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Part A

Data of the Institution

1. Name of the Institution

G TARATTAN | NTERNATI ONAL BUSI NESS

SCHOCL
Name of the head of the Institution Dr. B. S. Hot hi
Designation Director
Does the Institution function from own campus Yes

Phone no/Alternate Phone no.

011- 27555607

Mobile no.

9711767666

Registered Email

vc@itarattan. edu.in

Alternate Email

director@itarattan. edu.in

Address G TARATTAN | NTERNATI ONAL BUSI NESS
SCHOOL PSP 2A & 2B COWPLEX-11, MADHUBAN
CHOWK, RCHI NI

City/Town New Del hi

State/UT Del hi




Pincode

110085

2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. Anup Ghosh

Phone no/Alternate Phone no.

01127555607

Mobile no.

9311267555

Registered Email

vc@itarattan. edu.in

Alternate Email

director@itarattan. edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://gitarattan. edu.in/accreditations
[ naac/ agar/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://gitarattan. edu.in/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBIER I Period From Period To
1 B 2.57 2012 21- Apr - 2012 20- Apr - 2017
2 A 3.14 2018 31-Jul -2018 30-Jul -2023
6. Date of Establishment of IQAC 22-Jul - 2012

7. Internal Quality Assurance System



http://gitarattan.edu.in/accreditations/naac/aqar/
http://gitarattan.edu.in/accreditations/naac/aqar/
http://gitarattan.edu.in/

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

Nati onal Conference on 07- Dec- 2018 85

d obal Infornmation and 2

Busi ness Strategy

Wor kshop on Research 28- Feb- 2019 74

Skills using Search tools 2

Manupatr a

Nati onal Synposi um 25- May- 2019 67

Qual ity of Higher 1

Education : Focus on

Intell ectual Property

Ri ghts

Wnter faculty 12- Dec- 2018 72

devel opnent programme on 7

Research Met hods.

Sunmer faculty 15-Jun-2019 68

devel opnment programe ion 15

Resear ch Approaches in

Managenent Educati on

Staff Devel opnent 10- May- 2019 17

programe in new ERP 15

syst em(webi nar)

Wor kshop on Advance Excel 19- Dec- 2018 15
3

Wor kshop on Bl ockchai n 22- Mar - 2019 38

Technol ogy 2

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
I nstitution 2F uGcC 2017 0
99
View File
9. Whether compaosition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/1315_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/1315_Formation.pdf

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

a) Maintain quality of Teaching Learning Process with inproved Pedagogi cal
approaches b) Inprove Faculty participation in Research oriented activities c)
Faculty participation in publication has inproved with the revision of Research
and Consul tancy Policy introducing incentives for publication in different
category of Journals d) Certificate courses on Skill Based Trai ning has been

i ntroduced e) Consultancy work has been started by the faculty menbers by
achieving two maj or paid consultancy. f) Achieved Rank 2 in Tines BSchool Survey
2018. g) Upgradation of ERP system

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

I ntroduction of Certificate course on Two courses has been inpl enent ed
Skill Based Training

| mprovenent of Faculty Participation in|Thirty Ei ght Journal papers and Forty
Resear ch based journal publication Two conference articles have been
publ i shed by the faculty nmenbers

| prove Teachi ng | earni ng process Al'l faculty nenbers have been trained
to devel op course plan according to
course objective and out cones and map
their plan with performance. Hi gher

| evel teaching learning activities were
i ncorporated in course plan.

Consul tancy work has to be strengthened |Two consul tancy work has been conpl et ed
and successfully submitted reports to
the organi sati ons and received the

hi ghest paid consultancy fee of Rs.

Lakhs.
Stress on outreach progranmes by the Large nunber of activities organi sed
students and faculty nmenbers and students' participation were very
hi gh.
| ndustry Connectivity is to be Large nunber of conpani es were
st rengt hened approached and as a result one hundred

seventy nine conpani es accepted the
students of the institution to pursue
their sumrer training.

| nprove Final Placenent Ei ghty % students placed during this
year which is higher in quantity as
wel |l quality too.



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/1315_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/1315_Contribution.xlsx

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Institute's Managenment Committee 22- Sep- 2019
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 29- Jan- 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 13- Dec- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The institute has ERP system for
academ ¢ and admi ni strative managenent.
ERP system carries different nodul es
like: a. Registration of all students
b. Adm ssion fee Due process c.
Teachi ng and | earni ng process d.
Attendance e. Class testonline f.

Onli ne student feedback systemg.

Li brary Managenent h. Asset
managenment / st ock nanagenent i. Leave
Managenent j. Student/Teacher Gievance
k. Pronotion of students |. Tine Table
m Notes Mddule n. University Results
0. Online Assignments p. Interna
Assessment . External assessnents The
information of different activities of
the Institute are conmuni cated by
emai |, cal endaring, Intranet/Internet,
campus directory, open positions

dat abase, human resources information
system LMS and ERP

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500



https://assessmentonline.naac.gov.in/public/Postacc/Quality/1315_Quality.xlsx

words

t he Paper,
test,

“del i verabl es’

and Director.

allotted with the subject,
before the Programe Level
menbers before the commencenent of Senester.
the PLC/faculty are discussed in a neeting of PLC nenbers
Suggestions are incorporated in next senester. f.
besi des the Course Plan contains curriculum prescribed by the University for
| ast three years question papers,
‘“Weekly Monitoring Perform
assessnent/ eval uati on/ observati on sheets.
Mul ti media Projectors and PCs, which are in turn connected to Centra
t hrough LAN. Each faculty is required to keep their
their respective folders and pick it at the tinme of actua
Lectures are strictly delivered in accordance with the Tine Table of the class.
The Tine Table of each class is integrated with the Students’
avail abl e on the ERP systemof the Institute.
avai | abl e due an exigency a substitute faculty is provided. i.
Coordi nators maintain record of each activity and nonitor the delivery of
| ectures on weekly basis for al
cl asses are assigned to the concerned faculty,
m sses two |lectures in a week. These nissed classes are to be covered wthin
Pol i cy of Continuous Eval uation includes exam nations
cl asses are conducted based on
Revi ew i ssues & challenges at the end of each senester and
i ncorporate gaps into next senester's plan.

the stipulated period. j.

and performance anal ysi s.
requi rement. K.
i dentify gaps |

Renedi al

Overcone gaps /

cour ses.

and tutori al

Al | ocation of subjects/courses to faculty nenbers
senmester Course objectives are drawn along with detailed Course Plan with the
details of topics and sub-topics to be taught
of reference books and Book Bank book,
| earni ng resource and assessnent nethod. d. Depending on the credits assigned
for the papers the nunber of Benchmarks Hours is laid down,
paper 50 hours, for 3 credits paper 45 hours and so on. e.
prepares a course file and presents the Course Plan
Conmittee (PLC) and the entire fraternity of faculty
i f any suggested by
NBA core conmittee
The Course file

t eacher

activity,

The changes,

case studies,
study materi al

Wher ever,

a. The Institute follows the syllabus prescribed by the GGSIPU The mechani sm
adopted for converting the curriculumissued by the affiliating university into
is through the well-designed process which follows: b.

For each course of each

e.g.,

Each faculty,

assi gnnents,
and different
g. Each class is equipped with

in one lecture along with mention
student activity,

for 4 credit

who is

qui z

Server

presentation material in

delivery. h.

At t endance Modul e
faculty is not
Pr ogr amre

Wher ever deficiency occurs extra
a faculty takes | eave and

e.g.,

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

Skill based
training on
M crosof t
Excel Basic
(under
nmodul e 1 of
SBT)

Diploma Courses

Dates of
Introduction

05/ 09/ 2018

Duration

120

Focus on employ
ability/entreprene
urship

In nodule 1,
SBT on Basic
Excel is
offered to
t he 1st
Senester MBA
students so
that after
pur sui ng the
cour se,
student s
will acquire
ability to
carry out
pr oper
handl i ng of
Excel

Skill
Development

a. Cetting
to know
excel b.
Essenti al
formul a

know edge c.
I nt er nedi at e
formul a
know edge d.

Optim zing
data e.

Presenti ng

and
reporting f.

Val i dati ng

and updati ng




Skill based
training on
Advance
Excel (under
nmodul e 2 of
SBT)

Skill based
training on
Legal Resear
ch(under SBT
for Law
pr ogr anmes

20/ 01/ 2019

14/ 01/ 2019

Spr eadsheet
for
di fferent
busi ness
purposes. It
f ocuses on
bot h.

I n nodul e 2,
SBT on
Advanced
Excel is
offered to
the 2nd

senester MBA

students so
that the
student wil|
be able to
carry out
deci si on
maki ng
processes
with the
hel p of
Advanced
Excel
Spr eadsheet
for
di fferent
busi ness
pur poses. |t
f ocuses on
bot h.

In this
nodul e SBT
on Legal
Research is
offered to
6t h senester
BA LLB and
BBA LLB
students, so
t hat
students are
capable to
Denonstrate
the skills
of research
in domain
oriented
si tuati onal
probl em
solving, It
f ocuses on
bot h

a. Essenti al
Advance
fornmul a

know edge b.

| nt er nedi at e
advance
fornul a

know edge c.

Optim zing
advance
| evel data

anal ysi s d.
Advanced

| evel
presenting

reporting e.
Advanced

| evel
val i dati ng

Report
generation.

Pl anni ng for
efficient
research Und
er st andi ng
and usage of
| egal
Aut horities
Learn about
primary and
secondary
sour ces of
| aw research
Usi ng
statutory
| aw and case
law I nterpre
tation of
j udgnent s
I ntegrating
Resear ch
into witing
skills

1.2 — Academic Flexibility




1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
VBA Busi ness Anal ytics MS116 13/ 08/ 2018
VBA Proj ect Managenent MS 210 02/ 01/ 2019
BBA Busi ness Laws- BBA 201 01/ 08/ 2018
BBA Mar ket i ng managenent - BBA 01/ 08/ 2018

203
BBA Busi ness Ethics and 01/ 08/ 2018
Cor por at e Soci al
Responsi bi |l i ty-BBA 205
BBA Managenment Accounti ng- BBA 01/ 08/ 2018
207
BBA I ndi an Econony- BBA 209 01/ 08/ 2018
BBA Envi ronnent al Sci ence- BBA 01/ 08/ 2018
211
BBA Envi ronnental Studi es and 01/ 08/ 2018
Envi ronnental Laws- LLB
301
LLB Law of Evidence- LLB 303 01/ 08/ 2018
LLB Cor porate Law LLB 305 01/ 08/ 2018
LLB Code of Civil Procedure- 01/ 08/ 2018
LLB 307
LLB Al ternative Dispute 01/08/ 2018
Resol ution (ADR)- LLB 309
LLB Conpr ehensi ve Viva and 01/ 08/ 2018
Summer | nternship
Assessnment LLB 351
BBA Human Resource 01/ 01/ 2019
Devel opnent - BBA 202
BBA Fi nanci al Managenent - BBA 01/01/ 2019
204
BBA Resear ch Met hodol ogy- BBA 01/ 01/ 2019
206
BBA I nformati on System 01/ 01/ 2019
Managenent - BBA 210
BBA Manageri al Skill 01/ 01/ 2019
Devel opnent - BBA 214
LLB Jurisprudence: LLB 302 01/ 01/ 2019
LLB International Law. LLB 01/ 01/ 2019
304
LLB Property Law. LLB 306 01/ 01/ 2019
LLB I nvest nent and 01/ 01/ 2019
Conpetition Law. LLB 308
LLB Code of Crinminal 01/ 01/ 2019
Procedure: LLB 310

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the




affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
MBA Mar ket i ng 06/ 08/ 2018
VBA Fi nance 06/ 08/ 2018
VBA HRM 06/ 08/ 2018
VBA I nt ernati onal Business 06/ 08/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
513

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Soft Skill Devel opnent
Cour seMBAlst Semester:
MSDVB115

01/ 08/ 2018

297

Soft skill Devel opnent
Cour seMBA2nd
Senester: MSDVS 116

01/ 01/ 2019

292

Soft Skill Devel opnent
Cour seMBA3r d
Senest er: MSDVS 209

01/ 08/ 2018

294

Soft Skill Devel opnent
Cour seMBA( | B) 1st Senester
VBDM B115

01/ 08/ 2018

46

Soft Skill Devel opnent
Cour seMBA( | B) 2nd Senest er
MSDM B 116

01/ 01/ 2019

46

Soft Skill Devel opnent
Cour seMBA(I B) 3rd Senester
MSDM B 215

01/ 08/ 2018

53

Manageri al Skill
Devel opnent: BBA 211
BBA(1st , 3rd Senester)

01/ 08/ 2018

336

Manageri al Skil |
Devel opnent: BBA 211
BBA(2nd Senester)

01/01/ 2019

155

Manageri al Skil |
Devel opnent: BBA 214
BBA(4t h Senest er)

01/01/ 2019

155

PSDA for BA LLB BBA LLB
1st to 9th Senester

01/ 08/ 2018

293

Moot Court Practices: BA
LLB BBA LLB 1st to 5th
Senest er

01/ 08/ 2018

235

1.3.2 — Field Projects / Internships under taken during the year




Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

VBA Fi el d Project 306
MBA I nternship 333
LLB I nternship 57

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback is obtained from students through student satisfaction survey on
paraneters |i ke teaching |earning process, feedback on teacher’s preparation
for the classes, communication skills, fairness in internal evaluation,
internship provided to students, field visits, teaching nentoring process,
encouragenment to participate in cocurricular and extracurricular activities and
many nore. The feedback is discussed by Progranme Level Committee (PLC) which
further carries discussion with Director. PLC provides the feedback to
respective faculty nmenbers and concerned coordinators to fill the gap in
teaching |l earning process and other co curricular and extracurricul ar
activities. Feedback fromfaculty is taken regularly in faculty neetings with
respect to teaching learning activities, enhancenent of research skills, co
curricular and extracurricular activities. Senester end review is conducted
where feedback is submtted. Senester end review Performa carrying paranmeters
like library support, conputing facilities, training aids, ERP experience,
Supervi sory support, adm n support and infrastructure. Feedback is also taken
fromfaculty on different policies and process. Enployer feedback is obtained
for students placed for summrer internship. The feedback is utilized for
enhanci ng their personality, conducting nock interviews inproving comunication
skills and articulation of students (both verbal and witten), enhancing self
confidence and self esteem and building | eadership qualities. Enployer
suggestions are invited to build strong industry institute relationship. They
are also invited for guest lecturers preplacenent talks to enlighten students
on their career growh and industry expectations. Feedback is also collected
fromthe parents during their nmeetings with faculty nenbers on academ c
performance, participation in activities, support for remedial classes,

ment oring of students. Suggestions and comments are incorporated for future
devel opnent. Feedback is obtained fromalumi regardi ng various aspects
relating to devel opment of the Institute. Al umi provide suggestions on career
grow h of students matching recent trends in the Industry and I ndustry
expectations in different functional areas. They are invited for interactive
sessions with students to elucidate themw th the |atest corporate
requirements.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year




Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBA Gener al 300 5655 300
VBA I nt ernati onal 60 5655 57
Busi ness
BBA CGener al 180 25500 180
BA LLB Gener al 60 9628 60
LLB BBA LLB 60 9628 60
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 300 357 31 41 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Toolsand Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
72 72 3 29 2 5

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

In recent years, Mentoring System has emerged as a strong response to the plight of students atrisk. GIBS offers
a highlyefficient Mentoring system through which a group of students are assigned to a faculty member at the
commencement of the program. Mentors meet their students and guide them with their studies and
extracurricular activities. They also provide advice relating to selection of major, career guidance and personal
problems. The mentors act as guides to the students during their summer and final projects. The mentoring
system of GIBS ensures that the students adapt to the dynamic learning environment and lead their ways into
highly successful careers. The institute has an integrated mentoring system where the faculty acts as a link
between the students and the institution and performs the following functions a. Mentors are assigned to monitor
and guide students all through the course. b. Mentors coordinate with the parents regarding the progress of the
students. c. Mentors also keep track of the mentees’ performance during the summer internship by continuous
interaction with the industry guide designated to the student by the company. d. Mentors communicate with
fellow faculty and promote mentees at the time of difficulty / opportunity to help them develop further in their
areas of interest. The Academic Committee of the Institute discusses the mentoring related issues at least twice
in a semester and revises or upgrade the system if necessary. Benefits of a Mentoring System: a. Enhances the
students’ confidence and challenges them by setting higher goals, taking risks and ultimately guiding them to
achieve higher levels. b. Individual recognition and encouragement. c. Psychosocial support at the time of need.
d. Routine advice on balancing of academic and professional responsibilities. e. Mentors act as role models and
facilitate leadership by developing the interpersonal skills and helping students thrive in competitive
environments. f. Students get access to a support system (Mentors) during the crucial stages of their academic,
professional and intellectual development. g. Students get an insider’s perspective on navigating career in the
right channel. h. Students get an exposure to diverse academic and professional perspectives, and experiences
in various fields. i. The mentees get a direct access to powerful resources within major or profession. j. The
mentors lay the foundation for the students to reach greater heights in their professional lives Thereby
contributing to lasting personal and professional relationship.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio




institution

1322

72

18

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

72

67

5

5

23

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
VBA 039 1 18/ 12/ 2018 21/ 05/ 2019
VBA 039 3 18/ 12/ 2018 21/ 05/ 2019
VBA 143 1 04/ 12/ 2018 21/ 05/ 2019
VBA 143 3 04/ 12/ 2018 21/ 05/ 2019
BBA 017 1 14/ 12/ 2018 21/ 05/ 2019
BBA 017 3 12/ 12/ 2018 21/ 05/ 2019
LLB 035 1 12/ 12/ 2018 20/ 05/ 2019
LLB 035 3 13/ 12/ 2018 20/ 05/ 2019
LLB 035 5 14/ 12/ 2018 20/ 05/ 2019
BA LLB 038 1 12/ 12/ 2018 20/ 05/ 2019
BA LLB 038 3 13/ 12/ 2018 20/ 05/ 2019
VBA 039 2 31/ 05/ 2019 25/ 07/ 2019
VBA 039 4 31/ 05/ 2019 25/ 07/ 2019
VBA 143 2 17/ 05/ 2019 25/ 07/ 2019
VBA 143 4 15/ 05/ 2019 25/ 07/ 2019
BBA 017 2 27/ 05/ 2019 26/ 07/ 2019
BBA 017 4 27/ 05/ 2019 26/ 07/ 2019
LLB 035 2 24/ 05/ 2019 26/ 07/ 2019
LLB 035 4 20/ 05/ 2019 26/ 07/ 2019
LLB 035 6 21/ 05/ 2019 26/ 07/ 2019
BA LLB 038 2 24/ 05/ 2019 26/ 07/ 2019




BA LLB 038 4 20/ 05/ 2019 26/ 07/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Reforns Initiated on Continuous Internal Evaluation (CIE) Systemat the
Institutional Level 1. University Policy for Internal Assessnent: Institute
follows the policy laid down by the affiliating university for eval uation.
Policy entails 25 weightage for Continuous Internal Evaluation with only one

class test and participation in various activities. 2. Refornms in Class Tests
(a) Institute introduced one test in Online Mdde using ERP for each paper in
MCQ form (b) Second class test is for three hour duration. This is witten
test conducted on the pattern of Term End Exami nation of University. (c) A
system of showi ng the answer scripts to students in the class within seven days
is introduced. Results are displayed on notice boards. Students are given
opportunity to contest evaluation and allowed to represent. 3. Reforns in Long
Duration Assignnents (a) A system of Phasewi se Evaluation is introduced for the
excises for which [arge duration is given to the students conplete and submit
such as summer internship, project dissertation, student sem nar (industry
anal ysi s), entrepreneurship business plan devel opnent. (b) A well structured
policy for conducting evaluation of above assignnments is laid down in witing
and di ssemnated to students and faculty. (c) Excises such as student seni nar
(i ndustry anal ysis), entrepreneurship business plan devel opnent are inplenmented
by integrating themwith the TineTable. (d) Specific marking schene is provided
for each phase. 4. Introduction of Value Added Courses Life Skill Courses (a)
Institute designed Value Added Life Skills Courses, which are integrated with
the Time Table for delivery. (b) The course conprises of excises/activities
such as daily business news revi ew, extenpore, elocution, presentations,
debate, nock interview, group discussions etc. (c) Formative assessnent is done
by the faculty nenbers on conpl etion of each activity. For sunmative assessnent
five marks were borrowed from each paper of the senester and sumtotal was
earmarked to val ue added course. Each activity was assi gned marks and each
student was awarded marks in each activity. At the end of conclusion al
activities final marks were again scaled down to five and added back to each
paper. 5. Procedural Reforns (a) For larger participation of students in
cl asses marks are assigned for the attendance for each paper on nonthly basis
that are averaged at the end of semester. (b) Procedures for each
exci se/ assignnent are witten down and dissemnminated. (c) Qutconme (marks) of
each test/activity is displayed on notice boards and students are permtted to
contest. (d) Aggregate analysis for each test is conducted and faculty is
counseled. (e) Al marks are frozen on conpletion of activity and entered into
ERP system 6. Inpact of Internal Assessnent Policies on Students (a) The
transparency and procedural robustness in the internal assessment has resulted
in nil conplaints. (b) Behavioural changes are observed in terns of better
participation in cocurricular activities and attendance in cl asses.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Academ ¢ Cal endar prepared and adhered for conduct of Exam nation and other
related matters 1. Academi c Cal endar (a) The academic cal endar is published in
t he begi nning of each senester and shared with the students and faculty. (b)
Institute notifies the schedule of class tests through the academ c cal endar
devel oped for each senester separately. 2. Dissem nation of Evaluation Policy
(a) The evaluation process is dissem nated through Students Information Manual
and during the Orientation Progranme. (c) Evaluation process is also
di ssem nat ed t hrough Acadeni c Cal endar, Academic Circulars and students
Noti ces. 3. Class Tests (PostTest Summative Eval uation) (a) For each paper, two
class tests are conducted per senmester first class test in 7th week in online



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/1315_Evaluation_1569904368.xlsx

node. (b) Second class test is a witten test of three hour duration, conducted
on the pattern of University Term End Exam nation after 12 weeks. (c) Marks and
answer scripts are shown to students on conpletion of test. 4. Integrated
Assi gnnment (Phasewi se Sunmative Eval uation) (a) Summer Internship Project: For
MBA, at the end of second senester each student of engages hinf herself
i ndependently in Summer Internship Projects at a conpany/firmfor the duration
of 68 weeks. A well defined and detail ed Tenplate for collecting and anal ysis
of data is laid dow, which acts common docunment for faculty guides and
students. Evaluation is done phase wise and final presentation is conducted in
third semester. The witten policy is shared with the students before the
comrencenent of task. (b) For MCA, Summer Internship Project is conducted at
the end of presentation is conducted in third and fifth senesters respectively.
The written policy is shared with the students before the commencenent of task.
(c) Research Project Dissertation: MBA students are assigned a real life
research problemin the beginning of fourth senester. Students solve probl em by
appl yi ng managenent/statistical techniques and tools and subnit detailed report
at the end of the senester. Evaluation is conducted phasew se. Detailed policy
is laid down for achieving the task. 5. Assessnent of C assroom Activities
(Snapshot Summative Eval uation) (a) For Val ue Added Courses Life Skill Courses
various activities are conducted as per laid down plan in each senester and
eval uation is conducted activityw se on conpletion of each activity. (b) For
| arger participation of students in classes narks are assigned to attendance
and the evaluation is conducted at the end of each nonth. 6. Formative
Assessnment Formative assessment is inherent in many excises/activities wherein
teachers provide qualitative feedback i medi ately on conpletion of activity.
Exanpl es of such activities are: (a) News analysis and presentati on exerci ses,
role plays, group discussions, case studies, presentations, sumer training
proj ect guidance etc. (c) Personality devel opnent workshops and maki ng t hem
aware of their strong and weak points. (c) At the end of each l|ecture a system
of asking two questions helps in assessing assinilation and teaching
ef fecti veness.

2.6 — Student Performance and Learning OQutcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://qgitarattan. edu.in/wp-content/upl oads/ 2019/ 10/ PO PSO . CO . pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
039 VBA GENERAL 275 275 100%
143 VBA | NTERNATI ONA 54 54 100%
L BUSI NESS

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://gitarattan. edu.in/accreditations/naac/aqar/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations



http://gitarattan.edu.in/wp-content/uploads/2019/10/PO.PSO_.CO_.pdf

Nature of the Project Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Wor kshop on Research Law 28/ 02/ 2019
Skills using Search tools
Manupatra
Wor kshop on Sel f Esteem BBA 14/ 03/ 2019
and Creativity
Wor kshop on Bl ockchai n MCA( DD) 22/ 03/ 2019
Technol ogy
Wor kshop on Bl ockchai n MCA( DD) 23/ 03/ 2019
Technol ogy
Nat i onal Synposi um VBA 25/ 05/ 2019
Qual ity of Higher
Education : Focus on
Intell ectual Property
Ri ghts
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
3 5 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

VBA 3
BBA 1
LAW 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Managemnent 7 0




I nt ernati onal Managenent 25 0
Nat i onal LAW 4 0
I nt er nati onal Law 0

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Managenent 35
Law 7

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Engaging | Jain Amt ARYA 2019 0 Gtarattan 38
in social Kurrar BHATTA Internatio
action at JOURNAL OF nal
wor k:  Denp MATHEMATI C Busi ness
graphi c di S AND | NFO School
fferences RVATI CS
in partici
pation
I nvest i gat M shra PRABANDHAN 2018 0 Gtarattan 33
ing few pr Ami t abh | NDI AN Internatio
esunpti ons JOURNAL OF nal
regar di ng MANAGEMENT Busi ness
t he School
academc p
erformance
of
students :
A study on
VBA
schol ars
in
Know edge
par k,
G eater
Noi da
HR CGhosh Anup SUMEDHA 2018 0 Gtarattan 18
practices Kumar JOURNAL OF Internatio
in post i MANAGEMENT nal
beral i sati Busi ness
on era : School
An
anal ysi s
on organi s
ati onal
culture in
I ndi a

View File



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/1315_Books_and_Chapters_1570615440.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/1315_Bibliometrics_1570616141.xlsx

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the
Paper

Name

Author

of

Title of journal

Year of
publication

h-index
citati

Number of

excluding self
citation

Institutional

affiliation as

mentioned in
the publication

ons

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Seni na 14 72 54 34
rs/ Wor kshops
Present ed 13 11 2 0
papers
Resour ce 0 2 0
per sons

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Tree Plantation G BS NSS Unit 5 86
Bl ood Donation Canp |@ BS NSS Unit Lions 12 137
Cl ub, Del hi
Eye Check up Canmp |G BS NSS Unit Lions 12 652
C ub, Del hi
G een Hol i G BS NSS Uni t 6 169
Awar eness Canpai gn DLSANW Di stri ct
Voter’s Awareness |El ection Conmi ssion 64 824
Canpai gn of I ndia Del hi
Pol i ce
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

| ssues for

VBA

agency activites activites
CGender | ssues | CC dBS ELS on Gender 6 175
Sensitisation
and Wonen



https://assessmentonline.naac.gov.in/public/Postacc/Extension/1315_Extension_1570685419.xlsx

(Eveni ng)
Senester 1, MBA
IB 1
Envi r onnent GBS NSS Unit |[Tree Plantation 5 86
Awar eness
Pr ogr amre
Save a Life G BS NSS Unit Bl ood Donati on 12 137
Pr ogr ame Li ons Canmp
Cl ub, Del hi
Heal th G BS NSS Uni t Eye Check up 12 652
Awar eness Li ons Canp
Pr ogr amme C ub, Del hi
Envi r onnent G BS NSS Unit G een Hol i 6 169
Awar eness DLSANW Di stri ct Awar eness
Pr ogr amme Canpai gn
Know your ri ght El ection Voter’s 64 824
Canpai gn Conmi ssi on of Awar eness
I ndi a Del hi Canpai gn
Pol i ce
Gender | ssues DSLSA NW Wor kshop on 3 119
District CGender
Sensi tization
Rel at ed | ssues
CGender |ssues | CC d BS Em nent Lecture 3 180
Series on
CGender
Sensitisation
and Wonen
| ssues for MBA
(Mor ni ng)
Semester 1
Envi r onnent DOE Del hi Em nent Lecture 3 167
Awar eness Gover nnent Series on
Envi r onnent al
| ssues and
Chal | enges for
MBA( Eveni ng)
MBAI B Senest er
1
CGender |ssues DSLSA NwW ELS on Gender 4 120
District Sensi tisation
and Wonen
| ssues for
BALLB BBALLB
Senmester 1

