. 8. Wthin the Iinited open area, greenery is aesthetically
devel oped. 9. As a policy, nost of florescent tube Iights and CFL are repl aced
by LED Lanps. 10. Most of the students are gradually using eco-friendly bikes
or cycles to maintain environnment pollution [evel low 11. As per Directives of
CGovernnent, all the AC plants were kept suspended to stop spreadi ng of dreaded
corona virus since March-2020. 12. The whol e building used to be sanitised with
proper disinfectants everyday. 13. Wrl d-class desanitisation instrunents were
set-up at every prom nent |location of the institute. 14. Al the persons were
provi ded mask before entering into the canpus. Wthout nask, none is allowed to
enter into the campus. 15. Mintenance of Arogya Setu app has been nade
mandatory for all the staff, faculty nenber and students.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

Physical facilities Yes 0




Provision for |ift Yes 0
Ranp/ Rai | s Yes 0
Braille No 0
Software/facilities
Rest Roorms Yes 0
Scri bes for exam nation Yes 0
Speci al skill devel opnment Yes 0
for differently abled
student s
Any ot her simlar Yes 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 26/ 11/ 201 1 Know your | To take 284
9 f undanent pl edge
al duties|based on
canpai gn | preanbl e
of consti
tution
and funda
nment al
duti es
f ol | owed
by live
t el ecast
of the pa
rlianenta
ry
sessi on
2019 1 1 21/ 10/ 201 1 Bl ood Servi ce 138
9 Donation |with The
soci ety
2019 1 1 21/ 10/ 201 1 Fye Check-| Service 184
9 Up Canp |[with The
soci ety
2020 1 1 09/ 01/ 202 10 Donation | Service 321
0 Drive w th The
soci ety
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Students’ I nformation
Manual

01/ 08/ 2019

Al'l the new students are
provided with Students
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I nformati on Manual on the
orientation day. This
manual i ncl udes
followi ng: 1. VISION OF
THE | NSTI TUTE 2. M SSI ON
OF THE | NSTI TUTE 3.
QUALI TY POLI CY OF THE
| NSTI TUTE 4. VALUE
ORI ENTATI ON OF THE
| NSTI TUTE The docunent
was al so upl oaded in the
Institute website for
wel | di ssem nation
anongst all the stake
hol ders of the system

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

| ndependence Day 14/ 08/ 2019 14/ 08/ 2019 530
Cel ebration

Republ i ¢ Day 25/ 01/ 2020 25/ 01/ 2020 728
Cel ebration

Teachers Day 05/ 09/ 2019 05/ 09/ 2019 629
Cel ebration

Janmast ham 23/ 08/ 2019 23/ 08/ 2019 545
Cel ebration

Diwal i Cel ebration 26/ 10/ 2019 26/ 10/ 2019 344

Constitution Day 26/ 11/ 2019 26/ 11/ 2019 284
Cel ebration

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Use of renewabl e energy sources to neet the requirenent of the institute.