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year




Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I ndustry Sunmrer AARK WORLD 07/ 05/ 2019 30/ 06/ 2019 1
I nt ernship
I ndustry Summrer ACE WEALTH 07/ 05/ 2019 30/ 06/ 2019 2
I nt ernship MANAGERS
I ndustry Sunmrer ADI TYA BIRLA| 07/05/2019 30/ 06/ 2019 5
I nternship SUNLI FE
I ndustry Sunmmer AE TELELINKS | 07/05/2019 30/ 06/ 2019 1
I nt ernship
I ndustry Sunmer AG LITY 07/ 05/ 2019 30/ 06/ 2019 1
I nt ernship LOAE STICS
I ndustry Sunrer AR I NDI A 07/ 05/ 2019 30/ 06/ 2019 3
I nt ernship
I ndustry Summrer Al RPORT 07/ 05/ 2019 30/ 06/ 2019 1
Internship |AUTHORI TY OF
I NDI A
I ndustry Summrer Al RTEL 07/ 05/ 2019 30/ 06/ 2019 2
I nt ernship
I ndustry Sunmmrer ALPHA TEST 07/ 05/ 2019 30/ 06/ 2019 1
I nt ernship
I ndustry Sunmmrer ALTUM 07/ 05/ 2019 30/ 06/ 2019 1
I nt ernship
I ndustry Sunmmrer AVBUJA 07/ 05/ 2019 30/ 06/ 2019 1
I nt ernship CEMENT
I ndustry Sunmer ANAND 07/ 05/ 2019 30/ 06/ 2019 1
I nt ernship POLYMERS
I ndustry Summrer AOG SERVI CES | 07/05/2019 30/ 06/ 2019 1
I nt ernship
I ndustry Sunmer ARI ON 07/ 05/ 2019 30/ 06/ 2019 1
I nternship CREATI ONS
I ndustry Sunrer ATTABOT 07/ 05/ 2019 30/ 06/ 2019 1
I nt ernshi p SOFTWARE
I ndustry Summrer AVERY 07/ 05/ 2019 30/ 06/ 2019 1
I nt ernship DENNI SON
I ndustry Sunmmrer AXI S BANK, 07/ 05/ 2019 30/ 06/ 2019 1
I nt ernship KANPUR
I ndustry Sunmmer BANK OF 07/ 05/ 2019 30/ 06/ 2019 1
I nt ernship | NDI A
I ndustry Sunmer BAZAR MONEY | 07/05/2019 30/ 06/ 2019 1
I nt ernship
I ndustry Sunmer BHARTI 07/ 05/ 2019 30/ 06/ 2019 1
I nt ernship Al RTEL




I ndustry Sunmrer BHARTI REFRI | 07/05/2019 30/ 06/ 2019
I nt ernshi p GERATI ON

I ndustry Sunmmrer Bl KANO 07/ 05/ 2019 30/ 06/ 2019
I nt ernship

I ndustry Sunmmrer Bl LTECH 07/ 05/ 2019 30/ 06/ 2019
I nt ernship ELECTRI CAL

I ndustry Sunmrer BLK HOSPI TAL | 07/05/ 2019 30/ 06/ 2019
I nt ernship

I ndustry Surmer BVA WEALTH 07/ 05/ 2019 30/ 06/ 2019
I nt ernship CREATORS

I ndustry Summrer BORGO 07/ 05/ 2019 30/ 06/ 2019
I nt ernship ECOMVERCE

I ndustry Sumer BROAD VI SI ON| 07/05/2019 30/ 06/ 2019
I nt ernship

I ndustry Sunmer CAMEL 07/ 05/ 2019 30/ 06/ 2019
I nt ernship MARKET! NG

I ndustry Sunmrer CAPI TAL 07/ 05/ 2019 30/ 06/ 2019
I nt ernship VEHI CLES

I ndustry Surmer CARYAI RE 07/ 05/ 2019 30/ 06/ 2019
I nt ernship

I ndustry Sunmrer CASH KARO 07/ 05/ 2019 30/ 06/ 2019
I nt ernship

I ndustry Sunmrer CAVI NKARE 07/ 05/ 2019 30/ 06/ 2019
I nt ernship

I ndustry Surmer CREATI VE 07/ 05/ 2019 30/ 06/ 2019
I nt ernship H TECH

I ndustry Summrer CREDR 07/ 05/ 2019 30/ 06/ 2019
I nt ernship

I ndustry Surmer CUNNI NG 07/ 05/ 2019 30/ 06/ 2019
I nt ernship | NDI A

I ndustry Sunmer DELHI 07/ 05/ 2019 30/ 06/ 2019
I nt ernship DEVELOPMENT

AUTHORI TY

I ndustry Sunmmer DELH METRO | 07/05/2019 30/ 06/ 2019
I nt ernship

I ndustry Sunmrer DELHI STATE | 07/05/2019 30/ 06/ 2019
I nt ernship COOP BANK

I ndustry Sunmmrer Earnest and | 07/05/2019 30/ 06/ 2019
I nt ernship Young

I ndustry Summrer EDUCO | NTL 07/ 05/ 2019 30/ 06/ 2019
I nternship

I ndustry Sunmmrer EMERSON 07/ 05/ 2019 30/ 06/ 2019
I nt ernship

I ndustry Sunmmer ENG NEERS 07/ 05/ 2019 30/ 06/ 2019
I nt ernship I NDI A

I ndustry Sunmmrer EVELYN 07/ 05/ 2019 30/ 06/ 2019

I nt ernship




I ndustry Sunmer EXATO 07/ 05/ 2019 30/ 06/ 2019
I nternship |TECHNOLOG ES
I ndustry Sunmmrer EXIM 07/ 05/ 2019 30/ 06/ 2019
I nt ernshi p LOA STI CS
I ndustry Sunmrer EXPRESS ONE | 07/05/2019 30/ 06/ 2019
I nt ernship CREDI T
CONSULTANTS
I ndustry Summrer FEDERAL BANK | 07/05/2019 30/ 06/ 2019
I nternship
I ndustry Sunmmer FEDEX 07/ 05/ 2019 30/ 06/ 2019
I nt ernship
I ndustry Sunmmrer FLOOR JI NNI 07/ 05/ 2019 30/ 06/ 2019
I nt ernship
I ndustry Summrer FORTI S 07/ 05/ 2019 30/ 06/ 2019
I nt ernship ESCORTS
I ndustry Summrer FORTI S 07/ 05/ 2019 30/ 06/ 2019
I nt ernship MVEMORI AL
I ndustry Sunmmrer AAS 07/ 05/ 2019 30/ 06/ 2019
I nt ernship
I ndustry Sunmer GAl L 07/ 05/ 2019 30/ 06/ 2019
I nt ernship
I ndustry Sumer GAYATRI 07/ 05/ 2019 30/ 06/ 2019
I nt ernship AUTOVATI ON
I ndustry Summrer GD 07/ 05/ 2019 30/ 06/ 2019
I nternship |MOTORSSUZUKI
I ndustry Summrer GENERAL 07/ 05/ 2019 30/ 06/ 2019
I nt ernship SUPPLY
AGENCY
I ndustry Sunmmer GLOBAL 07/ 05/ 2019 30/ 06/ 2019
I nt ernship SOLUTI ONS
I ndustry Sunmer GLOBE 07/ 05/ 2019 30/ 06/ 2019
I nt ernship CAPI TAL
I ndustry Sunmer GOVRA 07/ 05/ 2019 30/ 06/ 2019
I nt ernship ENTERPRI SES
I ndustry Surmer GREEN DECOR | 07/05/2019 30/ 06/ 2019
I nt ernship
I ndustry Sunmmrer GREENPLY 07/ 05/ 2019 30/ 06/ 2019
I nt ernship
I ndustry Sunmmer HANU 07/ 05/ 2019 30/ 06/ 2019
I nt ernship SOFTWARE
I ndustry Summrer HCL 07/ 05/ 2019 30/ 06/ 2019
I nt ernship
I ndustry Sunrer HCLI NSYS 07/ 05/ 2019 30/ 06/ 2019
I nt ernship
I ndustry Sunmmer HDFC BANK 07/ 05/ 2019 30/ 06/ 2019
I nt ernship
I ndustry Sunmrer HERO MOTORS | 07/05/2019 30/ 06/ 2019

I nt ernship




I ndustry Sunmrer H GH BEAM 07/ 05/ 2019 30/ 06/ 2019
I nt ernship GLOBAL

I ndustry Sunmmrer H ndust an 07/ 05/ 2019 30/ 06/ 2019
I nt ernshi p Zinc Ltd.,

Raj ast han

I ndustry Sumer H VI EW 07/ 05/ 2019 30/ 06/ 2019
I nternship ROHI N

I ndustry Summrer HR MANZI L 07/ 05/ 2019 30/ 06/ 2019
I nternship

I ndustry Surmer HUDCO 07/ 05/ 2019 30/ 06/ 2019
I nt ernship

I ndustry Sunmmrer I CARE 07/ 05/ 2019 30/ 06/ 2019
I nt ernship

I ndustry Summrer | ENERG ZER 07/ 05/ 2019 30/ 06/ 2019
I nt ernship

I ndustry Sunmer 1 FL 07/ 05/ 2019 30/ 06/ 2019
I nt ernship

I ndustry Sunmmrer I NDI A BULLS | 07/05/2019 30/ 06/ 2019
I nt ernship

I ndustry Sunmrer I NDI AN O L 07/ 05/ 2019 30/ 06/ 2019
I nt ernship

I ndustry Sumer | NDI AN SPI CE | 07/05/2019 30/ 06/ 2019
I nternship aL

I ndustry Summrer | NDO RANVA 07/ 05/ 2019 30/ 06/ 2019
I nternship

I ndustry Summrer | NDUSI ND 07/ 05/ 2019 30/ 06/ 2019
I nt ernship BANK

I ndustry Summrer I NNO 07/ 05/ 2019 30/ 06/ 2019
I nt ernship I NSTRUMENT

I ndustry Summrer | NNOVATI VI EW| 07/ 05/ 2019 30/ 06/ 2019
I nt ernship | NDI A

I ndustry Surmer | NTEX, OKHLA | 07/05/2019 30/ 06/ 2019
I nt ernship

I ndustry Sunmmer I NTL SKI LL 07/ 05/ 2019 30/ 06/ 2019
Internship |CENTRE | NDI A

I ndustry Sunmrer | NVESTORS 07/ 05/ 2019 30/ 06/ 2019
I nt ernship I NN REALI TY

I ndustry Surmer | PROCESS 07/ 05/ 2019 30/ 06/ 2019
I nternship

I ndustry Sunmrer | TC SHERATON | 07/05/2019 30/ 06/ 2019
I nternship

I ndustry Surmer JADLI FOODS | 07/05/2019 30/ 06/ 2019
I nt ernship

I ndustry Sunmmer JAI KRI SHNA | 07/05/2019 30/ 06/ 2019
I nt ernship LI QUORS

I ndustry Sunmmrer JAQUAR 07/ 05/ 2019 30/ 06/ 2019

I nt ernship




I ndustry Sunmer

I nt ernship

JCB

07/ 05/ 2019

30/ 06/ 2019 1

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers
participated under MoUs

Bri dge G oup
Sol uti ons

15/ 05/ 2019

Skill Based
Trai ni ng, Education
Resear ch

12

Onmytap Pvt. Ltd

15/ 05/ 2019

Skill Based
Trai ni ng, Education
Resear ch

26

VWom ni Enterprises

15/ 05/ 2019

Skill Based
Trai ni ng, Education
Resear ch

333

| nf ot ech
Lt d.

Pr oapi cal
Pvt.

15/ 05/ 2019

Skill Based
Trai ni ng, Education
Resear ch

| nder ani Sons,

15/ 05/ 2019

Skill Based
Trai ni ng, Education
Resear ch

10

Conf erence
Exhi bi tion
Management Servi ces
Lt d.

15/ 05/ 2019

Skill Based
Trai ning, Education
Resear ch

Bel | Autonation

10/ 05/ 2019

Support in
enhancing its
expertise in vendor
and quality
nmanagenent

M R Coel Steel
Co. (P) Ltd.

10/ 05/ 2019

Expert advice on
Cust omer
Rel ati onshi p
Managenent

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

106000000

105744136

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Cl ass roons Newl y Added
Laboratori es Exi sting

Seni nar

Hal | s

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/1315_Linkages_1570685525.xls
https://assessmentonline.naac.gov.in/public/Postacc/MoU/1315_MoU_1570685170.xlsx

Classroonms with LCD facilities Newl y Added
Sem nar halls with ICT facilities Newl y Added
Campus Area Newl y Added
Vi deo Centre Exi sting
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Cl assroons with W-Fi OR LAN Newl y Added

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Ent erpri se Resource Ful l'y 2.0 2014
Pl anni ng Package
for Library
(custom sed by Ms
| FW
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 35349 10538634 2741 1347865 38090 11886499
Ref er ence 5034 1146847 507 115504 5541 1262351
Books
e- Books 393 1 0 0 393 1
Journal s 55 211615 0 0 55 211615
e-Journal s 7 1 0 0 7 1
Di gital 2 111875 0 0 2 111875
Dat abase
CD & Video 1238 1 0 0 1238 1
Li brary 1 1 0 0 1 1
Aut omat i on
Weedi ng 4954 1 0 0 4954 1
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platformon which module Date of launching e-
is developed content
Sari ka Keswani FI NANCI AL LMS of GBS 01/01/ 2019
MANAGEMENT( L)
S. C Gur MARKETI NG LMS of G BS 01/01/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Library/1315_Library_1571310004.xlsx

MANAGENMENT( L)

Shi vangi Sharm LAW OF CONTRACTI | LMS of @ BS 01/ 01/ 2019

Amanpr eet Kaur | NVESTMENT AND LMS of d BS 01/01/ 2019
COVPETI TI ON LAW

Chi ppy Chi ppy G | NTERNATI ONAL LAW |LMS of G BS 01/ 01/ 2019

Kri shnan

Chi ppy G Kri shnan ADM NI STRATI VE LAW |LMS of d BS 01/01/ 2019

Anu Thonas MANAGEMENT LMS of G BS 01/ 01/ 2019
| NFORMVATI ON SYSTEMS

Arushi Dl avari OPERATI NG SYSTEMS LMS of d BS 01/01/ 2019

Jyoti Tri pat hi TECHNI CAL WRI TI NG LMS of G BS 01/ 01/ 2019

Masoom Budhi a JAVA PROGRAMM NG LMS of G BS 01/ 01/ 2019

Meena Kunmari PROGRAMM NG LMS of d BS 01/01/ 2019
LANGUAGES

Muskan G over POLI TI CAL SCI ENCElI |LMS of d BS 01/01/ 2019

Amanpr eet Kaur LAW OF CONTRACTI | LMS of GBS 01/ 01/ 2019

Priyanka Jain SOCI OLOGY! | LMS of G BS 01/ 01/ 2019

Ashneet Kaur ECONOM CSl | LMS of G BS 01/ 01/ 2019

Ashu Dhi man FAM LY LAW I LMS of G BS 01/ 01/ 2019

Moni ca Trakru E COVVERCE LMS of d BS 01/01/ 2019

Tapan Kunar E COMVERCE LMS of G BS 01/ 01/ 2019

Neha Arora BUSI NESS LMS of G BS 01/ 01/ 2019
ENVI RONVENT

Ti nu Anand COST ACCOUNTI NG LMS of G BS 01/ 01/ 2019

Vi kas Cupt a COST ACCQOUNTI NG LMS of G BS 01/ 01/ 2019

Neha Sabhar wal | NFORVATI ON SYSTEM |LMS of G BS 01/ 01/ 2019
MANAGEMENT

Veena Panj wani RESEARCH LMS of GBS 01/01/ 2019
METHODCOL OGY

Arushi Dil avari | NFORMATI ON SYSTEM |LMS of G BS 01/01/ 2019
MANAGENMVENT

Juhi Ahuj a FI NANCI AL LMS of G BS 01/ 01/ 2019
MANAGEMENT

Moni ka Guli a HUVAN RESOURCE LMS of G BS 01/ 01/ 2019
DEVEL OPVENT

Sari ka Keswani RESEARCH LMS of d BS 01/01/ 2019
METHODCOL OGY

Lati ka ADVANCED DATABASE LMS of G BS 01/ 01/ 2019
MANAGEMENT SYSTEMS

Ni dhi Chauhan COWVPI LER DESI GN LMS of G BS 01/ 01/ 2019

Princy Agarwal ALGORI THM DESI G\ LMS of G BS 01/ 01/ 2019
ANALYSI S| |

R Shannmugam RETAI L MANAGENMENT LMS of G BS 01/ 01/ 2019

Shi vani Shar ma STRATEG C HUVAN LMS of G BS 01/ 01/ 2019

RESOURCE MANAGEMENT




Anj ali Taneja CORPORATE SOCI AL LMs of GBS 01/ 01/ 2019
RESPONSI Bl LI TY,
HUMAN VALUES ETHI CS
Gyanesh Kumar GLOBAL LMS of GBS 01/01/ 2019
Shar ma COVPETI Tl VENESS AND
STRATEGQ C ALLI ANCES
Raghav Jain PRQIECT MANAGEMENT (LMS of G BS 01/ 01/ 2019
R Shanmugam TEAM BUI LDI NG LMS of GBS 01/ 01/ 2019
Deepti Laroia WIO | NTERNATI ONAL LMS of GBS 01/ 01/ 2019
BUSI NESS LAWS
Gyanesh Kumar | NTERNATI ONAL LMS of GBS 01/ 01/ 2019
Shar ma BUSI NESS
NEGOTI ATl ON
Chhavi Gupta CONSTI TUTI ONAL LMs of GBS 01/ 01/ 2019
LAW |
Neha Batra LAW OF CRI MVESI | LMs of GBS 01/ 01/ 2019
Ashi ma Wadhwa OPERATI NG SYSTEMS |LMS of GBS 01/ 01/ 2019
Aakriti Pandey LAW OF TORTS LMS of GBS 01/ 01/ 2019
M shra CONSUMER PROTECTI ON
Rashi Qupta LAW OF CRI MESI | LMs of GBS 01/01/ 2019
Ashi ma Wadhwa E COMVERCE LMs of GBS 01/ 01/ 2019
Vrinda Rawal COST ACCOUNTI NG LM5s of GBS 01/ 01/ 2019
Amit Kumar Jain DECI SI ON SCI ENCES [LM5S of G BS 01/ 08/ 2018
Juhi  Ahuj a LEGAL ASPECTS OF LMs of GBS 01/ 08/ 2018
BUSI NESS
Seerma Wadhawan MANAGEMENT PROCESS [LMs of G BS 01/ 08/ 2018
ORGANI ZATI ONAL
BEHAVI OUR
Veena Panj wani MANAGERI AL LMS of G BS 01/ 08/ 2018
ECONOM CS
Anup Kumar Chosh LEGAL ASPECTS OF LMS of GBS 01/ 08/ 2018
BUSI NESS
Jyoti Tri pat hi BUSI NESS LMs of GBS 01/ 08/ 2018
COMMUNI CATI ON
Ashneet Kaur MANAGERI AL LM5s of GBS 01/ 08/ 2018
ECONOM CS
D. K. Choudhury DECI SI ON SCI ENCES [LMs of GBS 01/ 08/ 2018
Masoom Budhi a | NFORMATI ON LM5s of GBS 01/ 08/ 2018
TECHNOLOGY
MANAGEMENT
Ritu Singh MANAGEMENT PROCESS [LMs of G BS 01/ 08/ 2018
ORGANI ZATI ONAL
BEHAVI OUR
Sheet al LEGAL ASPECTS OF LMs of GBS 01/ 08/ 2018
BUSI NESS
Ti nu Anand MANAGERI AL LMs of GBS 01/ 08/ 2018

ECONOM CS




Vi kas Gupt a

ACCOUNTI NG FOR
MANAGEMENT

LMVS

of

G BS

01/ 08/ 2018

Juhi Ahuj a

SECURI TY ANALYSI S
AND | NVESTMENT
MANAGEMENT

LMS

of

G BS

01/ 08/ 2018

Mani sha Kaushal
Arora

MANAGEMENT OF
| NTERNATI ONAL
BUSI NESS

LMVS

of

G BS

01/ 08/ 2018

Moni ka CGuli a

TRAI NI NG AND
DEVELOPMENT SYSTEM
AND PRACTI CES

LMS

of

G BS

01/ 08/ 2018

Neha Arora

FI NANCI AL MARKETS
AND | NSTI TUTI ONS

LMVS

of

G BS

01/ 08/ 2018

Pooj a C Sharnma

SECURI TY ANALYSI S
AND | NVESTMENT
MANAGEMENT

LNVS

of

G BS

01/ 08/ 2018

Ri cha Joshi

SALES AND
DI STRI BUTI ON
MANAGEMENT

LMVS

of

G BS

01/ 08/ 2018

Sari ka Ahluwal i a

SALES AND
DI STRI BUTI ON
MANAGEMENT

LMVS

of

G BS

01/ 08/ 2018

Sheet al

| NDUSTRI AL
RELATI ONS AND LABOR
LAWS

LMS

of

G BS

01/ 08/ 2018

Sneha Chaudhary

EXPORT, | MPORT
POLI CI ES, PROCEDURES

LMS

of

G BS

01/ 08/ 2018

Meena Kunari

| NFORMATI ON SYSTENMS
MANAGEMENT

LMVS

of

G BS

01/ 08/ 2018

S.C. Gaur

ENTREPRENEURSHI P
AND SMALL BUSI NESS
MANAGEMENT

LNVS

of

G BS

01/ 08/ 2018

Ti nu Anand

FI NANCI AL MARKETS
AND | NSTI TUTI ONS

LMVS

of

G BS

01/ 08/ 2018

U Gul ati

CONSUMER BEHAVI OUR

LMS

of

G BS

01/ 08/ 2018

Vi kas Gupt a

| NTERNATI ONAL
FI NANCI AL
MANAGEMENT

LMVS

of

G BS

01/ 08/ 2018

Ri cha Joshi

CONSUMER BEHAVI QUR

LMS

of

G BS

01/ 08/ 2018

Ritu Si ngh

TRAI NI NG AND
DEVELOPMVENT SYSTEMS
AND PRACTI CES

LVS

of

G BS

01/ 08/ 2018

Seema Wadhawan

PERFORVANCE
MANAGEMENT

LVS

of

G BS

01/ 08/ 2018

Vi | ender Kunar

| NFORVATI ON SYSTEMS
MANAGEMENT

LM5

of

G BS

01/ 08/ 2018

D. K. Choudhury

QUANTI TATI VE
METHODS FOR
DECI SI ON MAKI NG

LMVS

of

G BS

01/ 08/ 2018




Raj esh Arora | NTERNATI ONAL LMS of G BS 01/ 08/ 2018
SUPPLY CHAI N
MANAGEMENT

Sneha Chaudhary EXPORT | MPORT LMS of GBS 01/ 08/ 2018
PROCEDURES AND
DOCUMENTATI ON

Uma Qul ati | NTERNATI ONAL LMS of G BS 01/ 08/ 2018
MARKET! NG
RESEARCH B

Vi | ender Kunar EBUSI NESS | B LMS of d BS 01/08/ 2018

Arushi Dl avari THEORY OF LMS of d BS 01/ 08/ 2018
COVPUTATI ON

Arushi Dil avari SOFTWARE QUALI TY LMS of @ BS 01/08/ 2018
MANAGEMVENT

Meena Kunmari LI NUX PROGRAMM NG LMS of d BS 01/08/ 2018

Tapan Kunmar DI STRI BUTED SYSTEMS|LMS of 4 BS 01/ 08/ 2018

Ashu Dhi man LEGAL METHODS LMS of G BS 01/ 08/ 2018

Jyoti Tri pathi LEGAL ENGL.I SH LMS of G BS 01/ 08/ 2018
COVMUNI CATI ON
SKI LLS

Sari ka Keswani PRI NCl PLES OF LMS of d BS 01/ 08/ 2018
MANAGEMENT

Shi vangi Shar ma LAW OF CONTRACTI LMS of G BS 01/ 08/ 2018

Ti nu Anand MANAGERI AL LMS of G BS 01/ 08/ 2018
ECONOM CS

Moni ka Guli a HUVAN RESOURCE LMS of G BS 01/ 08/ 2018
MANAGEMENT

Arushi Dilavari M CROPROCESSORS AND|LMsS of 4 BS 01/ 08/ 2018
| NTERFACI NG

Moni ca Trakru JAVA PROGRAMM NG LMS of G BS 01/ 08/ 2018

Moni ca Trakru SOFTWARE LMS of d BS 01/08/ 2018
ENG NEERI NG

Tapan Kumar COVPUTER LMS of G BS 01/ 08/ 2018
APPL| CATI ONS

Veena Panj wani BUSI NESS ECONOM CS |[LMs of d BS 01/ 08/ 2018

Sari ka Keswani MANAGEMENT LMS of d BS 01/ 08/ 2018
ACCOUNTI NG

Soni a Peter | NDI AN ECONOMY LMS of G BS 01/ 08/ 2018

Neha Arora MANAGEMENT LMS of G BS 01/ 08/ 2018
ACCOUNTI NG

Anup Kumar Ghosh Busi ness Research LM5S of GBS 01/ 01/ 2019

D. K. Choudhury OPERATI ONS LMS of G BS 01/ 01/ 2019
MANAGEMENT

Meena Kunari EBUSI NESS LMS of d BS 01/01/ 2019

Moni ka Guli a HUVAN RESOURCES LMS of G BS 01/ 01/ 2019

MANAGEMENT




Soni a Peter FI NANCI AL LMS of @GBS 01/01/ 2019
MANAGEMENT

Tanmay Pant MARKETI NG LMS of GBS 01/ 01/ 2019
MANAGEMENT

Vi kas Gupt a MANAGEMENT OF LMS of GBS 01/01/ 2019
TECHNOLOGY,
| NNOVATI ON AND
CHANGE

Amit Kumar Jain BUSI NESS RESEARCH [LMS of G BS 01/ 01/ 2019
VETHODS

Anm t abh M shra MARKETI NG LMS of GBS 01/ 01/ 2019
MANAGEMENT

Seenma Wadhawan HUMAN RESOURCES LMS of GBS 01/ 01/ 2019
MANAGEMENT

Ti nu Anand FI NANCI AL LMS of GBS 01/ 01/ 2019
MANAGEMENT

Vi | ender Kunar EBUSI NESS LMS of GBS 01/01/ 2019

Mani sha Kaushal VERGERS, LMS of GBS 01/ 01/ 2019

Arora ACQUI SI TI ONS AND
CORPORATE
RESTRUCTURI NG

Moni ca Trakru BUSI NESS LMS of GBS 01/ 01/ 2019
| NTELLI GENCE AND
APPLI CATI ONS

Pooj a C Shar nm FI NANCI AL LMS of GBS 01/ 01/ 2019
DERI VATI VES

Ri cha Joshi RETAI L MANAGENMENT LMS of GBS 01/ 01/ 2019

Sheet al STRATEGQ C LMS of GBS 01/ 01/ 2019
MANAGEMENT

Shwet a Mal hotra TEAM BUI LDI NG LMS of GBS 01/01/ 2019

Ura Cul ati RETAI L MANAGENMENT LMS of GBS 01/ 01/ 2019

S. C Gaur ADVERTI SI NG AND LMS of GBS 01/ 01/ 2019
BRAND MANAGEMENT

Sakshi Nar ang FOREI GN LMS of GBS 01/ 01/ 2019
LANGUAGEI ( | B) FRENCH

Ashneet Kaur | NDI A WORLD ECONOWY |LMS of d BS 01/01/ 2019

Jyoti Tri pat hi BUSI NESS LMS of GBS 01/01/ 2019
COVMUNI CATION | B

Sneha Chaudhary FOREI GN TRADE LMS of G BS 01/01/ 2019
PCLI CY

Soni a Peter FI NANCI AL LMS of GBS 01/ 01/ 2019
MANAGEMENT | B

Seerma Wadhawan HUVAN RESOURCE LMS of GBS 01/ 01/ 2019
MANAGEMENTI B

Tanmay Pant | NTERNATI ONAL LMS of GBS 01/01/ 2019
MARKETI NG | B

Ura Cul ati ADVANCE MARKETI NG |LMs of 4 BS 01/01/ 2019

MANAGEMENT




Amt Kumar Jain OPERATI ONS LMS of @GBS 01/01/ 2019
MANAGEMENT
Guneet Kaur HUVAN RESOURCES LMS of G BS 01/ 01/ 2019
MANAGEMENT
Ni dhi Chauhan EBUSI NESS LMS of GBS 01/01/ 2019
Rakesh Kumar CGupta |MANAGEMENT OF LMS of G BS 01/01/ 2019
TECHNOLOGY,
| NNOVATI ON AND
CHANGE
Sari ka Ahluwal i a MARKETI NG LMS of GBS 01/01/ 2019
MANAGEMENT
Mani sha Kaushal STRATEGQ C LMS of G BS 01/ 01/ 2019
Arora MANAGEMENT
Sneha Chaudhary GLOBAL LMS of GBS 01/01/ 2019
COVPETI TI VENESS AND
STRATEGQ C ALLI ANCES
Ura Cul ati RETAI L MANAGENMENT LMS of GBS 01/01/ 2019
Ashu Dhi man LAW OF TORTS LMS of GBS 01/ 01/ 2019
CONSUMER PROTECTI ON
Priyanka Jain ORGANI ZATI ONAL LMS of GBS 01/01/ 2019
BEHAVI OUR( L)
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h
(MGBPS)
Exi stin 292 60 292 0 120 10 37 97
g
Added 100 60 100 0 0 0 5 40
Tot al 392 120 392 0 120 10 42 137

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Lecture Recording Facility

https://ww. facebook. conmigitarattani bs/

vi deos/ 1975330662726218/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

3500000

3495274

7400000

7510122



https://www.facebook.com/gitarattanibs/videos/1975330662726218/
https://www.facebook.com/gitarattanibs/videos/1975330662726218/

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

1. Resource Planning (a) The requirenment of builtup area allied fittings and
fixtures, library, conputing resources, faculty are worked out as per the norns
| ai d down by the statutory body/university/Delhi Govt and provided for. (b) Al

the norns laid down by various |ocal bodies and agencies for firefighting
services, facilities for differently abl ed people, structural soundness etc are
adhered to. (c) Conservancy and security services are provided by the
speci al i sed out sourced agencies. 2. Resource Allocation Governing Body of the
Society allocates the funds for capital and revenue expenditure. 3.