2. Waste Managenent : Proper segregation at source and di sposed of according to
SDMC gui del i ne.

3. Wde awareness drive about use of different coloured bins for dry, wet and
dangerous wastes at the institution.

4. The canpus is plastic free and use of plastic/ thermakol cups, plates etc
are now totally banned.

5. Mnimsation of use of paper by digitisation in office work.

6. World class sanitisation process to nake it virus free.

7. Proper rain water harvesting structures and their proper maintenance.

8. Wthin the limted open area greenery is aesthetically devel oped.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE: CASE 1 1. Title of the Best Practice SKILL BASED TRAI NI NG ON
LEGAL DRAFTI NG 2. (bjectives Legal Education demands know edge as well skill
i nside the graduates to be successful in profession. Articulation is the skill
which is essential for every graduate for drafting every | egal docunment in
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codi fied manner. The objectives of the Skill Based Training (SBT) on Lega
Drafting are to: (a) Enable the participants to inbibe the basic concepts in
| egal research culmnating into the learning of doctrinal and non-doctrinal or
enpirical nmethods of research. (b) Enable students to make |learning i mediately
applicable in | aw profession (c) Allow the |learners to access, process and then
express the information they have absorbed rather than nerely witing it down.
(d) Denobnstrate the skills of research in domain oriented situational problem
solving, and (e) Able to evaluate the skill they are gaining. 3. The Context
Applications of Legal Education will take shape only when a | aw graduate can
synt hesi se hi s/ her know edge of law in a | anguage form Legal Drafting is the
crystallization and expression in definitive formfor their |egal right,
privilege, function, duty, or status. It is the devel opnent and preparation of
l egal instruments such as statutes, regul ations, ordinances, contracts, wlls,
conveyances, indentures, trusts and | eases etc. A proper understandi ng of
drafting cannot be realised unless the nexus between the law, the facts and the
| anguage is fully understood and accepted. Drafting of |egal docunents requires
the skills of a draftsman, the know edge of facts and |aw so as to put facts in
a systemmtized sequence to give a correct presentation of |egal status,
privileges, rights and duties of the parties, and obligations arising out of
nmut ual under standi ng or preval ent custons or usages or social norns or business
conventions, as the case may be, terns and conditions, breaches and renedies
etc. in a self-contained and sel f-explanatory formw t hout any patent or |atent
anbiguity or doubtful connotation. Wth this background, SBT on Legal Drafting
has been offered to the 8th Senester students pursuing BA LLB and BBA LLB
programes at Centre for Legal Studies, Gtarattan International Business
School .. 4. The Practice Al the 8th senester students, pursuing BA-LLB or BBA-
LLB progranmme will attend the course. After successful conpletion of this
course, students will be able : ? To devel op basi c understanding of drafting, ?
To draw different types of Legal Drafts as per requirenent, ? To differentiate
between a draft and a conveyance. 5. Evidence of Success The students will be
assessed through 6 assignnents and 1 eval uation process participation. The
assignnents will be released at the end every unit and carry 4 marks each. The
students will also be given a task of evaluation of any two peer’'s fina
assi gnnent according to Assignnment Grading Rubrics . At the end of this nodule,
a student will receive grade based Skill Certificate. The gradation systemis
as follows: ? Gade A : Scoring 80 and above ? Grade B : Scoring 60 to 79 ?
Grade C: Scoring 40 to 59 ? G ade D : Below 40. Students obtaining Grade A B
Cwll only receive Skill Certificate at the end of the course. 6. Problens
Encount ered and Resources Required The probl ens encountered during conduct of
the SBT are listed below (a) The biggest problemin the inplenentation cane
fromthe conpetence | evels of faculty. (b) Consistent efforts are required to
turn around the mndset of faculty towards the cause and standardi sation of
process in getting the training done. (c) Mninmal financial resource is
required to run the course. The cost is involved only in equipping the master
trainer. 7. Notes (a) The entire SBT course on Legal Drafting devel oped the
quality of the Law students to a height and they are participating in different
national |evel nmoot court conpetitions . (b) The | egal experts praised a |ot
after going through the syllabus, delivery and eval uati on process. (b) The SBT
certificate considers to be a value add in the student’s CV. BEST PRACTI CE
CASE 2 1. Title of the Best Practice SH FTING THE TEACH NG LEARNI NG | N VI RTUAL
MODE 2. nhjectives The COVID pandemni c | ockdown decl ared by the Governnent in
the m dst of the even senester while the acadeni c cal endar was on full sw ng.
To run the show, the strategic decision nmaker of the institute franed a
gui deline and the whol e teaching | earning procedure had been shifted on virtua
platform The objectives of this virtual node teaching learning are to: (a) The
| esson plan should be delivered to the students w thout any interruption, (b)
Al'l the academic activities schedul ed, can be conpleted with m ninma
di sturbances, (c) Al the students can take part in the process, (d) Proper




eval uati on can be done as per University requirenents 3. The Context The whol e
worl d faced COVI D-19 pandem ¢ and the Governnent had to decl are nation-w de
| ockdown to stop spreading this pandenic. The education world confronted its
wor st phase since March-2019 as the institutes were forcefully closed and the
students were restrained to cone down to institute to get their know edge and
skill devel opnent process conplete. Being a | eading quality institution,