I nstitutional Mechani smfor Resource Mintenance (a) Any probl em noticed by
faculty, staff or student is reported at the reception through ERP system whi ch
is then passed on to concerned person for rectification. (b) The electrical
i ssues problens are maintained by the Societys electrician. Al plunm ng and
bui l di ng i ssues are mai ntai ned through outsource staff. (c) Routine
mai nt enance, repairs and replacenent of conputing resources and training aids
is carried out by the technicians on daily basis, when reported by the
faculty/staff/student. (d) Routine cleaning and upkeep of the building is done
by the house keeping staff. (e) Al mgjor fittings and fixtures, such as lifts,
ACs, RO water system CCTV system telecomsystem UPS, are maintai ned on AMC
basis. 4. Maintenance of Essential Services (a) Al conputers, servers and
swi tches are powered by stabilised power supply through online UPS. (b) Standby
power supply is provided through DG set of 125 KVA. (c) Minicipal water supply
i s backed by ground water. (d) Entire building is fully covered by fire
fighting facilities. 5. Utilisation of Cassroom Training A ds Each cl ass
equi pped with LCD projector and conputer are connected with the central server
and ERP system ERP system supports online realtime attendance of students. The
central server houses study material to be used by the faculty nmenbers for the
class. 6. Academ c Recordkeepi ng Library Managenent Al records of students in
respect of attendance, performance etc are maintained on ERP. All operations of
library are conputerised using ERP custom sed for the Institute and Bar Code
system 7. Web Based Resources Institute is a nmenber of O fice 365 online
system which acts enail server for all faculty, staff and students under the
domain @itarattan.edu.in. The Share Point server of Ofice 365 acts as web
server to share and disseninate information. Note Book application on Ofice
365 acts as discussion forum and share pl atform between students and i ndi vi dua
teachers.

http://gitarattan.edu.in/facility/classrooms/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support |Schol arship Fund of 217 6510000
frominstitution State Gover nnment
Fi nanci al Support
from QG her Sources
a) Nati onal Fi nanci al Support 32 464000
from Gover nment and
O her Sources
b) I nternati onal Ni | 0 0

View File



http://gitarattan.edu.in/facility/classrooms/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/1315_Scholarships_1570705084.xlsx

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Car eer Counsel ling 03/ 09/ 2018 352 Il PC, G BS
Soft skill 16/ 08/ 2018 898 Institute
devel opnent
Renedi al coachi ng 03/ 10/ 2018 90 Institute
Bri dge courses 01/ 08/ 2018 84 Institute
Per sonal 16/ 01/ 2019 293 Institute
Counsel i ng
Language Lab 01/ 08/ 2018 898 Institute
Yoga and Meditation 10/ 09/ 2018 126 Institute

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Per sonal 293 0 27 0
Counsel i ng
2019 Car eer 0 352 0 283
Counsel I'i ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
246 246 4
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
45 315 175 36 315 108
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/1315_Development_Schemes_1569911932.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/1315_Guidance_1570707618.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/1315_Placement_1571382809.xls

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

NET 2

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Abhi vyakti: The Farewel | State Cul tural 893
Party
Zenith: Inter college Nat i onal Cul tural 1345
Annual Fest
Cultural Day 2: nono St at eCul t ur al 689

acting, novie making,
best out of waste, street
pl ay.

Cul tural Day St at eCul tural 768

3: facepainting, fashion
mania, mnute to wn,

treasure hunt and group

dance.
Republ i ¢ Day Cel ebrations St at eCul tural 641
Lohri Cel ebrations St at eCul tural 429
New Year Cel ebrations St at eCul tural 581
Sport Activity Day 1: Nat i onal Cul tural 176

Pool / Snooker and
Tabl eTenni s

Teachers Day Cel ebrations St at eCul tural 875

Cultural Day 1. Solo St at eCul t ur al 612
Si ngi ng, Rangoli, Solo
Dance, |nstrunent al
musi ¢, LAN gam ng and
Cooki ng wi thout flame

Abhi nandan : The Freshers St at eCul t ur al 793
Party
I ndependence Day St at eCul tural 467
Cel ebrati on
Hol i Cel ebrati on St at eCul t ur al 654
Lakshya Inter College Nat i onal Sports 268

Sports Tour nanment

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/1315_Qualifying_1571110810.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/1315_Activities_Organised_1569925884.xlsx

award/medal Internaional awards for awards for number student
Sports Cultural
2019 Moot court Nat i onal 0 1 0341910451 Sar t hak
conpetitio 6 Arora
n
2019 Moot court Nat i onal 0 1 0331910451 Sakshi
conpetitio 6 Jain
n
2018 Sol o Nat i onal 0 1 4201910391 R dhi ma
si ngi ng 7 Mal hotra
2018 Sol o Nat i onal 0 1 0041910171 Al shi ka
si ngi ng 8 Par ashar
2018 Sol o Nat i onal 0 1 0031911441 Ni | esh
si ngi ng 5 Kumar
2018 Sol o Nat i onal 0 1 3511911441 Shubam
si ngi ng 6 Si ngh
2019 AD MAD Nat i onal 0 1 3561910391 H mani
7 Joshi
2019 AD MAD Nat i onal 0 1 3581910391 |Prerna Ven
7 ugopal an
2019 AD MAD Nat i onal 0 1 4031910381 Avaya
8
2018 Managemnent Nat i onal 0 1 4091910391 Rhyt hm
Ludo 7 Janbh
2019 Busi ness Nat i onal 0 1 354191143, |N hari ka K
Qui z 261911431, |aushik, Sij
18 i n Dani el
Ravi Raj ,
2019 Busi ness Nat i onal 0 1 354191143, |N hari ka K
Qui z 4141911431 |aushi k, Rav
8, 18, i Raj
2019 Debat e Nat i onal 0 1 181910351, |Kavya Bhud
4031910381 |hiraj a, Ava
87, ya
2019 Debat e Nat i onal 0 1 354191143, N hari ka
4141911431 Kaushi k
8, 18,
2019 Debat e Nat i onal 0 1 4141911431 Ravi r aj
8
2018 Debat e Nat i onal 0 1 4138000391 | Vai shal i
7 Pul yani
2019 Open M C Nat i onal 0 1 3541911431 | Ni hari ka
8 Kaushi k
2018 Post er Nat i onal 0 1 0071910351 Anushka
maki ng 8 Ki shwar
2018 Post er Nat i onal 0 1 0148000391 |Asha Yadav
maki ng 7
2019 Post er Nat i onal 0 1 0019190351 |Khyati Raj
maki ng 8




2019 Sol o Dance | Nati onal 0 1 3119103818 | Shi vangi

Gaur

2018 War of DJS | National 0 1 3219103517 Rahul
Kashyap

2019 | PL Nat i onal 0 1 0171911441 Vaasu

Bi ddi ng 5 Ranj an Lao

2019 | PL Nat i onal 0 1 5011911441 Vi pul
Bi ddi ng 5 Saxena
2019 Entreprene | National 0 1 0191911441 Aashi sh
ur M nd 5 Agr awal
2019 Entreprene | National 0 1 0091911441 Anshita
ur M nd 5 Shar na
2019 Entreprene | Nati onal 0 1 0211911441 Kavita
ur M nd 5 Manocha

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

1. Students’ Representation To devel op | eadership qualities anpbng the students,
to make themresponsible citizens and to provide a nechanismfor presenting
their perspective in a peaceful and responsible manner a system of “C ass
Representative (CR)” is in place. Each class elects two CRs one boy and one
girl. The O ass Representatives act as interface between the class and the
managenent, Director and faculty nenbers and mai ntain comruni cation |ines. 2.
Students’ Feedback/ Representati on A systenatic nmechani sm has been devel oped to
recei ve feedback and representation fromthe students, viz. (a) Students
directly manage cultural, sports and cocurricul ar events, which ensures their
representation in such events directly. (b) Formal witten feedback at the end
of each senester. (c) Personal witten feedback through the nechani sm of
organi sation structure, i.e., through Cass Coordinator, Progranme Coordi nator,
Acadeni ¢ Coordinator, Director and Managenent. (d) Through Suggestion Box. (e)
Through Gi evance Handl i ng Mechani sm

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

2881

5.4.3 — Alumni contribution during the year (in Rupees) :

2436000

5.4.4 — Meetings/activities organized by Alumni Association :

Alumi of the Institute contribute in many ways, viz. (a) Supporting placenent

efforts of IIPC of the Institute. (b) Arrangi ng Guest Speakers fromindustry.

(c) Sharing their experiences with students of subsequent batches. (d) Support

in organising cultural activities. (e) CGenerally neet once a year on Al umi Day
(f) Alummi Association Conmittee Menbers neet twice a Year

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership




6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralisation: a. The various standi ng and adhock committees functionally
organi sed for conducting curricular and extracurricular activities. b.

Moni t ori ngCoor di nati onControl through the nechani sm of organi sation structure
and conmittees. c. Formation of different sub commttees under the supervision
of IQAC involving representative of all stakeholders of the Institute for
coordi nating inportant academic activities. d. Student coordinators for various
extracurricul ar events. Participative: a. Continuous dial ogue and neetings with
all stakeholders. b. Effective comunication is maintained with the students
t hrough the network of Academ c Coordi nators, Progranme Coordi nators, C ass
Coordi nators, Faculty and Director. . c. Senester End Review with the entire
faculty. d. Daily neeting in the first hour of the Institute during the
operational neeting of Academnm c Coordi nators and Programe Coordinators wth
the Director. e. Regular Interaction with Cl ass representatives.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Research and Devel opnent (a) Support to faculty to attend FDPs,
sem nars and conferences and present
papers in conferences through | eave and
grant. (b) Faculty Devel opnent
Programes (FDPs) conducted in the
Institute to enhance famliarity with
new research tools and techni ques. (c)
Research Consul tancy Policy revised
i npl emented with incentives for
publication in different category of
Journals. (d) To boost the research
experti se anpong the Managenent and | aw
faculty, “Mentor Mentee Schene for
Pronoti ng Research “was introduced
successfully inplenented. (e)
Paranmeters of Annual Confidenti al
Report revised with nore plunge on
Research Consul tancy. (f) The faculty
menbers are al so actively involved in
gui ding students in their research
project dissertation, training the
students on specific tools and
statistical technique to be used for
project. (g) Each faculty is required
to convert one of the projects guided
by theminto a research paper. This
research papers is published in the
journal, by the nane “AnusandhanThe
Research Repository” of GBS with | SSN
No.

Li brary, I CT and Physi cal Li brary status: 1. Conputerisation (a)
Infrastructure / Instrunmentation ERP System (b) Bar Code |ssueRecei pt
(c) Internet Facility (d) OPAC Facility




2. Online Subscription (a) Al CTE
approved DELNET (b) Mnupatra (c) Open
Source 3. Ebooks (a) In CD Form (b)
DELNET (Managenent) (c) DELNET (Law)
(d) Manupatra 4. Reading
roons/ Reprographic facilities ICT is
integrated with delivery system All
cl assroons are equi pped with nmultinedia
proj ection systemand LAN. Every office
is computerized with ERP software. Al
conput er | abs have browsing facility
with availability of different
software’s. Faculty nenbers have been
provided a conputer w th internet
facility and printer. Air conditioned
cl assroons, library, conputer |abs and
adm n bl ocks.

Curricul um Devel opnent

a. Institute follows the curricul um
| aid down by the affiliating university
for different programmes. But it was
decided to plan for outcone based
| earning fromeven senester of 201819
b. The planning for the sane was
initiated in july 2018 , odd senmester
of 201819. c. Each Faculty was directed
to design course objectives at
application I evel of different subject
of even senester 201810. d. Faculty
menbers identified curricular gap
considering the recent trends of
devel opnment, requirenents of the
i ndustry and preferences of the
students in a particular area. e.
Faculty nmenbers designed the course
pl an consi dering the gaps,

i ncorporating student centric
activities, |learning methods, |earning
resources, teacher activity, and
student activity along with assessnent
met hods. f. The faculty nenbers were
required to define clearly activities
fulfilling the attainment of course
objectives. g. The identified gap in
each course was filled by enriching the
curriculumw th value added life skills
courses, skill based training
progranmmes focusing on enployability
entrepreneurshi p, exposure to
crosscutting subjects through em nent
| ecture series, professional |ecture
series, panel discussions, subject
rel ated additional course, bridge
cour ses, business Anal yti cs,
educati onal ganes, simulation, problem
based | earning, semi nars, workshops,
managerial skill devel opment
activities, noot court practices,
prof essional skill devel opnment




activities(law), noot court
practices(law) jurist day(law). h. The
course plans were verified at Programre
| evel Committee. After thorough
revision it was inplenented from even
semester (201819).

Teachi ng and Learni ng

a. The mechani sm adopted for converting
the curriculumissued by the
affiliating university into
‘deliverables’ is through the

wel | desi gned process. b. For each
course of each senester course
obj ectives are drawn along with
detai |l ed Course Plan mentioning
| earni ng net hod, |earning resource,
student activity, teacher activity, and
assessment nethod. c. Course plan
presentation is conducted before the
Programe Level Committee (PLC) and the
entire fraternity of faculty nenbers
before the comrencenment of Senester.
Suggestions are incorporated in next
senmester. d. Different |earning methods
been included in course plan with focus
on outcone based teaching. e.
Curriculumis enriched by integrating
experiential |earning (Sumer

I nternship, Presentation Denpnstration
practical in conputer |abs),

participative |earning (Students

Sem nar, Entrepreneurship Business Pl an

Devel opnent, |ndustry Analysis,
Cocurricular Activities Conpetitions,
Extracurricular Activities
Conpetitions), exposure through
sem nars wor kshops probl em sol vi ng
nmet hodol ogy, skill based training
programes and simulation. f. To ensure
the effectiveness of the teaching
nmet hodol ogy nentioned, nonitoring is
carried by Academ c coordinators and
Programmes coordinators on daily and
weekly basis. g. Effective nonitoring
communi cation is also maintained with
students through the network of the
Director, Academ c Coordi nators,
Programme Coordi nators, C ass
Coordi nators and Faculty Menbers. h.
Excellent library resources are
avai l abl e for students along with 100
book bank facility.

Exam nati on and Eval uati on

a. The institute follows the
exani nati on system as gui ded by the
affiliating university with suitable

nodi fi cations. b. Exam nation

Eval uation Policy is dissem nated
t hrough students’ |nformation Manua




Noti ces. c. PostTest Sunmative
Eval uation i s conducted through two
class tests, one in online node and

other witten three hour test based on
university pattern for PG students. d.
For UG students, unit test and three
hours test on university pattern is
conducted. e. Research projects and
sunmmer internship projects phasew se
Summat i ve Eval uation is conducted for
sumrer internship projects and research
projects. f. Snapshot Summative
Eval uation is carried out for various
activity based val ue added courses and
for participation. g. Formative
Assessnent is conducted at the end of
each activity and at the end of each
| ecture by asking two questions.

Human Resource Managenent

a. Support and participation of staff
i s encouraged by managenent for
enhanci ng efficiency and effectiveness
of processes by steps such as
institution of Best Faculty Award,
appreciation certificates, providing

increments and pronotions etc. b.

Annual assessment of performance of al
the enpl oyees is undertaken and

accordingly increnents are given to
them To incentivize the faculty,

i ncentive schenes introduced for
publication of Research Papers. c.
Faculty nmenbers are encouraged to
acquire PhD degree in their chosen

areas for this purpose they are given
study | eave or |eave on particul ar days
to attend course. d. Faculty is exposed
to FDPs, sem nars, workshops and
conferences at the Institute and
outside. e. Faculty nenbers are
assigned | eadership positions in
variety of activities conducted by the
Institute. Participative approach hel ps
themto show case their abilities and
professionalism f. Staff nenbers are
exposed to variety of situations by
wor ki ng handt ohand with the faculty
menbers and managenent. g. Staff
devel opnment progranmes are conducted to
enhance their skills. h. Faculty is
provided with a Summer Break W nter
Break. i. Welfare schenmes for faculty
and staff. j. Building strong
i nterpersonal relationship with
cel ebrations of Teacher’'s Day Conmunity
Lunch, Deepawali Lunch G ft sharing,
New Year’ s Lunch, birthday cel ebrations
of faculty staff.




I ndustry Interaction / Coll aboration

Institute has resourceful student
centric Industry Institute Partnership
Cell (I1'1'PC) which is engaged actively

in providing interface with the
corporate world. Eni nent nenbers from
i ndustries act as visiting faculties,
experts for Cuest |ectures, workshops,
and Professional |ecture series.
Em nent | ecture series and pre
pl acenent tal ks. Industrial visits and
sumer Internship is organised to give
exposure to real corporate environnent.
Wth strong | egacy of highly placed
alumi, Il PC takes support of alumi
and invite themfor alummi |ecture
series. Entrepreneurship day, sunmer
training fair organised by IIPCto
bring corporate people and students on
comon platform Faculty nenbers are
encouraged to take consul tancy

projects. Eight MOU s signed with
di fferent organi sations for Consultancy
Services, Skill Based Training,

Research and Research Data
Shari ng.

Educat i onal

Adm ssion of Students

Adnmi ssions are carried by the GGSIPU
The counselling is conducted by the
uni versity and students are allotted to
the Institute as per their choice. In
year 201819, all seats for MBA, BBA,
and BALLB BBA LLB were fill ed.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The M'S nodul es of the Institute hel ps
in planning different areas of
operations |ike, Teaching and | earning
process, record of various cocurricular
activities, faculty subject allocation,
| ecture records, attendance,
exam nation, assessnent of activities,
student feedback system ,tine table,
Li brary, maintaining results of
di fferent batches, pronotion of
students, nmaintenance of grievance
redressal nechani sm project
all ocations , faculty guide allocations
, placenent records and sunmer
i nternship records.

Adm ni stration

Admi ni strative M S nodul es of the
institute hel ps in keeping service
records of all the enpl oyees
mai nt ai ni ng service rul e books,
pronotion records, increnment records
seniority etc. and their total
ermol uments. It al so covers | eave




managenent ,

asset s/ stock nmanagenent. It
also helps in notice display for
students and ot her stakehol ders

Fi nance and Accounts

each

sal ary

t axes.

records of

financi al

and al |

Functions of the finance and accounts
are specifically welldefined .Proper
accounting practices making record of
transacti ons using
egover nance nechanismis strictly
foll owed. This has hel ps keeping
recei pt of funds,

staff

types of purchases and
paynment of various utility bills and

O fice and accounts section is
fully conmputerized.

St udent Admi ssion and Support

The adm ssion process is centralized
and carried by GGSIPU.
no role in adm ssion process.

Institute plays

Exam nati on

Institute has well

exani nati on,
question papers fromfaculty,
of marks is all

defined nodul e for
collecting the data related to marks of

conti nuous eval uati on.

Moni t ori ngCoor di nati onControl of
exam nation is through the nechani sm of
organi sati on structure and exam nation

committee. Notices related to
dat e sheet,

col l ection of
upl oadi ng

done through wel |

desi gned nechani sm

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2018

Ms. Soni a Peter

Wor kshop, SRCC
, University of
Del hi

0

2000

2018

Dr. Amit Jain

| nt er nati onal
Conf erence,
DOVS, |IIT
Roor kee

5000

2018

Dr.Uma Gul ati

| nt er nati onal
Conf er ence,
DOVS, 1T
Roor kee

5000

2018

Ms. Sari ka
Keswani

International C
onf er ence, DOVS,
Il T Rookree

3000

2018

Ms. Mani sha
Kaushal Arora

| nt er nati onal
Conf er ence,
DOVS, |1 T
Rookr ee

3000




3000

2018

Ms. Ritu Singh | Int

Co

DOVS, 1 T

er nati onal
nf er ence,

Rookr ee

1000

2018

Dr. Amt Jain | nt
Conf er ence,

Benett Uni ver si

t

er nat i onal

y, Geater
Noi da

2019

Ms. Rashi Batra| I nternational
Conf er ence,

Vi vekananda
Institute of
Pr of essi onal

st udi es,
Pi t anmpur a,
Del hi

2500

2500

2019

Dr. Mbnica

I nt er nati onal

Trakru Conf er ence,
Vi vekananda

Pr of essi onal

nstitute of

st udi es,
Pi t anpur a,
Del hi

2500

2019

Dr. Shweta |
Mal hotr a

nt er nat i onal
Conf erence,
Vi vekananda
Institute of
Pr of essi onal
st udi es,
Pi t anmpur a,
Del hi

3500

2019

Ms. Neha Arora

| nt er nati onal
Conf erence,
Vi vekananda
I nstitute of
Pr of essi onal
st udi es,
Pi t anpur a,
Del hi

1000

2019

Ms. Seema
Wadhawan

Nat i onal
Conf erence,
Amity Universit
y, Noi da

1000

2019

Ms. Mani sha
Kaushal Arora

| nt er nati onal
Conf erence,
Janaki Devi
Menor i al
Col I ege, DU

2019

Ms. Shi vangi
Shar ma

FDP onl i ne
course in |law
on | egal
drafting

6372




FDP onl i ne

2000

2019

Ms. Chhavi
Gupt a

course Research

in Law

Nat i ona

1500

2019

Dr. Jyoti
Tr | pat hl

Manav Rachna
I nt er nat i onal

Conf er ence,

Institute of
Resear ch and
St udi es,
Fari dabad

Nat i ona

2000

2019

M.

Raghav Jain

Conf er ence,
Quru
Janbheshwar
Uni versity of

Sci ence
Technol ogy,
Hi sar

Nat i ona

500

2019

Ms. Moni ka

Qulia

Sem nar
Depart nent of
Cormmer ce, H ndu
Col | ege, Sonepat

I nternationa

3000

2019

Ms. Chippy G
Kri shnan

Conf er ence,
Uni versity of
Pennysyl vani a

Law

School , I ndi an
Law I nstitute

Del hi
I nt er nat i onal

1000

2019

Dr. Ashneet
Kaur

Dr. Jyoti

Conf er ence,
Depar t nent of
Conmer ce,
Uni versity of
Del hi

Nat i ona

2500

2019

Tr | pat hl

Conf er ence,
Zakir Hussain
Col | ege,
Uni versity of
Del hi

| nt er nat i onal

3000

2019

Dr. Anjal
Tanej a

Conf er ence,
Del hi Schoo
Mgt , DTU

I nt er nati onal

of

3000

2019

M. Tanmay Pant

Kaur

Conf er ence,
Del hi School
Mgt , DTU

of

4000

2019

Dr . Ashneet

Conf er ence,




Amity Universit
y, Noi da

2019

Ms. Seemn
Wadhawan

Nat i onal
Conf erence,
d obal Research
foundation for
Cor porate Gover
nancelJl Ms, Vasan
t Kunj

1500

2019

Dr. Ashneet
Kaur

Nat i onal
Conf er ence,
SGTBI M T, NANAK
PI O Del h

800

2019

Dr . Pooj a
Chat ur vedi
Shar na

Wor kshop on
Fi nanci al
Model | i ng,

Apeej ay School
of Managenent, D
war ka

2360

2019

Dr. Deepti
Laroi a

Nat i onal
Conf er ence,
Del hi Institute
of Advance
St udi es

2500

2019

Mani sha Kaushal
Arora

Nat i onal
Conf erence, Sri
@Quru Gobi nd
Col | ege of
Commer ce
DSE, Del hi
Uni versity

600

2018

Dr. S.C. Gaur

Wor kshop,
Nati onal Law Un
i versity, Dwar ka

3000

2018

Dr. Rashm Jha

Wor kshop,
Nati onal Law Un
i versity, Dnar ka

3000

2018

Ms. Seemn
Wadhawan

Conf erence, G
Bajaj Institute
of Managenent
and Research, G
eat er Noi da

1000

2018

Dr . Ashneet Kaur

Conference, G
Bajaj Institute
of Managenent
and Research, G
eater Noi da

1500

2018

Shoi bal
Chatterji

Conf er ence,
Jai puria School
of Busi ness, | nd
i rapuram Ghazi a

bad

1000

2018

Ms. Guneet kaur

Nat i onal

1000




Seni nar,
Facul ty of
Managenent

St udi es,

Uni versity of
Del hi

2018

Keswani

Ms. Sarika

Nat i onal
Sem nar on
Forei gn Trade,
Jagannat h
I nt er nati onal
Managenent
School , Kal kaj i

750

2018

Dr . Ashneet

Nat i onal
Sem nar,
Jagannat h
I nt er nati onal
Managenent
School , Kal kaj i

750

2018

M. Raghav Jain

Nat i onal
Conf erence, CPJ
Col | ege of
H gher Studies
School of
Law, Nar el a

750

2018

Dr. Ri cha Joshi

Conf erence, | Ml

CGhazi abad

3540

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 W nt er 12/ 12/ 2018 |18/ 12/ 2018 72 0
faculty de
vel opnent
pr ogr amre
on
Resear ch
Met hods.
2019 Wor kshop Wor kshop |07/03/2019 |07/ 03/ 2019 46 5
on wormen e |[on wonen e
npower nent |npower ment

2019 I'T 22/ 03/ 2019 |23/ 03/ 2019 5 0
wor kshop
on Bl ock

Chain
Technol ogy
2019 Nat i onal 25/ 05/ 2019 |25/ 05/ 2019 67 0



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/1315_Faculty_Emp_1570780466.xls

Synposi um
on Quality
of Hi gher
Educat i on:
focus on |
ntell ectua
| Property
Ri ghts

2019

Sunmer
faculty de
vel opnment
pr ogr amre

i on
Resear ch
Appr oaches
in
Managenent
Educati on

15/ 06/ 2019

29/ 06/ 2019

68

2019

Staff Deve
| opmrent
pr ogr anme
in new ERP
syst em( web
i nar)

Staff Deve
| oprrent
pr ogr anme
in new ERP
syst em web
i nar)

10/ 05/ 2019

24/ 05/ 2019

17

2018

wor kshop
on Advance
Excel

wor kshop
on Advance
Excel

19/ 12/ 2018

21/ 12/ 2018

15

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Wor kshop,
Nati onal Law Un
i versity, Dnar ka

06/ 10/ 2018

07/ 10/ 2018

Wor kshop, SRCC
, University of
Del hi

10/ 11/ 2018

10/ 11/ 2018

Wnter faculty
Devel opnent
Programme on

Resear ch
Met hods

72

12/ 12/ 2018

18/ 12/ 2018

FDP Onli ne
course in Law
on Legal
Pl eadi ng

23/ 01/ 2019

22/ 05/ 2019

150

FDPOnl i ne
course on
Research in Law

08/ 01/ 2019

07/ 03/ 2019

90

Wor kshop on
Wonen

51

07/ 03/ 2019

07/ 03/ 2019




Enpower ment

Lunch Room wi th
refrigerator and
m crowave oven. Free
computing, printing and
phot ocopying facilities.
Canteen facilities.

| T Wor kshop on 5 22/ 03/ 2019 23/ 03/ 2019 2
Bl ockchai n The
Technol ogy of
Future
Wor kshop on 1 27/ 04/ 2019 27/ 04/ 2019 1
Fi nanci al
Model | i ng,
Apeej ay School
of Managenent,
Dwar ka
Nat i onal 67 25/ 05/ 2019 25/ 05/ 2019 1
Synposi um on
Quality of
Hi gher
Education with
a focus on
I ntellectual
Property Rights
Sunmer FDP on 68 15/ 06/ 2019 29/ 06/ 2019 15
Resear ch
Appr oaches in
Managenent
Educati on
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
72 72 17 17
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Child Care Leave, Maternity Leave, CL, | nsurance Per sona
Maternity Leave, CL, Ear ned | eave, Vacation Acci dent, Contribution to
Earned | eave, Vacation Leave, |nsurance Personal State Schol arshi p Fund
Leave, Academ c Acci dent. Excl usive Lunch Schol arship to
Enhancenent Leave, study Room wi th refrigerator nmeritorious students,
| eave, University and nm crowave oven. Contribution of 25 of
Exam nati on Leave, Canteen facilities. fees of Il Shift Courses
Per sonal Acci dent towards Trust created by
I nsurance for every GOVT of NCT of Del hi for
Faculty Staff. Exclusive Schol arships to

Econoni cal |y Weaker
Students, facilities for
differently abled
students, airconditioned
cl assroons, potable (RO
wat er, and nedi cal aid.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Fi nanci al

Audit a. The concurrent and yearly audit of the Institute is



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/1315_Training_Programmes_1571125371.xls

conducted by the certified chartered accountant every year. b. As per the
rules, the controlling Society, nanely Rohini Educational Society, files incone
tax return of the Institute along with audited accounts on the due date. c.
observations, if any by the Incone Tax departnent are resolved by filing
replies. Till the financial year 201819 there are no audit objections. d. State
Fee Regul atory Commttee constituted by the Govt of NCT of Del hi peruses
Institute’s audited accounts while fixing the fee for various programres.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

125636103

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Guru Gobi nd Yes | QAC
Si ngh

| ndraprastha Un
i versity(GGSI PU

)

Admi ni strative Yes Govt of NCT of Yes Governi ng body
Del hi GGSI P of Soci ety
Uni versity,
State Fee
Regul at ory
Conmi tt ee(
SFRC)

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

There is no fornmal parent teacher association. Records are naintained on the
basi s of profession/occupation of parents so that they can be invited as guest
speakers. The institute seeks their help for sunmer internship of students
wherever feasible. Parents are invited for cultural and acadenic events like
felicitation day. Regular interaction with the parents to i nformthem about
their ward’ s acadeni c performance, results, attendance and other related issues
are di scussed.