G tarattan International Business School needed to run the showin an alternate
node. 4. The Practice The strategi c managenent group of the institute devel oped
its mtigation plan within 2 days and the Programe Adm nistrating Comittee
menbers chal ked out the action plan through virtual meetings. Avail able
resources were assessed and I T framework was nodified as per the need. As the
faculty nenbers were also confined in their respective hones, the best
avai l abl e resources were tested and the classes were started within 7 days on
Zoom platform New tinme table schedul e had been devel oped and students were
made aware of this new system of |earning. Faculty menbers were trained by the
senior faculty nenbers about how to take classes, how to nake students engaged
and participative, different flip class roomtechnologies etc. Al the classes
were continued and regul ar feedback were taken by the academ c supervisors from
the faculty nenbers and fromthe students through online neeting. After
successful delivery of the courses, the next challenge was the eval uation
Again, the strategic group and programre adninistering conmttee, franed the
process of online exam nation. The sane was devel oped on Googl e-Form Date
sheet declared and students were given a nock exam nation training to
famliarize themw th this new exanm nati on process. Due to threadbare
di scussions at all stake holders level, alnost 100 students successfully
appeared in the online exam nation. The question pattern was descriptive as
well nmultiple choice. The faculty menbers eval uated the papers and result
declared in record tinme. Reexam nation were also held for a very nom nal cases
where students faced technical glitches and could not submit their paper. In
the next phase all practical exam nations were conducted on virtual node.
Students appeared on Zoom platformat their schedule tine before a panel and
viva voce were taken. 5. Evidence of Success The students were assessed and the
result of the internal exam nation declared to all the students through
Institute’s website via password protected docunents. Zero grievance were
recorded fromthe students in online students’ grievance portal. Al the
records were subnitted to the affiliating University at due tinme. As per the
deci sion of the University, the result of the continuing batches were declared
based upon internal marks submitted by the Institutions and 100 students were
pronoted to next semester. 6. Problenms Encountered and Resources Required The
probl ems encountered during conduct of the virtual classes and exam nation are
listed below. (a) The biggest problemin the planning and inplenmentation cane
fromthe resources available at different stake holders part. (b) Different
person has different |evel of systens and networks. Integration of all these
systens and networks were one of the major challenges. (c) Due to sudden thrust
on limted virtual platformavailable at the country, the network quality were
not consistent. (d) Runors on using zoom platformand security threat attached
to it also created problens to inplenent the process. Though with the hel p of
Governnent directive, the matter had ultinmately been resolved. (e) Financial
i nvol vement fromthe institute side was very less as the total systemran on
st akehol der’s own system and network. The institute had to nonitor and assenble
all data on its ERP server. 7. Notes (a) The entire process of online classroom
delivery and eval uation were possible as all the faculty nenbers were highly
trained on flip class roomtechnol ogi es through robust faculty devel opnent
series as conducted by the institute all the year long. (b) The devotion | evel
of all the stake holders were too high to take the COVI D pandenic chal |l enge
positively and successfully delivered all the planned activities in well
orchestral manner.




Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Teaching Learning is an inportant paraneter for Institutional Excellence and
which is a necessity for every HEl. To strengthen the quality of teaching
learning, GBS identifies the gap in delivering this paraneter. It has been
identified that the institute system should be prepared for flip class room
technol ogy on virtual platform Al the student support should be nade
available in virtual platformalso. Faculty nenbers with | ess experience shoul d
be properly devel oped to handl e the conbo teaching | earning nethods. Wth these
identified gaps, the institute developed its faculty nenbers to take online
classes with equal quality as of offline classes and successfully achieve the
course outconmes from maxi num nunmbers of students. Special training has been
provided to the faculty nmenbers how to break nonotony of the classes and nake
the students participative. To ease out the tension devel oped anbngst the
st akehol ders about future of education in post-pandemic tine, the institute
organi sed series of talk shows where Academ c stalwarts of the country |ike
Al CTE Chairman, NBA Chairman, Vice Chancellor of affiliating University has
delivered their viewpoints with suggestive neasures. Different Justices of
Honour abl e Hi gh Courts and Honourabl e Supreme Court of India addressed the |aw
students about future day’'s |legal system and constitutional activities through
webi nars. To devel op the students for MBA adm ssion, free online coaching have
been organi sed for all such MBA aspirants . The students were enlightened with
different club activities to break their |ife nonotony and made them cheerful .
Students were trained through online classes and all the teachers applied
different interactive techniques to nmake the students |earned. Students were
presented their assignnments before the classmates under the gui dance of
specially trained faculty nenbers. Al the IT related problens were solved by
the experienced IT team As a result, the institute-s teaching |earning process
has not stopped for a single day during this COVID 19 | ockdown period. Further,
proper online evaluation systemwas utilised and all the students were
eval uated through a robust online exam nation process. At the end of the
senester, the institute conpleted all its teaching | earning process
successfully and subnmitted the internal marks to the affiliating university in
due tine. Based on which, the university declared the result of the students
and the current batch pronoted to the next semester. Wiile the other institutes
waited for the instructions of the authority, Gtarattan International Business
School franed all its internal policies, activated the mtigation plan just in
time and successfully inplemented its regular teaching | earning process in
alternate nethods. The institute also subnitted its advice to the affiliating
uni versity and many of those suggestions were accepted and converted into
University guideline. The institute, during | ockdown, prepared its
i nfrastructure corona ready and spread wi de awar eness anongst its stakehol ders
for future day preparation.