6.5.3 — Development programmes for support staff (at least three)

a. Staff Devel opnent programme in new ERP system (webinar). b. Al fenuale
support staff also attended Wrkshop on Winen Enpowerment. c. All support staff
was given in house training on advance excel.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

(a) Initiation of proceedings for obtaining UG programe BBA (second shift) (b)
Research Consultancy Policy revised inplemented with incentives for publication
in different category of Journals. (c) To boost the research expertise anong
t he Managenent and | aw faculty, “Mentor Mentee Schenme for Pronoting Research




“was introduced successfully inplenented. (d) Paraneters of Annual Confidenti al
Report revised with nore plunge on Research Consultancy. (e) Started Skill
based Training progranmre for Managenent and Law Programmes with objective of
enhanci ng enployability and entrepreneurship (f) Initiated the process of
organi sing nore NDP s.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2018 Pr of essi onal 13/ 09/ 2018 13/ 09/ 2018 13/ 09/ 2018 142
| ecture

series on
Legal Career
Counsel I'i ng
and
Pr of essi onal
Need f or
BALLB
Senester 3,
BBALLB
Senmester 3
BBALLB
Semester 5

2018 Pr of essi onal 27/ 09/ 2018 27/ 09/ 2018 27/ 09/ 2018 92
Lecture
Series on
Focus on
Mar ket i ng
for
Mar ket i ng
Maj or MBA
Senester 3

2018 Pr of essi onal 28/ 09/ 2018 28/ 09/ 2018 28/ 09/ 2018 98
Lecture
Series on
Focus on Int
ernati onal
Busi ness for
IB M nor MBA
MBA | B
Senester 3

2018 Pr of essi onal 09/ 10/ 2018 09/ 10/ 2018 09/ 10/ 2018 133
Lecture

Series on
Complaint to
Concl usi on
f or BBALLB,
BALLB




Semester 3
BBALLB
Semester 5

2019

Pr of essi onal
| ecture
series on
Banki ng
| ndustry —
Tr ends
Practices
and I ndustry
Expect ati ons
from Fresh
Managenent
G aduat esBBA
Sem 4

21/ 01/ 2019

21/ 01/ 2019

21/ 01/ 2019

135

2018

Nat i onal
Human
Resour ce
seni nar

29/ 09/ 2018

29/ 09/ 2018

29/ 09/ 2018

65

2018

Wor kshop on
Envi ronnent a
| Issues and
Chal | enges
for BBA
Senmester 3

14/ 09/ 2018

14/ 09/ 2018

14/ 09/ 2018

52

2018

Wor kshop on
G owth
Devel opnent
for Environm
ental System
for BBA
Senmester 3

12/ 10/ 2018

12/ 10/ 2018

12/ 10/ 2018

54

2018

Nat i onal
Sem nar on
Eval uati on

of
| nvest nent

Ri sk, its

Mtigation
and
Managemnent

13/ 10/ 2018

13/ 10/ 2018

13/ 10/ 2018

111

2019

Juri st
DayCapi t a
Sent ence:
Puni shnent

or Judi ci al

Mur der

20/ 02/ 2019

20/ 02/ 2019

20/ 02/ 2019

87

2019

Juri st Day:
| mpact of
Soci al Media
on Crimnal
Law

26/ 02/ 2019

26/ 02/ 2019

26/ 02/ 2019

48

2018

Em nent
Lecture

04/ 10/ 2018

04/ 10/ 2018

04/ 10/ 2018

180




Series on
Gender Sensi
tisation and
Wonen | ssues

for MBA

(Mor ni ng)

Senester 1

2018

Visit to Red
Fort for
BALLB
Senester 1

15/ 09/ 2018

15/ 09/ 2018

15/ 09/ 2018

57

2018

Nat i onal
Conf erence
on d oba
I nf ormati on

Busi ness
Strat egi es

07/ 12/ 2018

07/ 12/ 2018

08/ 12/ 2018

102

2018

W nt er
faculty
devel opment
programme on
Resear ch
Met hods

12/ 12/ 2018

12/ 12/ 2018

18/ 12/ 2018

72

2019

Wor kshop on
Car eer
Counseling —
Cor porat e
Life
Requi renent s
—VBA MBA(| B)
Sem 2

16/ 01/ 2019

16/ 01/ 2019

16/ 01/ 2019

272

2019

Wor kshop on
Bui | di ng
Enot i onal
Conpet ence

—BBA Sem 2

17/ 01/ 2019

17/ 01/ 2019

17/ 01/ 2019

152

2019

Wor kshop on
Devel opi ng
Lear ni ng and
Thi nki ng
Skills —BBA
Sem 4

06/ 02/ 2019

06/ 02/ 2019

06/ 02/ 2019

143

2019

Wor kshop on
Pl anni ng
Leadership
Rol e: | ssues
and
Chal | enges
Faced by
Fresh
Pr of essi onal
—MBA sem 4

19/ 02/ 2019

19/ 02/ 2019

19/ 02/ 2019

286

2019

Wor kshop on
Resear ch
Skills using

28/ 02/ 2019

28/ 02/ 2019

28/ 02/ 2019

98




Search Tool s
Manupatra
—BALLB
BBALLB2

2019

Wor kshop on
Ti me
Management
—BBA Sem 2

13/ 03/ 2019

13/ 03/ 2019

13/ 03/ 2019

146

2019

PD Wor kshop
on Sel f
Est eem and
Creativity
—BBA Sem 4

14/ 03/ 2019

14/ 03/ 2019

14/ 03/ 2019

137

2018

Al ummi
Lecture
Series for
VBA
(Mor ni ng)
Senester 3

17/ 10/ 2018

17/ 10/ 2018

17/ 10/ 2018

143

2018

Al ummi
Lecture
Series for
VBA
(Eveni ng)
Semester 3

18/ 10/ 2018

18/ 10/ 2018

18/ 10/ 2018

141

2019

Al ummi
Lecture
Series for M
BA( norni ng) S
em 2

24/ 01/ 2019

24/ 01/ 2019

24/ 01/ 2019

145

2018

Em nent
Lecture
Series on En
vi ronnent al
| ssues and
Chal | enges
for
MBA( Eveni ng)
VBAI B
Senester 1

05/ 10/ 2018

05/ 10/ 2018

05/ 10/ 2018

147

2018

ELS on
CGender Sensi
tisation and
Wonen | ssues

for BALLB

BBALLB

17/ 10/ 2018

17/ 10/ 2018

17/ 10/ 2018

120

2019

ELS on
CGender Sensi
tisation and
Wonen | ssues

—BBA Sen?

13/ 02/ 2019

13/ 02/ 2019

13/ 02/ 2019

175

2019

Nat i onal Law
Sem nar On
Race,

05/ 01/ 2019

05/ 01/ 2019

05/ 01/ 2019

151




Rel i gi on,
Structure
And
Cri neRecent
Tr ends

2019

Nat i onal
Sem nar
Mar ket i ng on
Di sruptive
Mar ket i ng:
Creating an
| npact on
Cust oner

19/ 01/ 2019

19/ 01/ 2019

19/ 01/ 2019

106

2019

Wor kshop on
Wonen
Enmpower nent

07/ 03/ 2019

07/ 03/ 2019

07/ 03/ 2019

51

2019

Nat i onal
Sem nar on
nt er nat i onal

Busi ness

cFTA, its

i mpact on

Economi ¢

G owt h

02/ 02/ 2019

02/ 02/ 2019

02/ 02/ 2019

87

2019

I T Wor kshop
on

Bl ockchai n
The

Technol ogy

of Future

23/ 03/ 2019

23/ 03/ 2019

23/ 03/ 2019

2019

St af f
Devel opnent
Programme on

New ERP
system

10/ 05/ 2019

10/ 05/ 2019

24/ 05/ 2019

17

2019

Nat i onal
Synposi um on
Quality of
H gher
Educati on
with a focus
on
I ntellectual
Property
Ri ghts

25/ 05/ 2019

25/ 05/ 2019

25/ 05/ 2019

67

2019

Sumer FDP
on Research
Appr oaches
in
Managenent
Educati on

15/ 06/ 2019

15/ 06/ 2019

29/ 06/ 2019

68

2018

Wor kshop on
Under st andi n
g Self I|dent
ification of

29/ 08/ 2018

29/ 08/ 2018

29/ 08/ 2018

172




Per sonal
Skills for
BBALLB BALLB
Senester 3
and BBLLB
Senester 5

2018

Wor kshop on
Goal setting
and Ti ne
Managenent
for NMBA MBA(
| B) Senest er
1

30/ 08/ 2018

30/ 08/ 2018

30/ 08/ 2018

289

2018

Wor kshop on
Handl i ng
Enot i ons,
Ener gy and

Wrk Culture

for

MBA( Mor ni ng
Eveni ng),

VBAI B

Senmester 3

01/ 09/ 2018

01/ 09/ 2018

01/ 09/ 2018

284

2018

Wor kshop on
Under st andi n
g Self Ident
ification of
Per sonal
Skills for
BBA Senest er
1

11/ 09/ 2018

11/ 09/ 2018

11/ 09/ 2018

158

2018

Wor kshop on
Val ues and
Ethics in

Pr of essi onal

and Per sonal

Life for

MBANDr ni ng

shift

19/ 09/ 2018

19/ 09/ 2018

19/ 09/ 2018

156

2018

Wor kshop on
Val ues and
Ethics in

pr of essi onal

and personal
life for MBA

(1 B) Senest er

1 MBAEveni ng

Shi ft

19/ 09/ 2018

19/ 09/ 2018

19/ 09/ 2018

153

2018

Wor kshop on
Pr obl em
Sol vi ng

Skills and
Attitude

Bui | di ng for

MBA Senest er

3, MBAIB

20/ 09/ 2018

20/ 09/ 2018

20/ 09/ 2018

299




Semester 3

2018

Wor kshop on
Devel opi ng
Lear ni ng and
Thi nki ng
Skills for
BBA LLB
Senester 5,
BBA LLB
Senmester 3
BALLB
Senester 3

24/ 09/ 2018

24/ 09/ 2018

24/ 09/ 2018

151

2018

Wor kshop on
Managi ng
Personal ity
and Attitude
for BBA, BA
LLB BBA LLB
Senester 1

10/ 10/ 2018

10/ 10/ 2018

10/ 10/ 2018

268

2019

Wor kshop on
Managi ng
Stress and
Life Style
VBA NMBA( | B)
senester 4

10/ 01/ 2019

10/ 01/ 2019

10/ 01/ 2019

296

2019

Wor kshop on
Logi cal
Thi nki ng and
Judgnent al
Ski Il
—BBALLB,
BALLB Senv
BBALLBSent

11/ 01/ 2019

11/ 01/ 2019

11/ 01/ 2019

154

2019

Al umi
Lecture
Series for
VBA
(Eveni ng)
Senester 2

25/ 01/ 2019

25/ 01/ 2019

25/ 01/ 2019

137

2018

Pr el udet he
Orientation
Pr ogr amme

01/ 08/ 2018

01/ 08/ 2018

02/ 08/ 2018

326

2018

I nter
Col | ege
Busi ness

Qi z

Conpetition

26/ 09/ 2018

26/ 09/ 2018

26/ 09/ 2018

120

2018

Nat i onal
I nter
Col | ege
Debat e
Conpetition
for all Law
St udent s

06/ 10/ 2018

06/ 10/ 2018

06/ 10/ 2018

110




2018

Case Folio

16/ 10/ 2018

16/ 10/ 2018

16/ 10/ 2018

88

2019

Ent r epr eneur
ship
DayBusi ness
Vent ure

09/ 02/ 2019

09/ 02/ 2019

09/ 02/ 2019

68

2019

Ent repr eneur
ship
DayLi ght s!
Caner a!
Acti on!

09/ 02/ 2019

09/ 02/ 2019

09/ 02/ 2019

25

2019

Ent r epr eneur
ship
DayPanel
Di scussi on

09/ 02/ 2019

09/ 02/ 2019

09/ 02/ 2019

187

2019

1st Nati onal
Moot Court
Conpetition

23/ 02/ 2019

23/ 02/ 2019

23/ 02/ 2019

354

2019

Chroni cl esTh
e Al umi
Meet 2019

02/ 03/ 2019

02/ 03/ 2019

02/ 03/ 2019

93

2019

Panel
Di scussi on
on Career Op
portunities
in Different
Domai ns

23/ 03/ 2019

23/ 03/ 2019

23/ 03/ 2019

277

2019

Sunmer
I nt ernship
Fair

11/ 04/ 2019

11/ 04/ 2019

11/ 04/ 2019

333

2019

Felicitation
Day

16/ 04/ 2019

16/ 04/ 2019

16/ 04/ 2019

291

2019

I nt ernationa
| Yoga Day

21/ 06/ 2019

21/ 06/ 2019

21/ 06/ 2019

68

2019

PD Wor kshop
on Team
Bui | di ng and
Working Wth
G oups —MBA
VBA( | B) 2

27/ 03/ 2019

27/ 03/ 2019

27/ 03/ 2019

273

2019

Wor kshop on
dient
Counsel i ng
and Argunent
ative
Skills:An
Art —BALLB
BBALLB4

28/ 03/ 2019

28/ 03/ 2019

28/ 03/ 2019

83

2019

Juri st Day
—Law,
Justi ce,
Morality: An
Equati on of
Rul e of Law

19/ 01/ 2019

19/ 01/ 2019

19/ 01/ 2019

110




2018

Visit to
Par | i anment
for BBA LLB
Semester 3

28/ 09/ 2018

28/ 09/ 2018

28/ 09/ 2018

51

2018

Visit to
H gh Court
for BALLB
Senester 3

27/ 09/ 2018

27/ 09/ 2018

28/ 09/ 2018

56

2018

Visit to
District
Court,
Rohi ni for
BBA LLB
Senmester 1

08/ 10/ 2018

08/ 10/ 2018

09/ 10/ 2018

54

2018

Visit to the
Forensic
Sci ence

Laboratory
for BBA LLB
Semester 3

11/ 10/ 2018

11/10/ 2018

11/10/ 2018

50

2019

Visit to
NHRC BBALLB
2

04/ 02/ 2019

04/ 02/ 2019

04/ 02/ 2019

53

2019

Visit to
District
Court
Rohi ni
Del hi BALLB
sem 1

07/ 02/ 2019

07/ 02/ 2019

08/ 02/ 2019

56

2019

Visit to
H gh Court,
Del hi BBALLB
Sem 4

15/ 03/ 2019

15/ 03/ 2019

18/ 03/ 2019

54

2019

Parl i anent
Visit BALLB
Sem 4

26/ 03/ 2019

26/ 03/ 2019

26/ 03/ 2019

56

2019

Visit to
Hon’ bl e
Supr ene
Court O
I ndi a BBALLB
6

11/ 04/ 2019

11/ 04/ 2019

11/ 04/ 2019

30

2018

| ndustri al
visit to
YAKULT
DANONE f or
BBA Senest er
3 Section C

17/ 09/ 2018

17/ 09/ 2018

17/ 09/ 2018

42

2018

| ndustri al
visit to
Saf expr ess
for MBA
Senmester 1

09/ 10/ 2018

09/ 10/ 2018

09/ 10/ 2018

53




2018

| ndustri al
Visit
H ndust an
Sani tarywar e
| ndustries
Limted
(HSIL) for
MBA students

12/ 10/ 2018

12/ 10/ 2018

12/ 10/ 2018

56

2018

| ndustri al
Visit to the
Air Cargo
Term nal of
| d, New
Del hi for
MBA (1 B)
Senester 1

31/10/ 2018

31/ 10/ 2018

31/ 10/ 2018

42

2018

| ndustri al
visit to the
Bottling
Pl ant of
Coca Col a at
Moon
Bever ages
for MBA
Senmester 1

02/ 11/ 2018

02/ 11/ 2018

02/ 11/ 2018

55

2019

| ndustri al
Visit to

Texf ast ners

for MBA Sem
1St udent s

05/ 03/ 2019

05/ 03/ 2019

05/ 03/ 2019

52

2019

| ndustri al
Visit to
Oient Craft

30/ 03/ 2019

30/ 03/ 2019

30/ 03/ 2019

53

2018

Tree
Pl ant ati on

02/ 08/ 2018

02/ 08/ 2018

02/ 08/ 2018

91

2018

Bl ood
Donati on
Canp

31/ 08/ 2018

31/ 08/ 2018

31/ 08/ 2018

149

2018

Eye Check up
Canp

31/ 08/ 2018

31/08/ 2018

31/08/ 2018

664

2019

G een Hol i
Awar eness
Canpai gn

19/ 03/ 2019

19/ 03/ 2019

19/ 03/ 2019

175

2019

Voter's
Awar eness
Canpai gn

12/ 04/ 2019

12/ 04/ 2019

12/ 04/ 2019

888

2018

Sports Day 1

22/ 09/ 2018

22/ 09/ 2018

22/ 09/ 2018

68

2019

Lakshya —
I nter
Col | ege
Sports
Tour nanent
2019

15/ 03/ 2019

15/ 03/ 2019

15/ 03/ 2019

372




2018 Abhi nandan 25/ 08/ 2018 25/ 08/ 2018 25/ 08/ 2018 932
Fresher’s
part
2018 Teachers Day | 05/09/2018 05/ 09/ 2018 05/ 09/ 2018 59
cel ebrations
2018 Cul tural Day | 18/09/2018 18/ 09/ 2018 18/ 09/ 2018 383
1
2018 D wal i 25/ 10/ 2018 25/ 10/ 2018 25/ 10/ 2018 187
Cel ebrations
2019 Cul tural Day | 22/01/2019 22/ 01/ 2019 22/ 01/ 2019 291
2
2019 Cel ebration 25/ 01/ 2019 25/ 01/ 2019 25/ 01/ 2019 831
of Republic
Day
2019 Zenith 2019 16/ 02/ 2019 16/ 02/ 2019 17/ 02/ 2019 1849
2019 Hol i 19/ 03/ 2019 19/ 03/ 2019 19/ 03/ 2019 92
Cel ebrati on
2019 Abhi vyakt i 18/ 04/ 2019 18/ 04/ 2019 18/ 04/ 2019 955
2019The
Far ewel |
Party

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the Period from
programme

Period To

Number of Participants

Female

Male

Wor kshop on 24/ 01/ 2019
CGender
Sensitization
Rel at ed | ssues
BA LLB and BBA
LLB 4th Sem

24/ 01/ 2019

68

51

Em nent Lecture 04/ 10/ 2018
Series on
CGender
Sensitisation
and Wonen
| ssues for MBA
( Mor ni ng)
Senester 1

04/ 10/ 2018

93

87

ELS on Gender 17/ 10/ 2018
Sensi tisation
and Wonen
| ssues for
BALLB BBALLB
Senmester 1

17/ 10/ 2018

53

67

ELS on Gender 13/ 02/ 2019
Sensi tisation

13/ 02/ 2019

88

87




and Wonen

| ssues for MBA
(Eveni ng)
Senester 1, NMBA
IB 1

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. 0.02 Percentage of power requirenent of the Institution net by the renewabl e
energy sources. 2. Solid Waste Managenent Maj or solid waste at the Institute
is generated in the formof papers wappers and limted anmnount of gl ass,
plastic netallic parts. Bi odegradable solid wastage such as papers and
nonbi odegradabl e (certain wappers, glass etc) are collected by the
housekeepi ng staff, segregated and di sposed of on daily basis at SDMC
i ncarnation point. Special training has been given to all the house keeping
staffs about segregation of different types of wastes and their proper disposal
by the SDMC consul tant. Mask, gloves and ot her supporting nmaterials have been
provided to the staffs. Metallic waste is collected in store and di sposed of
periodically through vendors. 3. Separate coloured bins are nade avail able for
dry, wet and dangerous wastes at all the floors of the institution. 4. Liquid
Wast e Managenent: Waste food itens and canteen food wastes are treated as
bi odegradabl e and col |l ected , disposed off accordingly. 5. Ewaste: Al conputer
wast age such as nouse, keyboards, cartridges etc are collected in store and
di sposed off periodically through vendors. 6. The canpus is plastic free and
use of plastic/ thermakol cups, plates etc are nowtotally banned. 7. Two rain
wat er harvesting structures are created as per the specifications of the |oca
body and are functional at the Institute. These are periodically maintai ned. 8.
Wthin the limted open area greenery is aesthetically developed. 9. As a
policy, nost of florescent tube lights and CFL are replaced by LED Lanps. 10.
Most of the students are gradually using ecofriendly bikes or cycles to
mai ntai n environnment pollution |evel |ow

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for |ift Yes 0
Ranp/ Rai | s Yes 0
Rest Roons Yes 0
Scri bes for exam nation Yes 0
Speci al skill devel opment Yes 0
for differently abled
students
Any ot her sinilar Yes 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community




2019 1 12/ 04/ 201 111 Vot ers The 888
9 awar eness | program
camnpai gn was
conduct ed
by System
atic
Voter’s
Educat i on
and
El ect or al
Partici pa
tion
( SVEEP) .
The aim
of the
progr am
was to
di scuss i
nmport ance
of
voter’s
right and
make the
young
citizens
of the
country
awar e of
voting pr
ocedur es.
St udent s
wer e nmade
2019 1 19/ 03/ 201 1 G een Interacti 175
9 Hol i on with
Awar eness |l ocal pop
Canpai gn | ul ation
2019 1 31/ 08/ 201 1 Bl ood Servi ce 149
9 Donation |with the
soci ety
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
Students I nformation 01/ 08/ 2018 Al'l the new students are
Manual provided with Students
I nformati on Manual on the
orientation day. This
manual i ncl udes
following: Gtrattan
I nt ernati onal Busi ness
School VISION OF THE
I NSTI TUTE To prepare
out st andi ng prof essional s
i n busi ness nmanagenent
and ot her disciplines Wo
can provide intellectuale
not i onal psychol ogi ca




| eadership
Desi gndevel opi npl enent
systens processes and
Resear chi nnovat econpet e
at national internationa
[ evel . M SSION OF THE
I NSTI TUTE 1. Provide an
i ntegrated | earning
experience stressing
basic skill devel opnment,
academ c excel | ence,
enpl oyabl e ski l
preparation and
intell ectual rigor 2.
Pronote integrated
personal ity devel opnment
of students 3. Encourage
research and excel | ence
inall activities of
teaching fraternity 4.
Pronot e conti nuous
i mprovenent in processes
and systens through
i nnovative ideas and
t echnol ogi es, and 5.
Nurture culture of
fairness, equity and
partnership. QUALITY
POLI CY OF THE | NSTI TUTE ?
Desi gn Systens, Processes
and Structure for quality
delivery ? Devel op
Culture to foster Val ue
Proposition ? Nurture
Leadership and ? Invest
Funds to sustain Quality
Assurance. VALUE
ORI ENTATI ON OF THE
| NSTI TUTE Abi dance to
Law. To conduct al
operations within the
prescribed | egal
framewor k, norns and
standards Ethics: Foster
a | earning environment
t hat pronotes
responsi bl e, principled
and account abl e behavi our
anong all nmenbers of the
community Integrity:
Conmit to practices that
are fair, honest and
obj ective Student
Service: Respond to
i nquiries, requests, and
concerns in an
appropriate and tinely
manner, and Quality:




Const ant endeavour to
enhance quality of
delivery and technol ogy

| evel .
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants

I ndependence Day 14/ 08/ 2018 14/ 08/ 2018 766
Cel ebration

Republ i ¢ Day 25/ 01/ 2019 25/ 01/ 2019 831
Cel ebration

Nati onal Educati on 12/ 11/ 2018 12/11/ 2018 323

Day

Teachers Day 05/ 09/ 2018 05/ 09/ 2018 545
Cel ebration

Di wal i Cel ebration 25/10/ 2018 25/10/ 2018 187

Hol i Cel ebration 19/ 03/ 2019 19/ 03/ 2019 92

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Use of renewabl e energy sources to neet the requirenent of the institute. 2.
Solid Waste Managenent : Major solid waste at the Institute is generated in the
form of papers wappers and limted amount of glass, plastic netallic parts.
Bi odegradabl e solid wastage such as papers and nonbi odegradabl e (certain
wr appers, glass etc) are collected by the housekeeping staff, segregated and
di sposed of on daily basis at SDMC i ncarnation point. Special training has been
given to all the house keeping staffs about segregation of different types of
wastes and their proper disposal by the SDMC consultant. Mask, gloves and ot her
supporting materials have been provided to the staffs. Metallic waste is
collected in store and di sposed of periodically through vendors. 3. Separate
col oured bins are nmade available for dry, wet and dangerous wastes at all the
floors of the institution. 4. Liquid Waste Managenent: Waste food itens and
canteen food wastes are treated as bi odegradabl e and collected , disposed off
accordingly. 5. Ewaste: All conputer wastage such as nouse, keyboards,
cartridges etc are collected in store and di sposed of f periodically through
vendors. 6. The canpus is plastic free and use of plastic/ thermakol cups,
plates etc are now totally banned. 7. Two rain water harvesting structures are
created as per the specifications of the |ocal body and are functional at the
Institute. These are periodically naintained. 8. Wthin the linted open area
greenery is aesthetically devel oped. 9. As a policy, npbst of florescent tube
lights and CFL are replaced by LED Lanps. 10. Mst of the students are
gradual Iy using ecofriendly bikes or cycles to maintain environment pollution
I evel low. 11. The institute provide allweather approach roads and properly
mai ntai ned. 12. The canpus is totally free fromtobacco. 13. Proper use of
di si nfectant nakes the canpus vectorfree and chance of water borne di seases are
nil. 14. Regul ar canpai gn of NSS vol unteer nmakes the locality free from
di seases and ecofriendly.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTI CE CASE 1: SKILL BASED TRAI NI NG ON LEGAL RESEARCH BEST PRACTI CE CASE
2: SKILL BASED TRAI NI NG FOR MBA STUDENTS BEST PRACTI CE CASE 3: CARRYI NG OUT
CONSULTANCY WORK

Upload details of two best practices successfully implemented by the institution as per NAAC format in your




institution website, provide the link

http://gitarattan. edu.in/accreditations/naac/aqgar/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Research is an inportant parameter for Institutional Excellence and which is a
necessity for every HEl. To strengthen the research activities and to get its
tangi bl e outcone, GBS identifies the gap in delivering this paraneter. It has
been identified that the faculty nmenbers with | ess experience could not convert
the research output as a research paper to be presented in any conference or to
publish as a journal article. As a best practice, the Institute trained those
faculty nmenbers to conduct research project by the students adapting different
techni ques. But outcone of those research work remain in dunp. To propel the
research acumen within the faculty menbers, groups have been fornmed on the
basis of functional areas. In every group, there is a nentor and nenbers. Al
the group nenbers are to develop their research skills with the active support
of the concerned nentors. The nmentors are to observe the growh of the nenbers
under their supervision so that every faculty can guide their students properly
and they can bring out atleast two papers in referred Journals (UGC
approvedScopus | ndexed WOS i ndexed) in an academ ¢ year. The faculty nenbers
used to receive institutional support to publish their paper in high Quality
Research Journals and the sane has been circul ated through Research Policy
which is conveyed separately. Further, these activities have Iinked with the
institutional performance managenent systemto get reward for research
presentation and publication. As a result, in the Academ c year 201819, 32
papers/articles published in different research journals which are listed in
UGC Care |ist and 42 research papers were presented in the International
Conferences by the faculty nenbers. But to maintain the quality, this mentor
nment ee schene is further augnented and the faculty nenbers are advised to join
in consultancy activities or sponsored project works under the direct guidance
of their mentor.

Provide the weblink of the institution

http://gitarattan. edu.in/accreditations/naac/aqar/

8.Future Plans of Actions for Next Academic Year

1. Monitoring teaching | earning process through robust feedback methods: The
Programe | evel conmmttees are strengthened to nonitor the perfornmance of the
faculty menbers as approved in their course plan. Eval uation process should be
mapped with course outconmes. 2. Inprovenent in student nentoring systemand there
by provide support to weaker students. 3. Stengthen Institutional Managenent
Informati on System The M S system nmai ntai ned by the Institute should be upgraded
to webbased platformfromthe |ocal server based platform 4. Inprovenent of the
quality of the institutional publications: The journals of the Institute are to
be 1 SSN nunbered and submit to indexing authorities |ike Scopus, ICl etc. 5.
Faculty nmenbers are to nade aware to participate in different award gi vi ng
conpetitions or activities. 6. Mtivate faculty nenbers to apply for research
grants fromdifferent sponsoring authorities: Different authorities |ike DST,

Al CTE, UGC, NAAC, | CCSR nay be approached by the faculty nmenbers for research
project grant. 7. Mtivate faculty nenbers to apply for IPR for their

i ntell ectual works including publications: Encourage the faculty nenbers to apply
for copyright of their intellectual properties or patent. 8. Mtivate faculty
menbers to devel op eContents to upload in MOOCs / Swayam etc: There are good
nunber of course materials devel oped by the faculty menbers and put in the LMS of
the institute. Sone of the course materials may be applied for SWAYAM pl atform
upl oading. 9. Mdtivate faculty nmenbers to attend different Orientation Progranme,



http://gitarattan.edu.in/accreditations/naac/aqar/
http://gitarattan.edu.in/accreditations/naac/aqar/

Ref resher Course, Short Term Course, Faculty Devel opment Progranmes approved by
UGC / AICTE. 10. Workshop on Conservation of Energy and Gender |ssues should be
conducted with Parents group. 11. Start one Incubation centre: To help the

buddi ng student entrepreneurs’ startup process, incubation centre is necessary.
12. Maintain high | evel of research and involve students to take part in
conference / sem nars. 13. Invol venent of Student and faculty nenbers in nore

Ext ensi on and outreach activities, particularly Governnent steered activities.

14. Tieup with Institutes of National |Inportance and with foreign University/
Institutes. 15. MOU with organi zations for different collaborative activities.

16. Invol venent of students in social inclusion activities. 17. Strengthen of MDP
activities. 18. Strengthen student Counseling systemin the canpus. 19.

Strengt hen student support systemfor Conpetitive Exanmination CGui dance and Hi gher
Education Gui dance / coaching. 20. Alumi Activities should be strengthened:

Regi ster the Association and start different alumi activities nake a constant
connectivity between alumus and its alma mater. 21. Prepare an Infornation
Manual for Staff and Faculty nenbers. 22. Upgradation of C assroons
infrastructure to smart classroom 23. Strengthening of Gievance Handling
Mechani sm
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