Provide the weblink of the institution

http://ww. gitarattan. edu.in

8.Future Plans of Actions for Next Academic Year

1. 1. Monitoring teaching | earning process through robust feedback nethods: The
Programe | evel conmttees should be strengthened to nonitor the academ c
performance and feedback nechani sm need to be inproved. 2. Strengthen
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Institutional Learning Management System The LMS system maintained to be
upgraded on Mcrosoft O fice-365 platformby the Institute and will be integrated
with institute ERP systemas far as possible. 3. To nake the grievance redressa
mechani sm effective and to maintain proper discipline of the students, Board of
Discipline is required to be set. 4. Inprovenent of the quality of the
institutional publications: The journal of G obal |Information and Busi ness
strategy has received e-1SSN . As a next step this journal need to be indexed
with different indexing authorities like I1Cl, UGC Care etc. Further it has been
pl anned that the G BS Law Journal should receive e-1SSNin this academc year. It
has al so been planned to publish a nunber of edited e-books by the faculty
menbers on different topics with ISBN nunber. 5. Faculty menbers are to nade
aware to participate in different award giving conpetitions or activities

organi sed by different renowned bodies. 6. Mtivate faculty nenbers to apply for
research grants fromdifferent sponsoring authorities: Different authorities Iike
DST, AICTE, UGC, NAAC, |CCSR may be approached by the faculty nenbers for
research project grant. 7. Mtivate faculty nenbers to apply for IPR for their

i ntell ectual works including publications: Encourage the faculty nenbers to apply
for copyright of their intellectual properties or patent. 8. Mtivate faculty
nmenbers to devel op e-Contents to upload in MOOCs / Swayam etc: There are good
nunber of course materials devel oped by the faculty menbers and put in the LMS of
the institute. Sone of the course materials may be applied for SWAYAM pl atform
upl oadi ng. For this faculty nmenbers should be trained. 9. Mdtivate faculty
menbers to attend different Orientation Programe, Refresher Course, Short Term
Course, Faculty Devel opnment Programmes approved by UGC / AICTE. 10. Wirkshop on
Conservation of Energy and Gender |ssues should be conducted with Parents group
and local residents. 11. Start one Incubation centre: To help the buddi ng student
entrepreneurs’ startup process, one incubation centre should be devel oped. 12.

Mai ntai n high | evel of research and involve students to take part in e-conference
/ seminars / webinars. 13. Tie-up with University/lnstitutes / organizations for
different collaborative ventures at National and International |evel. 14.

I nvol venent of students in social inclusion activities. 15. Start in-house

i ndustrial training. 16. Strengthen student support systemfor Conpetitive

Exami nati on Gui dance and Hi gher Educati on Gui dance / coaching. 17. Al ummi
Activities shoul d be strengthened: Start different alumi activities nmake a
constant connectivity between alumus and its alma mater. 18. Start a online
certificate course on Human Val ues and ethics. 19. Tie up with Skill council/s to
get SBT certificate recognized. 20. Inprove industry connection with faculty
menbers : The faculty nenbers nay be encouraged to get connected with industry
houses and participate in their decision making process .
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